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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During this essay I will talk about my start to my policing career where I achieved independent patrol status after a 3-month tutorship period. I will also reflect on the impact on organisational culture and changes within policing on my wellbeing and resilience. I will also provide the risks of conforming to organisational culture and explain my strategies for maintaining my wellbeing and resilience whilst working a physically and mentally demanding job as a police officer in a busy region. I will also use GIBBS model of reflection in my writing. 

Organisational culture in policing terms is the shared values, beliefs that shape how police officers and staff act day to day whilst working. Organisational culture can either be positive or negative, a positive organisational culture contains supportive leaders, staff and colleagues, in policing terms this would be supportive higher-ranking officers and the other officers within the team, shared values which is the case in policing and improved wellbeing for officers. A negative organisational culture consists of lack of support from leaders, colleagues and staff through poor communication which results in poor officer morale and environments containing a lot of stress and negativity (Reeves 2023). 

Policing values consist of courage, respect, empathy, and public service (College of Policing 2024) these values are shared across police forces hence making it organisational culture, these values are embedded into initial training for officers and staff to remember and use during their careers. In terms of risks to conforming to organisational culture, in this case there are none as respecting members of the public, having empathy for them are good values to have as a person. 

Police officers attend numerous calls/incidents in their day-to-day tour of duty. These incidents/calls are all different and officers are exposed to disturbing scenes which may impact mental health due to past experiences, they may get verbally and racially abused which may make them feel low, and there is a high chance officers may get assaulted whilst working (College of Policing) 
Officers may not immediately suffer with mental health issues however prolonged and frequent exposure to traumatic incidents can slowly deteriorate a police officers mental health. (Potter and Lee 2023).

All the above can affect officers’ mental health, esteem and confidence in their work life and their personal life which can affect relationships with either family or friends. Organisational culture regarding attending disturbing calls/incidents is that officers are supposed to get over it and move onto the next call and come in for the next shift as normal. Within policing there is a macho stigma regarding mental health where officers feel the need to be a tough character but recently attitudes towards mental health are changing due to increased awareness of mental health by forces and the services which they are now providing. (Potter and Lee 2023). Work life may also influence police officers’ personal life involving their family and friends however officers who suffer with loneliness are more likely to suffer with their mental health, this is the reason why police forces are encouraging officers to talk about any issues which they’re struggling with. (Potter and Lee 2023).

The risks to conforming to organisational culture is that if a person is struggling with their mental health, they are less likely to open up to their colleagues for help due to being seen as a ‘weak character’ which would affect their wellbeing as they are struggling in silence which could lead to a negative spiral.


In 2023, over 13,000 UK officers were signed off over the year, due to stress, depression, anxiety or post-traumatic stress disorder. (Gloucester Federation 2023)
Policing is career which contains a lot of stress as officers are exposed to challenging situations, this may be through the people officers interact with or through the images/scenes which officers see on a constant basis.

 Policing is a career which requires a lot of resilience. Resilience is a psychological term with how you deal with stress and difficult situations which has an impact on individuals’ wellbeing. There have been times where I have been stressed due to the severe demand and increasing amount of work, especially over the Christmas period. For my own wellbeing when I finish my tour of duty, I don’t think about anything relating to the shift I had just worked by keeping myself occupied. I maintain my wellbeing by going to the gym, watching sports, play sports and by socialising with friends and family. 

Exercise relieves stress and improves a persons physical and mental state as exercise releases endorphins which causes a person to feel good and be in a better frame of mind, therefore whenever they come across a stressful situation, they are in a better frame of mind to deal with it (West 2022).Socialising is a great way to manage your wellbeing as already stated above officers who also suffer with loneliness are more likely to suffer with their mental health as interacting with people, boosts feelings of wellbeing and removes depressive thoughts. In policing, talking and joking with the colleagues in your team will help your morale especially in stressful and hard times. (Troyer 2016).

I will now use GIBBS model of reflection in my writing. The main topic was the stress which I and other officers endure working as a police officer especially in busy periods such as the Christmas period, I felt exhausted whether I was in work or at home and when I came into work all I could think about was the increased amount of work I had which I was struggling to progress due to the increased demands and calls. The good thing to come out of this busy period is that I learnt how to deal with work related stress and the bad things were that I couldn’t enjoy work or help victims and vulnerable people as best as I could. However, every other officer was going through the exact same thing as me and they were also struggling to complete work due to the demand. If I had realised that earlier, then I wouldn’t have been stressed out and overworked. When the Christmas period approaches again, I will have a completely different mindset and I will do as much work as I can before finishing my tour of duty and when I come back into work the next day, I will start fresh again which will help my wellbeing.

In conclusion, I have talked about the impact of organisational culture regarding mental health within police forces, I have also explained how organisational culture impacts my wellbeing. I have also used the GIBBS model of reflection to describe what was impacting my wellbeing, how I was feeling, what was good and bad, analysed the situation and finally what I will do next time when I feel stressed. 
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Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1750 words (+/- 10%: include your actual word count at the end of each section)





ANSWER: 

In this essay I will write about an incident of assault and reflect/evaluate on the decisions which I made in complex and unpredictable circumstances using the national decision model and dynamically risk assessing the situation. I will explain the rationale to my decisions, and I will also mention any cultural, ethnicity and language issues if relevant to the essay as well as any consequences to my decision making. I will use betaris box as model of reflection within my writing. 

Betaris box states that my attitude and behaviour towards another person will affect their attitude and behaviour and this is also reciprocated (Smith 2023).

Police officers attend numerous calls in their tours of duty and each call is different, especially on response where the range of calls are very vast, a simple call can turn into a complex call. With these calls, officers must make important decisions, these decisions are decided using the national decision model which officers are taught in initial training. The national decision model consists of information and intelligence, which is what is being presented to officers as they attend calls and intelligence may be on certain people, addresses, vehicles linking them to certain offences and markers for officers to be aware of. The next part of the national decision model is to assess the threat and the risk opposed to members of the public or police officers and develop a strategy to minimise the risk. 

Recently the risks opposed to police officers are even higher as assaults on police have increased and individuals carrying weapons are on the rise (Sky News 2019). 


The next part of the national decision model is to consider powers and policies, for a police officer, some powers which officers have could be to detain someone, stop search, arrest or even section individuals. Call handlers would use policies as depending on the risk opposed to police or members of the public, they may say/ask for officers to attend double crewed, in possession of tasers or firearms to attend etc... Identify options and contingencies, then act and review afterwards what happened and how officers acted to locate any mistakes and learn from them. The NDM has the code of ethics which is the guidance for officers to uphold ethical and professional behaviour at calls. The NDM can be used for planning and briefing, or it may have to be used in a quick manner, the incident I am going to write about below entails how I used the national decision model in a quick manner. (College of Policing 2024). 


The incident I am writing about is an incident which started as an attempt shoplift and an assault on a staff member. The initial call stated that a staff member had been assaulted trying to stop somebody from shoplifting, police were called to deal with the assault however by the time officers received the information, the suspect had left the store and started to walk away from the scene, based on this information, my colleague and I conducted an area search to locate the male suspect as a description was provided to us.

Whilst conducting an area search, officers received further information from the Cardiff council camera operator stating that a male matching the description was located on camera, the location was provided and therefore officers made their way to the location. Upon arriving at the location officers located the male, therefore exited the police van and made our way to approach the suspect. The male appeared under the influence of alcohol/drugs. A large proportion of crimes are committed by people under the influence of either alcohol/drugs, this is because the effects alcohol has on a person, it impairs senses of a person and where a sober person may think twice and of possible consequences where a person under the influence of alcohol or drugs may not (Mackey 2020).

The male was of a big build and officers had information that the male had already assaulted a member of the public for an unknown reason, therefore to minimise the risk opposed to officers and members of the public, my colleague and I detained the male initially and asked the male to place his hands behind his back as we were going to handcuff the male suspect to the rear, however the male didn’t listen to us and started to resist before he tried to grab onto my tac vest, due to the risk opposed to myself, I have used justified and proportionate force to push the male suspect away from me, at this point the risk opposed to my colleague and I was high, therefore I have utilised my powers under section 3 Criminal Law and with both of my hands around the suspects head pulled him to the ground to gain ground control. 

Any use of force must be reasonable given the circumstances and for a lawful reason such as arresting, detaining, in self-defence or protecting others. (College of Policing 2023). It was clear to see that the use of force from myself was proportionate as the male was trying to grab onto me and his intentions were unknown. Referring to betaris box, I tried to resolve matters through a verbal approach first however due to the suspects attitude and aggressive behaviour towards myself by trying to grab my uniform, my attitude and behaviour changed from a verbal approach to a physical approach due to the risks opposed to me.


Whilst on the floor, my colleague and I have tried to place the suspects hands behind his back to place the handcuffs on however the suspect had his hands underneath his body and was pushing his arms down to prevent us from placing his hands behind his back. As we continued to try and put his arms behind his back he has grabbed my colleagues thumb and squeezed it so hard that she screamed out in pain, due to the risk opposed to my colleague who was being assaulted, I have utilised my powers under s.3 criminal law and punched the male suspect to the top of his back, three times so he could release the grip he had on my colleagues thumb and the suspect was subsequently arrested for assault on an emergency service worker. In March 2023, 40,330 assaults on police were recorded, this figure is increasing every year and shows how common assault on police officers is becoming (Police Federation 2023) increasing the risk involved in the job. 

Once again referring to betaris box, due to the suspect still not complying and becoming physical by assaulting my colleague, my behaviour towards the suspect was still physical due to his behaviour and attitude towards my colleague.

At this point we were still trying to place handcuffs onto the suspect as he was placing his arms underneath his body and making it difficult for us and whilst we were trying the suspect has started to kick me 4/5 times, resisting arrest. Due to the risk opposed to me as the male had already assaulted a member of the public and assaulted my colleague, I have punched the male suspect to the left side of his head, utilising my powers under s.3 criminal law once again. At this point we managed to place handcuffs on the male suspect utilising our powers under s.117 of the police and criminal evidence act established in 1984 which I will now refer to as PACE. Section 117 of PACE provides officers the power to use justified and reasonable force when making an arrest. 

Referring to betaris box, the suspect refused to become compliant, was consistently swearing at us instead of listening to our instructions and was trying to resist arrest, therefore my attitude and behaviour to the suspect remained the same due to the suspects aggressive behaviour.

The suspect was brought back to his feet, and we utilised our powers under s.32 of PACE to search the suspect to ensure that he had nothing illegal on his possession and to remove any personal belongings on him. The suspect was conveyed to the local custody suite and my colleague attended hospital due to her injury and ascertained that the suspect had fractured her thumb.

Upon arriving at custody, the suspect was placed into the holding cell before I presented the circumstances to the custody sergeant. The custody sergeant authorised his detention and when I asked the suspect to follow me to the sergeant’s desk, he racially abused me twice. There was no threat opposed to me through the suspects words however I utilised my powers of arrest under s.24 of pace and further arrested the suspect for racially aggravated public order. 

The suspect was placed into his custody cell before officers departed and made our way back to the station. At the station my colleague and I completed the paperwork and reviewed the incident in its entirety, reviewing incidents is the final part of the national decision model.

In conclusion, I have written about an unpredictable and complex incident as the initial report was an assault but turned into a further assault on a police officer as well as racially aggravated public order. I have spoken about the national decision model throughout my writing and have mentioned each aspect of the NDM and explained my decisions. I have used betaris box throughout my writing and to conclude there were no cultural, ethnicity or language issues in this incident and there were no consequences from my decision making.

 Total words - 1579







Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


In this essay, I will write about the importance of a team within policing, team dynamics, why some teams don’t function well due to personal conflicts or dislike, what team cohesion is, ways to improve team cohesion and any issues with team dynamics that can result in failing to comply with the professional standards set in the police, which is a professional organisation, failings to comply with the code of ethics, policies and procedures.

A team in policing is very important and all teams all work together with the same goal. All officers and staff are part of one big team and teamwork will increase safety, especially in policing as if there are any issues your colleagues will be the first people there to back you or if you require help, some of your colleagues will always be there to help. Teamwork can also improve effectiveness as at calls, certain officers may have better skillsets and knowledge to deal with certain issues/people and can take turns in doing so. Policing is a stressful job, and officers will rely on their colleagues to get through hard/stressful times by boosting morale (Bergner 1997).

Well-functioning teams work together and off each other improving each other’s ideas and actions at calls/incidents (Bergner 1997).

The Tuckman model is a model which looks at the dynamics of a team. The first stage is forming, so that is the individuals in a team. In policing, there are numerous teams in all departments whether that is response, roads policing, firearms etc.. and teams are made up of a few police constables and a sergeant. The forming stage is when the individuals (police officers, sergeants and inspectors) get to know each other personally and professionally, make first impressions whether positive or negative. The first impressions are when people express their interests, hobbies and what they do in their day to day lives and all though all officers are there for the job and helping people, individuals that share the same interests and are similar will most likely gravitate towards each other more and have stronger bonds/relationships as time goes on.

Building connections with colleagues through common interests helps to create a sense of belonging as people recognise that their colleagues are similar to them. This is because connecting through common interests lowers defence barriers and encourages self-expression creating a safe environment. Common interests build rapport between colleagues as they will continue to talk about these interest that they both share, and over time this will build trust between them. If an officer is new to the team, they are unlikely to be open and talkative straight away, therefore breaking down barriers requires open and honest communication, a nonjudgmental atmosphere that accepts that people will make mistakes and valuing everyone’s opinion. Celebrating achievements together whether that is personal or professional achievements helps build team cohesion as people will feel grateful for the acknowledgements, this makes a positive working culture which includes respect, inclusivity and trust (Hall 2023).

I will now use the DISC model to explain the characteristics of individuals within a team. The DISC model splits behaviours based on four key personality traits, which are as Dominance, Inducement, Submission, and Compliance. 

Dominant traits consist of risk takers, decision making, strategic planning, creativity and innovation, change adaptive, within policing this is seen more throughout the senior members of the teams, the senior officers are more direct and even though all officers make decisions, any decisions involving plenty of risks are made by the more senior officers such as sergeants or inspectors. 

Inducement traits consist of good communication, sociability, empathy, impact and influence and motivation. Influential officers may be the most persuasive and understanding, therefore having the most influence on other officers’ way of policing and getting things done.

Submission traits consist of service, project management, listening skills, customer orientated and teamwork. These officers will always be there for other officers and the public. And finally, compliance traits consist of attention to detail, quality control, attention to detail, time management and tactfulness. Officers within teams all fit into one of the sectors within the DISC model however as officers all different, officers with different traits such as dominant traits in contrast to influential traits may clash due to the difference in their ways of thinking and in policing terms different ways of working at calls/incidents. If officers clash through work they are unlikely to bond either in or outside of work due to the differences between them, which is why some teams cannot function due to the differences between certain officers and as stated above, individuals who bond together are likely to pick sides if there are any rifts within teams, causing a team to divide and lack of team cohesion.

Interpersonal conflicts may arise within teams due to the number of decisions that are made within a shift as a police officer as officers may have different opinions in how to handle a call. Interpersonal conflict arises when two or more people disagree about a certain topic (Risser 2022). This is often the case in policing as everybody has different ways in which they like to police, constant disagreements can affect a team’s performance.

To enhance the team performance, sergeants will usually pair up individuals who work well together, have similar policing styles, and get along with each other, as if individuals get along with each other, they’re more likely to work well together and achieve good results. To enhance team performance, some sergeants may also single crew officers as some officers may work well solo. 

Interpersonal conflicts may start from workplace frustrations such as short staffing leading to officers within the team being stretched, overworked, and frustrated with each other as officers’ workloads are increasing and they’re struggling to progress the occurrences. However, although this may cause interpersonal conflicts, this may also build team cohesion as each officer can see and appreciate how hard their colleagues are working whilst managing numerous occurrences and making their way to numerous calls, all whilst trying to maintain a positive workplace.

 Team cohesion is about how a team makes employees feel about the team and refers to the team’s ability to effectively work towards a common goal, in policing the common goal would be to safeguard and help victims, lower the crime rate by prosecuting and jailing offenders (Herrity 2023), keeping the area in which we police safe. Teams can only work together effectively if they have built good team cohesion, ways to build team cohesion consists of getting to know each other’s interests, understanding each other’s individual needs and aspirations, being accessible and approachable, within policing newer officers will require help and if the senior officers are accessible and approachable, this is an effective way to build team cohesion as there will be a good balance between experience and inexperience. Dedicating time with each other, whether that is through work or away from the work setting, as policing is a stressful job, teams can get to know each other better away from the job and its stressful environment (College of Policing 2022).

 Team cohesion is also built through helping colleagues with paperwork etc.. if a colleague is due to finish late other officers will help out by booking in property, downloading videos etc.. and this way all colleagues finish at the same time, and it prevents one officer from working on a few hours past their tour of duty on their own. Teams with good cohesion have a lot of trust in each other and quick conflict resolution. Regardless of how strong a team may be there will always be some sort of conflict/issues which impacts the trust colleagues have with each other. A good team will be able to listen to issues from both parties before resolving the matter quickly, the quicker an issue is resolved, it prevents anything major issues in teams and prevents teams from capitulating (Herrity 2023) which can cause major rifts and separations within teams. 

However, certain team dynamics may result in failures to comply with professional standards and the code of ethics which every police officer is expected to adhere to within their tours of duty and their personal life. Numerous articles from recent times show failures in numerous police officers conduct with each other. Recently, two officers were sacked from Hampshire Constabulary after sending more than 800 racist, sexist, misogynistic, and homophobic messages to each other. These two officers would have had a good relationship with each other as they were messaging each other frequently however breached professional standards by failing to uphold the professional standard and the code of ethics through their mobile uses with each other. These messages also consisted of derogatory comments made by these officers about other colleagues, which shows that the team cohesion between these officers and their colleagues was poor. (BBC News 2024). 

In conclusion, I have mentioned theories such as the Tuckman model which explains how teams form together and the DISC model which explains the difference between personalities within policing teams which are the reasons why some teams can’t function, I have also mentioned ways to improve team cohesion in a job which requires teams and individuals to have good cohesion. Interpersonal conflict may appear within teams, strategies to enhance team performance have been mentioned within my writing and finally I have mentioned how team dynamics and bonds can result in officers failing to uphold professional standards, which then leads to these officers losing their jobs and the public losing trust within the police.


Total words – 1587







Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this essay, I will write about how information and intelligence can be used to disrupt and stop criminal activity such as drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, county lines and organised crime groups through effective policing whether that’s through marked police cars, unmarked police cars or even surveillance teams. I will also mention the use of ANPR, which stands for automatic numberplate recognition and how it can be used as an investigative resource and guide for officers/teams when disrupting criminal activity.

Intelligence in policing is information which forces receive or collect, Intelligence allows police to solve crimes and to protect people, and the information can come into forces from numerous ways, whether that’s through members of the public, CHIS’s which are covert human intelligence sources, or from police officers who come across information whilst carrying out their tour of duty. Information provided to police forces can add missing parts of an investigation or even add further lines of enquiry which helps to prosecute even more offenders (North Yorkshire Police 2022). CHIS are people that are paid by police forces due to the reliable information which they provide to police forces on a constant basis, CHIS provide important information/intelligence to police which cant be obtained in any other way, as some CHIS may be part of communities in which certain crimes are high and as they live in the area they will see and monitor a lot more things than the police can notice (NPCC 2017).  The information that CHIS provide is accurate and provides police with the areas and individuals who are committing crime within certain areas, this information provides police with lines of enquiry through targeted patrols, plain clothes patrols and even warrants should there be enough accurate information. 

Intelligence can be about anything, whether that’s drug dealing, suspicious behaviour, weapons. Once the information is received by police forces, LIOs which are the local intelligence officers will dissect the information and information is split into numerous categories (Essex Police).

The intelligence source is evaluated first and is split into 3 gradings, the first grading is a reliable source, if a police officer has come across the information and submitted the information to the intelligence unit, the information is deemed reliable. Information is also deemed reliable if the source has previously provided information which turned out to be correct, increasing their competency (College of Policing 2022).  

The second stage is untested information, untested information may come from individuals who have never reported anything to police before, and even though this information may be reliable and correct, it will have to be treated with caution until the information is seen to be true or further reports of information are provided, adding strength to the original source (College of Policing 2022).  

Finally, the third step is unreliable information. This information may come from unreliable and untrustworthy individuals, therefore questions regarding the authenticity or motive of the source will be raised and the information will be treated as unreliable unless the intelligence is corroborated (College of Policing 2022). 

Intelligence is also graded on reliability depending on how the source knows this information, if the information is known directly to the source, this is first-hand information increasing the reliability of the information, if an individual has told the source the information this may affect the reliability of the information as it is third hand information unless the source can corroborate the information. At times the source may not be known, as they may wish to remain unknown due to concerns and possible implications regarding their safety if people knew that they were providing information to the police. Sometimes information may come from partners agencies such as Crimestoppers which doesn’t mean the information is unreliable however the source can’t be corroborated any further as the source is unknown.  (College of Policing 2022).

Information becomes intelligence after it is disseminated by intelligence officers within police forces, intelligence may state that certain vehicles are being used for drug supply or may state vehicles are being used to handle stolen goods, intelligence can be used to disrupt crime as vehicles with these markers can be pulled over and searched if grounds apply. If a vehicle has intelligence to suggest it is being used to supply drugs, and ANPR cameras capture the vehicle being driven all over a certain area at a certain time, grounds for stop searches apply, this can also lead onto arrests and further searches of phones, properties leading to further illegal items being located and further lines of enquiry for other people involved in criminality. Therefore, information is an effective way of disrupting and stopping crime.

At times there may not be enough information on vehicles, individuals, properties therefore at times certain information can be used as a reason to just monitor certain individuals, properties and this way information can be developed and progressed or at times information may be brief and may appear insignificant to members of the public, for example a vehicle being parked up at a certain location throughout a certain time period however that may be the piece of information which the police required to try and locate a certain vehicle and the passengers inside (Essex Police).

Criminals use of the road can range from minor driving offences to serious organised crime such as drug smuggling, human trafficking, moving counterfeit or stolen goods and so on. The technology available to police forces such as automatic number plate recognition can be used to disrupt criminality regardless of the scale of the crimes. ANPR can read number plates and identify vehicles from police databases where information and intelligence are held regarding certain people and vehicles, ANPR then matches the vehicles with markers or flags such as no insurance on the vehicle, the driver has no license, cloned plates, intelligence for drugs supply, intelligence for weapons within the vehicle and so on. ANPR can identify the vehicles as well as any markers on vehicles before automatically sending the hit to police forces and officers, the hit being which ANPR camera which the vehicle has driven past and at what time (College of Policing 2023). ANPR cameras will also pick up on any ACT markers, ACT markers suggest for a police officer to take action, the markers will include a reason to stop/monitor a vehicle and take action based off what the marker says and the circumstances presented at the time the vehicle is stopped (College of Policing 2023).

ANPR can be used in many ways, through still cameras that are built on motorways, dual carriageways and other roads, it can be used through police cars where ANPR cameras are fitted on, movable or mobile ANPR cameras or covert cameras, there are numerous methods to utilise ANPR and the information which ANPR holds through its databases (College of Policing 2023).

ANPR also provides a tactical option to disrupt and prevent criminal activity as police vehicles having received the information from the ANPR camera can make their way to the areas the vehicle was last seen in, and once officers locate the vehicle whether that’s if the vehicle is being driven or with the number plate officers can locate the registered home address of the vehicle owner or view any previous intelligence on the vehicle relating to any offences or where they may travel, they can stop the vehicle, search the vehicle and occupants if grounds apply, seize the vehicle if there is no insurance or the driver doesn’t hold a valid drivers license, arrest if there is a requirement to, therefore disrupting criminality as ANPR provides police with a chance to catch offenders in the act through the many options available to police officers.

With serious and organised crime such as drug supply, human trafficking, drivers are unlikely to stop for police due to the consequences of being caught whether that is through being sentenced to jail or threats to their life from other organised criminals due to property and assets being seized by police, therefore ANPR cameras that locate vehicles used in serious and organised crime, provides police with tactical options such as utilizing surveillance cars to follow the vehicles until there are enough police cars close to the vehicle which has hit ANPR cameras. Therefore, police cars can either TPAC the vehicle bringing it to safe stop or can use other tactics such as TPAC, use a stinger on the vehicle to carry out any searches/arrests, therefore disrupting criminal activity.

ANPR should always be considered when it’s known that vehicles are being used to carry out criminality. ANPR can locate lost or stolen vehicles, identify certain movements of vehicles, research alibis given by suspects and place a certain vehicle and the occupants at a particular location in a particular time and dates, therefore identifying suspects, witnesses etc.. All the above can add extra pieces of evidence to an investigation boosting the chances of a prosecution making ANPR an effective investigative resource (College of Policing 2023).


In conclusion, I have mentioned within my essay how information/intelligence is obtained and how it is disseminated for police forces to use as an investigative resource and to stop crime, I have also mentioned the use of technology available to all police forces through automatic number plate recognition cameras through either static cameras, ANPR equipped police vehicles, mobile and movable ANPR cameras and I have explained that the information and intelligence on vehicles will flag up on ANPR camera therefore showing how it is used as an investigative resource to stop and disrupt criminal activity on the roads.
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Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 I would say the force requires us to have a high level of knowledge due to the range of calls on response, which is the department which I work in. The rating I give myself in terms of knowledge would be an 8.
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 


	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	  For my development need I would say that I need to improve my knowledge on legislation regarding dangerous dogs.

	SKILLS 
 
The job requires officers to be empathetic, supportive etc.. these are all skills which I have. The force also provides courses to officers such as driving on blue lights to calls, having a taser, becoming a negotiator etc.. which will enhance skillsets however are all optional and also take time to get onto the courses, therefore I’d put the requirement in the middle.
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 For my future development I can try and book myself onto a driving course to enhance my skillset.

	EXPERIENCE 
 
 In terms of experience, the force requires experience within policing as well as life experience but understand that people will learn on the job, therefore I’d put the requirement in the middle.
 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 I am always open to feedback to better myself. For my future development I should continue in taking feedback and learn from other officers and each call I attend. This will come with being in the job longer.
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