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[bookmark: _Toc184033994]Introduction
[bookmark: _Toc184033995]This report is prepared to meet the requirements of 'Learning in Digital Era' module. It centres on an individual self-assessment and describes a structured Professional Development Plan (PDP), which is directly aligned with my future career objectives. It also contains a more in-depth summary of the 'Learning to Learn' topic, that looks at some of the main metacognitive strategies and concepts.
Main Body
The following sections describe the slides from the video assignment in detail. Each of the parts elaborates on the aspects discussed in my self-evaluation and professional development plan, and the academic topic summary with relevant theoretical frameworks.

Video Link: https://youtu.be/FN8WHdQGXWM
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Slide 3 	INTRODUCTION
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Slide 4 	MAIN BODY   

   

Slide 5 	GIBB’s REFLECTIVE MODEL
[image: ]
Brief explanation: Gibbs’ Reflective Model is a thematic framework that helps in learning from experiences following six stages; description, feelings, evaluation, analysis, conclusion and action plan [1]. My Learning Journey during the 'Learning in the Digital Era' module I use this model to critically reflect on my learning journey during this course. By taking these steps, I hope to assess how far along I am and plan the next stages in my professional path [2], [3].

Slide 6 	TASK 1: SELF EVALUATION
[image: ]
Brief explanation:  After going through the self-evaluation and individual SWOT analysis, I have summarized a few internal factors that influence my personal development and studies as well. I am committed to lifelong learning and approach things with a critical lens. The analysis also reveals some weaknesses to work on, actually too self-critical and sensitive, impatient sometimes. Recognising these weaknesses is the first step in the cascade, for it gives me clear avenues of where my Professional Development Plan (PDP) can convert all of these challenges into opportunities.

Slide 7 	TRAITS GAINED FROM THE SELF EVALUATION
[image: ]

Brief explanation:  In the process of self-assessing, I have learned more about my strengths & weaknesses as an individual and professional. This introspection has helped me to not only identify what I already have, but what it is that I should further develop. Recognizing traits like hypersensitivity, impatience, or self-criticism have emerged as more prominent features in my life giving me a greater sense of awareness of myself. This being specific is important in my professional growth as this allows me to work towards building emotional intelligence and better time management in the future.

Slide 8 	PROFESSIONAL DEVELOPMENT PLAN
[image: ]
Brief explanation:  My Professional Development Plan mapped from my self-examination into a timed schedule. Overcoming my weakness: To improve the way I conduct myself in a professional manner, subscriptions to techniques approaches such as putting on relaxing music whilst standing in lines (to avoid going into work mode and stressing out people around me) or seeking positive suggestions from peers when addressing sensitive topics. I want to set clear markers for 2026, and I hope that will let me be less dismissive of positive energy and emotional feeling. These improvements are crucial to my career as they empower me to deal with the pressures of a digital-era workplace without losing patience or confidence in myself.


Slide 9 	UNIT 4 TOPIC SUMMARY
[image: ]
Brief explanation:  For this summary, I have chosen the topic 'Learning to Learn'. This concept is fundamentally about metacognition—being consciously aware of one's own thinking and learning processes. Real education is not about memorization; it involves the systematic reassessment of how you study to effectively organize what you learn and adapt techniques or methods. Experiential Learning Cycle Ensures Learning: With the framework of Kolb’s Experiential Learning Cycle, learners comprehend how experiences convert into knowledge that can be practically applied. This degree of self-awareness is the key to transforming a passive student into a transformative, aspirational and strategic learner. [4]


Slide 10 	CONCLUSION

[image: ]

Brief explanation:  The last slide in this presentation summarises the main results from my self-assessment and professional development plan. It shows how the combination of reflective practice with a systemic learning design will help me grow within this digital age. Now that I have accepted my current state and set concise, time-bound goals, I can take the necessary steps to becoming a more active professional who is better prepared to bounce back and respond.



Slide 11
[bookmark: _Toc184033996]  	  [image: ]

Conclusion
[bookmark: _Toc184033997]To conclude, this report has given a complete picture of my journey through growth in both me and my career. By utilising Gibbs’ Reflective Model and undertaking an extensive SWOT analysis, I have highlighted areas of development — particularly impatience with myself. This is what the Professional Development Plan results in, clarity towards emotional intelligence and better learning habits. Moreover, in 21st century context metacognition is an important area and summary of 'Learning to Learn' focuses on that importance. All these reflections together are the foundations for my success in 'Learning in the Digital Era’ and moving forward.
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Introduction

» This presentation focuses on my Self-Evaluation,
Professional Development Plan, and an Assigned Topic
Summary. This work is prepared as part of the "Learning
in the Digital Era” module.
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Reflective Model

Gibbs' Reflective Model offers a structured learning cycle consisting of six steps—description, feel
analysis, conclusion, and action plan—for drawing lessons from an experience [1].

+ Evaluation:
+ During the evaluation phase, both the positive (good) and negative (bad)
aspects of the event are weighed from an unbiased perspective [3].

* Analysis:

+ The analysis step involves thoroughly examining the situation in light of
external sources or theoretical knowledge to understand why the event
unfolded in a particular way [1].

« Conclusion:

« Summarize what you learned from the experience and identify what you
could have done differently [2].

* Action Plan:
An action plan is outline of concrete steps to be taken in order to better
manage the process when faced with an identical or similar situation in the
future [3].

Description:

Objectively recount what happened during the experience without adding any personal judgments or

conclusions [1].

eelings:

onestly explore your thoughts and emotional responses before, during, and after the event
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Figure 1. Gibbs' Reflective Cys
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Strengths Weaknesses
Hardworking Overthinker
Team player Impatient
Problem solver Self-critical

Fast Learner Sensitive
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Traits gained from the self-
reflection

Self-Awareness

Mindfulness is making decisions by better understanding the reasons
behind my own feelings, thoughts, and reactions.

Critical Thinking

I've learned to look at my experiences objectively, to learn from my
mistakes, and to evaluate events from different perspectives.

Emotional Resilience

By analysing my reactions to challenges, I've gained the ability to
cope with stressful situations and remain calmer.
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Choose things
faster
(Overthinker)

Stay calm
waiting
(Impatient)

Be kinder to
myself (Self-
critical)

Take things less
personally
(Sensitive)

Pick my outfit the
night before.

Take deep
breaths in traffic
or queues.

Say one good
thing in the
mirror daily.
Think before
getting sad over a
joke.

Phone timer.

Relaxing music
playlist.

Supportive friends.

Talking with close
friends.

Using a meditation
app.

Breathing exercises.

Writing a daily
journal.

Reading a self-help
book.

Less stress in the
morning.

Not getting angry
in lines.

Feeling happier
overall.

Laughing more at
mistakes.

May 15, 2026

June 25, 2026

May 30, 2026 ’

June 1, 2
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Task 3: Unit 4 Topic
Summary

Topic 1: Learning to Learn

Ultimately, "learning to learn” is about
being metacognitive, insidiously aware
of your own thinking processes. The
genuine process of education does not
ust involve retaining information, it
oils down to constantly re-evaluati ng
your approach. Effectively study
planning, assessment and adaptation
of the IErocess for plan. In the el
this is how self-awareness tus
from a passive student intg
intentionally highly effect/
that owns your destiny [4—
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Conclusion

In conclusion, we have discussed the most important parts of our
project today. We considered how we managed to get from here to
where we were at the time. Stick to this, and everything could be
achieved within a blink. This is my presentation.

Thank you all for taking the time to listen
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