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[bookmark: _Toc523093002]Introduction:
With the passage of time the job market is changing at a gradual rate with the change of technology, taste and preference of the customer, socioeconomic condition of customer and at the same time the job market are being more competitive as more fresh graduates are entering into the job market every year. It is common in every country that the number of fresh graduates coming out is outnumbered in comparison with the number of jobs available in the market, which make the market more competitive to enter and get hired into an organization (Stone, 2016). Sometimes the candidate and recruitment ratio is 10:1 and sometimes it is 50:1 which requires a graduate to be more skilled along with the academic knowledge to get hired and perform well. In the completive industry, the fight among the big players are high and a little distinction can make a great profit for the company which requires the company to recruit the best ones so to give competition with the industry players. Business and organizations are run by the people who work there, it can’t run solely by itself if no one runs it (Armstrong, n.d.). To operate a business or organization effective, there needs no telling of the importance of the gaining employable skills which will allure the employers to hire a candidate.
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Relevant Employability Skills that are needed to be developed:
There are so many skills that a graduate needs to develop in order to serve well his or her boss and the organization. Acquiring all the skills help them to understand the assigned task well ad accomplish it smoothly within the deadline and submit to the boss. Some are more important and need to use daily and some are less, but one needs to develop all in order to be a good performer in the organization.
[bookmark: _Toc523093004]1. Communication Skill:
Communication means delivering something to other party so that they understand what the speaker say and it also include sending a message in such a way to the customer so that they get allured. It needs no telling about the importance of the communication skills in getting a job and working in an organization (Askegren, 2005). To present oneself smartly is also a part of communication skills which everybody can’t. To write a resume that is quite good to the employers and help the candidate get a call for the interview is also a part of communication skills. Making others understands what you are saying and convincing them to accept your idea through justification is a part of communication skills. Writing a good email is also a part of it. So it needs no telling of the importance of the communication skills for a candidate to get hired and get sustainable job in life. In order to develop communication skills from early stage a student need to talk more with people and know how they feel. He also needs to debate over an idea and convince it to the other people on that matter. In order to provide smooth presentation he needs to practice public speaking so that the audience can understand what he says through it. He needs to know how to write a mail properly in official use and convince the other party on the subject matter (Best practices in investment for development, 2011).
[bookmark: _Toc523093005]2. Team Player:
In every business and organization, one needs to work with a particular group of people not alone. They are assigned a particular task and the group accomplishes it by coordinating with one another (Boxall and Purcell, n.d.). In order to work in a group, one needs to know how to be a good team player which means being a part of the group an work according to the order of boss and help others accomplish their tasks too. But it isn’t easy to be a team, payers. There is differing view of different people, some say Yes to something and the others say o which make a conflict in the group decision. Some of the group members are lazy and some of them are very much active. I order to cope up with all these features of a group one needs to learn how to be a team player and work smoothly in a group to accomplish the group goals. This helps the person to maintain good communication with the teammates and love the job. In order to be a good team player, one needs to coordinate with the academic group and try to learn as much as possible together. He can also join different clubs and voluntary organizations to get an environment of the organization(ELIOT, 2019).
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Each and every business generally solves a problem and earns money. Apart from that, every business and organizations face problems while operating their business. This could be anything. To solve this sort of problem and function the business fully they need intellectual people who will help them to solve the problem and go further and make more profit and give competitiveness in the industry (Godfrey, 1997). The more problems one can solve, the more will be his opportunity to get promoted and get developed in the job. In order to develop the problem-solving ability, one needs to learn strategic books which will help him to get ideas on solving the problem. He can also join a different business competition where he will get a genuine taste of business problems. He can also work in an organization on a part-time basis to get knowledge of their circumstances and see how they deal with the problems.
[bookmark: _Toc523093007]4. Leadership Skills:
It is not necessary that one will always be a follower. There are times when one need to lead a team or an organization. Leading any organization isn’t an easy task. He needs to look at every single portion of the organization so that the overall operations run well. It is a big responsibility for every person which is very much tough to handle and everybody can’t do that. He needs to take a new initiative about the organization and convince the follower of his ideas and how he is doing so (Lussier, 1997). All these are very much important and tough to do. If he doesn’t develop leadership skills from his student life, it will be very much tough for him to cope up with leadership positions. In order to develop the leadership skills, he needs to lead the academic group and work with the different organization to get rid of handling and making other work.
[bookmark: _Toc523093008]5. Strategic Planning Skill:
A well informed strategic plan may lead any business to ultimate success. To run a business and survive in the competition every business needs to make strategic planning regularly so that they can create more value for the customers by defeating the competitors. Sometimes, there are some uncertain issues in front of the company which they need to tackle smoothly. They also need to think of the foreseeable future so that they can also plan for that too. For handling all these employees needs to be good at strategic planning. An employee good at handling all these things will obviously be preferred by the boss and employers (Lussier and Achua, n.d.). To develop this skill, one needs to read strategic books a lot where he will learn about newer strategies to tackle certain situations. He may also need to keep track of daily business news which will help him to take learning from contemporary issues. He can also work in some consultancy firm in order to gain experience.
[bookmark: _Toc523093009]6. Technical Skills:
Modern business and institutions fully run of technology. Technological advancement has taken the world to the next level which requires every business to think of automation and technologies and use them where necessary. A graduate without having knowledge of technology is of no value. He needs to learn necessary office tools which will help him to work smoothly and cope up with the organization. In modern days, Microsoft Word, Excel, PowerPoint is art and parcel. A fresh graduate without having decent ideas about the use of this software have no value in the market. They continuously need to use thissoftware in their office, then why should an employer hire a person who didn't have knowledge of them at all. That’s why it is mandatory for graduates to learn some technical skills. For marketing students, it is mandatory to learn some design software as these days, marketing is fully on Social media which require the companies to hire designers more in number than ever before. To Learn and gain this skills one needs to have self-passion. There are lots of tutorial on the internet and YouTube. One can easily access these resources and learn how to operate this software(Mondy and Martocchio, 2016).
[bookmark: _Toc523093010]7. Marketing Skills:
Producing a product isn’t the only task of a business. In order to sell them to the target market, the business needs to advertise them successfully and make them know that we are providing this product and services. In order to allure the target the business needs to make some appealing advertisement and campaign which make the target customer bound to buy the product and services. In order to make appealing advertisement company needs some outstanding brain that can come up with these sorts of creative ideas which blows the mind of the customer(Noe et al., n.d.). That’s why they seek of people who can make some awesome campaign and impress the target market. Graduates who have good convening power are better for this sort of position. In order to develop this skill, one needs to understand the psychology of the target group and have a good idea of demographic characteristics of the target group. He may also read some strategy books to get a good output of it.
[bookmark: _Toc523093011]8. Financial and Accounting Skills:
Every business needs to finance and every business needs to keep account of their income and expense. Being a graduate one needs to know about the financial thing, why the present value is preferred than future value and how an investment is evaluated and projects are selected. After selecting a project, how the income and expenses are kept in a book and how to evaluate financial statements. All these are finance and accounting terms which are very much vital working in a business. They regularly need to do these sorts of works. In order to be a graduate having the overallknowledge, one need to keep the track of all these things so that the interviewer gets satisfied asking questions regarding these courses (Ramachandra, Chandrashekara and Shivakumar, 2010).
[bookmark: _Toc523093012]9. Public Speaking Skills:
There are times when one needs to present something in front of some people which is called public speaking. Public speaking is such a fear that hardly everyone can cover it up. In order to let your ideas known to everyone and convince other people about your ideas, you need to present in front of people and win it (Stone, 2016). There is also regular presentation of meeting etc. which they need to prepare smoothly. In order to do well in these sorts of activities, the graduate should have good public speaking quality so that whenever he is asked to give a presentation, he is always ready. In order to develop these quality the graduate should practice well in the class presentation which will give him an edge to do well. He may also practice at home to remove the fear. He can make a group of people who want to develop themselves in public speaking and can make practice by them keeping a routing on weekly basis (Styron and Styron, n.d.).
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Conclusion:
Nowadays the job market is being very much competitive so dies the competition in the industry. In order to do well in the competitiveness, businesses want to graduate to be good enough so that they can make good strategies, solve the problem in terms of the uncertain event. They also want a good team player who will work for hand in hand with his team members. They want their employees to be sound in the latest technologies and give a good presentation in front of the public. Overall they want their employee to be very much good in communication in order to handle any sort of rough situation. That’s why all these skills are very much important for any graduate and he needs to develop them from the very beginning so to develop himself and an attractive candidate in the market (Swanson and Holton, 2009).
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