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[bookmark: _Toc502253925]Introduction
Employability skills are skills that an employee needs to have it he/she wants to be employed. It is core qualities that add values to the organization and its activities which strives towards goals and objectives. In this study the author defined employability skills from different dimensions. The author shows the importance of employability from different perspective including employer and employees. The author mentioned eight different general skills and qualities those are fall under employability whatever be the job sector or industry. The author at last shows three different models of employability skills that are well known and shown how to shape a good employee bases on these models.















The two most important part of an organization are its owner and employees (Lowden et al, 2011). Owner who typically builds the organization, runs it for specific purposes. And the employees are the subordinates who provide labor and effort to make the dream a reality by complying the defined goals. But for an employee to be recruited must have to fulfill some requirement that an employer usually seek to have with an employees. These are may be employee’s personal specifications, educational and experimental qualifications, mental ability and intelligences towards creativity, sustainability and potentiality of being loyal to the organization (Lowden, et al, 2011). Now this part will show the definition, specific skills, and importance of ES from employee and employer perspective, different models of ES and so on.
[bookmark: _Toc502253926]Theoretical Analysis
Employability skills can be defined as the transferable skills that needed by an employee to be employable along with good technical understanding and subject knowledge (Wilton, 2011). Employability skills that are specified or chosen by the employer can be varying organization to organization. Say for example, an employee for sales and an employee for office attendant cannot be same in terms of employability skills, qualities, and educational requirements.
[bookmark: _Toc502253927]Eight Employability Skills
Now this part will present “Eight Skills” that are need to have to earn credibility in the organization whatever the job sectors or industry an employee working on. These are grouped and discussed below:
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(Rosenberg, at el., 2012)


Communication
An introvert employee cannot be free and flexible to work with others. As an organization is the gathering of different people, communication is a must to keep him/her updated and linked. Communication with higher to lower line employees is important. Communication skills means the ability to acquire information, connect with all levels of employees and executives, storing and using information where relevant and usable (Kameg, et al., 2010).
Team Work
Nowadays team work turned into an important part of organizational task. As team effort is more perfect, cost effective, time effective and provides the best solution. So working with a team, valuing other opinion, keeping good relation, helping one another, and staying committed towards the goal of individual team are skills as a team member an employee needs to have (Kameg, et al., 2010).
Problem Solving
Here require analytical ability of an employee to think an event from different angle and finding out the solution. In practical working field many more problems can be raised. Say for example, a sales man may face problem to deal with customer to eliminate different objections. How these objections will be removed can be part called problem solving.
Initiative and Enterprise
Employees need to be more organizational and have courage to implement their idea in their work field. Keeping alliance with core organizational goals, it is taking different initiatives and being enterprise as a representative (Kameg, et al., 2010). Say for example, a marketing executive may offer organization to take new initiative to promote products with a different mode and motive and can organize materials on behalf of organization to implement it.
Planning and Organizing
Although in organization works and tasks are specified, employee needs to prepare and plan their tasks in their own way. It may help them to perform the task with encouragement. Then informing and communicating with executive to have the necessary organizing materials.Say for example, sales man with a specific target for a month can plan for every day target. Then it will help him to reach his ultimate goals day by day.

Self-Management
Self-management is the best management (Bryson, 2011). Because being loyal, obedient and supportive to organization and making the intension that way is the part of self-management of an employee. Self-management not only help employee rather it also helps organization to have value.  
Learning
Being employed by an organization is not the end of learning. Rather learning is a continuous process. Learning from past mistakes and always being positive to all circumstances is necessary for employees with any level of organization (Bryson, 2011).
Technology
Whatever be the job, technology is a must. Technology needs in production, distribution, communication, coordination. That’s what uses of technology, communication devices consider as the part of employability skills. Say for example, nowadays if an employee still not know how to communicate through mail, he/she cannot be considered as smart as well. Because it’s part of skills too.
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Employability skills are although skills of employees but it actually help organizations and this part will show how:
Add Values
Employability skills add value to the organization. Employees with skills are not only employees these are also assets to the organization (Husain, et al., 2010). These skills offer new idea, dimensions of performances to the organizations.
Productivity
Productivity of an organization depends on its manpower (Husain, et al., 2010). Organization will skilled manpower are more cost effective, standard and time effective to offer something to the targeted customers.
Internal Strength
Skilled employees are internal strength. This strength helps and empowers organization to take new initiatives to move forwards. When employees or manpower are superior then any objectives seems easy to achieve with least effort.
Effective Team Coordination
Team coordination in goal achievement is possible when employees are same standard in terms of skills, qualities and motives. Skilled employees are more helpful for a team to achieve its goals.

[bookmark: _Toc502253929]Importance of Employability Skills: Employee Perspective
Employability skills helps employee in different ways. These are:
To be recruited
Employer satisfied when finds that employee fulfilled the requirements and has the qualities that are required by the employer. So employability is the fundamental requirement to be recruited.
To embrace new environment
Employees have to work with new environment and with new challenges. Employability skills helps employee to survive and reach the goal staying such environment (Ju, et al., 2012). These skills assist to make any new initiative successful with the least labor and time.
Communication and Team working
Communicating with other people is considered an important skill today. Communication updates employees and working with team required these qualities like being loyal to the team and its specification, respect to other decision and opinion, committed to the goals and unity and so on (Ju, et al., 2012).
Decision Making
Everyday worker has to take different decision regarding their jobs. These are the skills help them to be more rational, coordinated and realistic in decision making.
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As employability is a must in the organization, it has a number of samples. Every sample or model of employability skills offers a new range of dimension, features, and specifications of employability skill and tends to form a standard employee who will fit for any circumstances. Here some of them are discussed below:
· DOTS Model
DOTS model is one of the amazing models of employability which shows four different items which assist to shape a good employee. It is can be arrange also as SODT and it says about:
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(Paadi, 2014)
Self-awareness: It is like being concern about own jobs, roles, responsibility and being loyal to organization. Self-awareness makes employees more obedient, attentive and awareness about own jobs and goals of organization (Paadi, 2014).
Option awareness: In organization there are a number of incidents that happen regularly and employee has provided their opinions about them. It’s part of critical thinking and idea generating. In such circumstance employees have to more realistic and goals oriented and options should organization biased.
Decision learning: In workplace employee has to make a number of decision a day. Every decision leads to success or failure. Decision shows how much creative, rational, realistic an employee is! (Stoica, 2010)
Transition learning: Transition the term itself describes something which is transitory and being match with the circumstance appear different times. It helps employee to earn quality and strength that is required to be successful in the challenging and hardest time.

· USEM: Academic View
This model mainly academic study oriented and focus what a graduate should earn whenever he/she is in learning era (Yorke, 2010). It also provides four different terms that shape a new form of employability. These are:
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(Yorke, 2010)
Understanding:  This focus that what a graduate is learning need to be realized and applied, to have better subject based knowledge and experiences and capacity to shape learning into practical field (Yorke, 2010).
Skills: Subject based skills and being master of theoretical world of particular subject. It will help to plan and organize any circumstance come in reality.
Efficacy beliefs: It is like self-awareness and self-development. It impose importance on one’s goals, specific roles, responsibilities and being aware of what trying to achieve (Ipate et al, 2014).
Metacognition: It is more clearly power of controlling oneself. One has to the power and ability of control the emotions, intelligences, and proper IQ and EQ.





· A Psycho-socio Model
This model goes some far away and deeply connects the psychological and societal factors that influence employees. The issues that are connected with that are:
· Career Identity
· Personal Adaptability
· Social and Human capital
Career Identity: It is likely to describe the self-awareness and career decision taken by the individuals. It says to reflect the past experiences and gather more knowledge to know about themselves and their goals in the future more clearly (Heijden and Bakker, 2011).
Personal Adaptability:It is depends on the first one. Because when someone fail to identify him/herself based on the past experiences he/she cannot able to adapt with new one unless they find something they like most. Adaptability depends on personal interesting on jobs, workplace environment, supervisors and organization recognition and so on (Heijden and Bakker, 2011).
Social and Human capital: As every individual is a part of society and social background and acceptance influence much on workplace. Say for example, some organizations may have race bias, nation bias and so on. Than being human capital requires emotional intelligences, self-awareness, loyalty towards organization, focusing organizational goals and so on (Smith, 2010).








[bookmark: _Toc502253931]Conclusion
To be employed, employees must have qualities and attributes that are required by the employer. All of these skills and qualities are called employability skills. After accomplishment of this assignment, the author can be learned about the theoretical definition of employability and what are the general attributes and skills that fall under employability skills. The author can be learned about the importance lies in employability skills from the perspective of employer and employees. And then the author can be learned about different models of employability and how to use them to shape a good employee who can meet the demand and requirements of employer.
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