
These are the Six different of Methods of Interviews.


1)The Panel Interview
Roughly one hour
This is similar face to face interview. But more than one representative will be there.
Eg: Human Resources 
       Management 
       Employees.
By conducting a panel interview we will save time plus, we will get the collective opinions from the panel interviewers regarding the candidate.
Each representative is responsible to ask applicable questions that relevancy from their position. 


2)The Video Interview
Roughly 30 mints (depending on the situation)
Skyp, google hangouts, face time) these are alternative methods for video interview. This is mostly used if the candidate is not local.
Video Interview is getting common in the modern days. This Interview is similar to in person interview. The candidate need to be aware of the both environment.

3)The phone Interview
Roughly 30 mints.
This method is hugely valuable as this method is so speed up process. This very common method in modern days. As well as common method among
Growing recruiters. This method going to be  you re good friend or a villain. 


4)Assessment day
One day
This method is for large group of applicants for different skills for specific role.
Normally this will be held in the offices but some cases this will be held in assessment centres.


5)Individual face to face interview
Roughly 45 mints.
This method is collecting data directly from the candidate face to face. And one interviewer will be responsible to ask applicable questions for the specific role.

6)Group interview
Roughly 45 mints to one hour.
 s written task to do by the group of few candidates.


As stated by Morgan (2017, p 368)‘’A Selection Interview is a conversation with the purpose of deciding whether a candidate has the ability and sufficient experience to perform well in a job role’’

Selection Methods
As stated by Graduate Recruitment Bureau (2018)
‘’A variety of methods are available and consider need to be given as to which are suitable for a particular role. This includes;

1)Application forms and Cvs,

2)Online screening and short listing 

3)Interviews 


4)Psychometric Testing 
As stated Morgan (2017 P 392)
‘’A Psychometric valid and reliable selection tool measuring personal psychological abilities.’’

5)Ability and aptitude Testing 

6)Personality profiling 
‘’As stated Morgan (2017 p 393)
Personality’ is an individual’s predisposition to act and behave in a particular manner across a broad range of situations.’’

7)Presentations 

8)Group exercise 

9)Assessment centres and references.


As sated Morgan (2017 p 373)
‘’FIRST FOUR IMPRESSION
Shake Hands
Smile
Eye Contact
Move purposely.’’


As an interview panel Representatives I will welcome the candidate. And introduce my selves to the candidate (Name and the Position I am holding).The panel will do the same. And we will give 1-2 mints to introduce the candidate to us.  We will talk to the candidate about our formation method an applicable time. By doing this the candidate know how long they going to spend on each question.

And one of the panel member ask if the candidate is ready for the interview.
Each of the member in the panel will have applicable question for their relevant department. This will take approximately 30 -35 mints.

As stated Morgen ( 2017 p374)
Open Question
‘’A question designed to begin a conversation where the questioner has little or no information about the respondent.’’

[bookmark: _GoBack]Then will we will ask the candidate does they any questions to us. If they  have we can suitably answer for that and myself  and my interviewers will be happy to do it.

As Stated Morgen (2017 p381) 
‘’A good answer is one which provides convincing  evidence to an interviewer that you have the capability and potential to do what is needed in the job.’’ 
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CONTRIBIUTION AUDIT SHEET 



Presentation plan 
Restaurant manager 
 “nando’s” General Manager  
Beginning 
1 Recruitment and selection process from job 
analysis  
2.Job Advertisement   
3.CV, cover letter, application forms   
4. Interview panels (interview questions) and any 
other selection methods  
 
Summarising  
 



Katarzyna Kolowrocka 
Katarzyna Kolowrocka 
Musarat Bibi 
Musarat Bibi 
Musarat Bibi 
 
Katarzyna Kolowrocka 
Sadia Ahmed 
Hayath Hared Deen 
 
 
 



Presentation visualisation  / front page Musarat Bibi 



Printing of presentation Whole team 



Presentation – power point support Musarat Bibi 



Dress Code  Hayath Hared Deen,  Sadia Ahmed 



Theoretical support Katarzyna Kolowrocka, Hayath Hared Deen 
Motivating team   
 



Katarzyna Kolowrocka, Musarat Bibi, Hayath 
Hared Deen, Sadia Ahmed 



Handout – job advertisement  Katarzyna Kolowrocka 
Exchange of information and idea of whole 
presentation  



Sadia Ahmed, Hayath Hared Deen 
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