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Exercise 1: 
Please read the following scenarios and decide which one is direct discrimination and which one is indirect discrimination

· A residential care home refusing to accept someone because of their sexual orientation.
· A GP surgery making it more difficult for someone to get an appointment because morning sickness prevents them from booking a morning appointment.
· Not offering health and lifestyle advice to older people or not referring older people to other services because of their age.
· Transferring a male surgery receptionist to the back office following their disclosure that they are undergoing treatment for gender reassignment to become a woman.
· A job advert specifying that all candidates must have UK qualifications could constitute indirect discrimination to someone qualified but educated outside the UK.
· Failing to make reasonable adjustments to resolve something that puts someone at a disadvantage because of their disability.
· A care provider banning spouses from working at the same care home, even if they have no interaction with each other at work.
· Insisting on only recruiting or promoting women to a particular job because women have previously been discriminated against when applying for that role.
· Not catering for particular religious dietary requirements. 
· A care provider requires that all staff work on specific days of the week. This could indirectly discriminate against people of certain religions who cannot work on these specified days.
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