		
The role that social media tools such as LinkedIn and Facebook can have in the recruitment of staff.
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In the beginning Facebook was more popular among and exclusively for college students the service now has over 955,000,000 users worldwide ranging from teens to people over 60 link LinkedIn has about 175 million users worldwide most of them professionals and predominantly hailing from the United states Europe and India a recent study conducted by American firm Nielsen Claritas show it that Facebook users are more inclined to use other professional networking sites like LinkedIn.

Main body: All of the study participants indicated that they always, 
or often, make use of LinkedIn for recruitment purposes, 
conﬁrming the preference for LinkedIn as a sourcing tool over 
and above other social media platforms.
So the difference between Lincoln and Facebook .Is that Linkedln it's a better tool then Facebook for recruiting online. Where Facebook it's a socialising platform where you can make new friends and connects with family and you can post your life and keep people updated what about you your day today life Facebook futures includes friends fans wall  news feed fan pages groups apps live chat likes photos videos text messaging the other futures includes the ability to tag different people in photographs chatting and blogging  option, a section to upload and share video games and also a free classified section to post ads . LinkedIn the futures in LinkedIn are primarily geared tours professional networking does it allows users to invite and add business connections to their contact list does first degree second degree an even third degree connection can be used to gain an introduction to someone a user wishes to know or at the future is valuable as it allows user to find jobs people another opportunities employee can also list their jobs on this site and screen potential candidates contact in this site are added through known connection and aimed to build trust among users job seekers can also search company profile and statistics through this site in information like the list of employees location and headquarters of the company the mail two female ratio of the company is the type of information available on this site another future available on This site is called LinkedIn answer which allows users to ask questions to the community similar to Yahoo answer LinkedIn groups it's another future that can be used to form new business or industry groups in any subject or area like a lumi association professional groups sports groups and the like. Although LinkedIn also offers a premium subscription plan that enables users to connect with people listed in the directory even if they do not know them, Facebook and LinkedIn both rely on advertising for revenue. Additionally, in 2009, an APIS was launched to allow developers to access and expand upon the data. The most often used LinkedIn applications are the jobs answer groups. Additionally TRIPLT
 After a prospective candidate has been identiﬁed 
on LinkedIn, various other Internet sites are utilised to ﬁnd the 
contact details and to verify information. Using LinkedIn to 
identify potential candidates when screening for headhunting 
purposes is bound to be subject to the risk of proﬁle inﬂation 
by candidates Houran, 2017 .However, none of the participants expressed concern about the possibility of profile inflation in the identification of possible prospects, and recruiters in this group do not seem to see it adversely either. According to Houran (2017), recruiters feel LinkedIn has one of the best success rates of any social media network, according to international study. This study further supported LinkedIn's perceived success.
..The last quote also demonstrates how LinkedIn is utilised to learn more about potential candidates. "In the last two months, LinkedIn Recruiter has helped me land two placements that I would not have made without it." (P8, 43, 15 years of experience, Financial Services, )
The beautiful thing is, once you find a good guy, you can easily view all of his friends by joining his network. LinkedIn is quite good. 
(P1, 33, 9 years of experience, engineering, Johannesburg)
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Conclusion: This study set out to investigate the impact of social media on hiring, specifically on the sourcing process. It presents a novel viewpoint on the impact of social media on employment. This study set out to investigate the impact of social media on hiring, specifically on the sourcing process. It presents a novel viewpoint on the impact of social media on employment.
Even if social media recruiting is important and useful, it is not a cure-all and cannot deal with every recruitment-related problem. In fact, if used irresponsibly, it could merely become another "spray and pray" tactic. Both practically and scientifically, this work greatly advances our understanding of effective recruiting procedures .By verifying the importance of social media for international hiring. If nothing else, the survey confirms social media's increasing importance in the global personnel management space as an adjunct to traditional hiring practices .According to the report, using social media to find media worldwide. at least for this sample. As a result, one should use caution and refrain from presuming that the patterns discussed in the literature apply to all situations.
 Researchers, recruiters, and prospective employees should all take note of the finding that LinkedIn is the main source of social media's influence on the recruiting process. It claims both recruiters and job searchers need to be "LinkedIn" in order to participate in an efficient online recruitment process.
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