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APPENDIX GA36c
	LEVEL 6 ASSESSMENT SPECIFICATION 


	Student name:
	     
	Student ID number:
	

	Programme:
	BA Early Years Education and Care  

	Module:
	EAEE6001 Leadership and teamwork in the early years

	Module code:
	EAEE6001
	Contribution to Overall Module Assessment (%):
	

	Lecturer:
	 Sioned Saer – Carmarthen
Paul Darby – SA1
	
	Sioned Saer
Gwyneth Davies

Paul Darby

Alison Rees Edwards

	Assignment Title:
	Project: Group presentation of 30 minutes and a Reflective Paper of 2500 words
	Word count (or equivalent):
	100%

	Submission deadline:
	14/01/19 (Presentation)
25/01/19 (Reflective Paper)
	Return date of provisional marks & written feedback:
	15.02.19

	Submission method:
	All written assessments, where practical and possible, must be submitted via Turnitin unless otherwise instructed by the Lecturer. (Please DO NOT put this assessment specification into Turnitin or it will match many similarities with other students’ submissions.)

Alternative submission method (if applicable): 

Late submission of the assessment will result in a late penalty mark.  Penalties for late submission: Up to one week late, maximum mark of 40%.  Over one week late, 0%.  Only the Extenuating Circumstances Panel may approve a change to submission dates.

	Academic honesty / referencing:
	Academic honesty is required. In the main body of your submission you must give credit to authors on whose research and ideas your work is based. Append to your submission a reference list that indicates the books, articles, etc. that you have used, cited or quoted in order to complete this assessment.  


	Module Learning Outcomes 

(from module syllabus)

	· critically analyse the philosophy and principles of leadership styles in early years settings;

· research and demonstrate a critical understanding of statutory requirements and employment policies and procedures; 

· critically analyse methods and approaches to team building within early years settings;

· organise their knowledge and learning through use of a range of information resources, and present their work at the appropriate level. 



	TASK DESCRIPTION


PROJECT

Part 1

Practical Group Performance 30 minutes

Groups of 4/5 students per group

In groups, prepare an oral scenario/presentation of 30 minutes. This discussion/scenario should be in the form of a monthly staff meeting held at the setting. (Choose the type of setting of your choice for your discussion and ensure that you understand and choose the appropriate statutory requirements for your chosen type of setting). You are required to prepare an agenda that offers between 5 and 6 matters for your discussion/meeting.  
PowerPoint is not required but the presentation will be recorded. 

The process/presentation should include preparing an oral presentation/discussion together with the submission of a typed agenda in a formal format. You will be expected to provide clear evidence, through the presentation/discussion that the agenda has been followed correctly. You will all be expected to reference orally during the discussion and demonstrate clear evidence of your understanding of legislation, the setting’s policies and procedures, statutory requirements, delegation and roles and responsibilities.

Presentation evening: Monday evening 14.01.19 (during your lecture times for that day)
Part 2 Reflective Paper (2500 words) 

Critically analyse your group discussion and the content of your module with particular focus on the importance and impact of leadership styles on a team and on an early years setting. Consider how a leadership style contributes to the quality of an early years setting as well as the retention of a quality early years workforce/team. 

Consider focusing on ONE leadership style in order to demonstrate a deep understanding and offer a critical analysis of the philosophy of effective leadership and team working in the early years. 

You must provide evidence of wide and extended reading and research and ensure that your work follows the University’s academic requirements including the use of correct referencing and a formal academic writing style.  
Ensure that your work includes a reference list at the end of your paper. 

Submission date: Friday 25.01.19 via TURNITIN by 2359hrs. 
	     Student FEEDBACK FORM


This section details the extent to which the assessment criteria are demonstrated by you, which in turn determines your mark. The marks available for each category of skill are shown. Lecturers will use the space provided to comment on the achievement of the task(s), including those areas in which you have performed well and areas that would benefit from development/improvement.

	Generic Assessment Criteria 
	Marks available
	Marks 

awarded

	1. Engagement with Literature Skills
.
	
	

	Referencing: Accurate oral referencing and a reference list with evidence of wide and appropriate reading.
	10
	

	
	
	

	2. Knowledge and Understanding Skills

	
	

	Group mark: content of discussion

Demonstration of a clear and deep understanding of the importance of delivering an effective staff meeting under clear leadership. Suitable choice of matters/issues selected for discussion which demonstrates the group’s understanding of legislation, statutory requirements and current regulations.  
	20
	

	
	
	

	3. Cognitive and Intellectual Skills

	
	

	Reflective Paper

A critical analysis of the group discussion and the importance and impact of leadership styles on a team and early years setting. Clear evidence of personal understanding of one leadership style of your choice, demonstrating evidence of wide and appropriate research and deep personal understanding.
	40
	

	
	
	

	4. Practical Application Skills

	
	

	Individual mark – individual contribution

Demonstration of your individual ability to contribute to the group discussion. Evidence of research and personal understanding (10 marks).  

Presentation skills: demonstration of your ability to contribute to an academic discussion in a natural manner. Evidence of your engagement in the discussion and cooperation with the team (10 marks).
	20
	

	
	
	

	5. Transferable Skills for Life and Professional Practice

	
	

	Reflective Paper

Writing style, clear structure, correct grammar and spelling.

	10
	

	
	
	


	Assessment Mark (Assessment marks are subject to ratification at the Exam Board.  These comments and marks are to give feedback on module work and are for guidance only until they are confirmed. )
	Late Submission Penalties (tick if appropriate)
	%

	
	Up to 1 week late (40% Max)
	
	

	
	Over 1 week late (0%)
	
	



