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[bookmark: _Toc234616080]Introduction
This report focuses on the role of a Registered Nurse – Days at Exemplar Health Care in Birmingham. The vacancy requires registered nurses who can support people with complex care needs, which makes the role highly relevant to safe and person-centred health and social care practice (Exemplar Health Care, 2026). Registered nurses are responsible for assessing needs, planning care, preserving safety and promoting professionalism, which are also key expectations in the NMC Code (NMC, 2025). I am motivated to pursue this role because I have four years’ care experience with older adults and dementia patients, alongside Level 4 Health and Social Care study.
[bookmark: _Toc234616081]Job Advertisement
The specific vacancy selected for this report is the Registered Nurse – Days position at Exemplar Health Care, based at Blackmoor Care Home in Birmingham. The vacancy welcomes registered nurses from adult, mental health and learning disability nursing backgrounds and highlights opportunities for training and career development (Exemplar Health Care, 2026). The advertised role was selected because it aligns with my long-term career goal of becoming a Registered Nurse and provides a relevant opportunity to evaluate my current employability skills against the professional requirements of nursing.
[image: The image displays an advertisement for a full-time registered nurse position at Blackmoor Care Home in Birmingham, offering 12-hour shifts at ￂﾣ23.10 per hour.

AI-generated content may be incorrect.]
Figure 1Registered Nurse – Days job advertisement (Exemplar Health Care, 2026)
[bookmark: _Toc234616082]Job Role Employability Skills
The Registered Nurse: Days vacancy requires a strong combination of clinical, communication and leadership skills. The job advertisement states that the nurse must assess, plan and provide person-centred nursing care, administer medication safely, promote health and wellbeing, manage behaviours of concern and act as Nurse in Charge of a small unit (Exemplar Health Care, 2026). These duties show that the role is not only practical but also requires professional judgement and accountability.
Communication is one of the most important skills because registered nurses must explain care clearly, listen to people’s needs and work sensitively with adults who may have complex health conditions. The NMC Code expects nurses to prioritise people, practise effectively, preserve safety and promote professionalism (NMC, 2025). However, communication can be challenging when people have dementia, mental health needs or reduced capacity, so the nurse must adapt their approach rather than using one style for everyone.
Teamwork is also essential because the vacancy expects the nurse to be a role model and support colleagues. This is relevant because safe care depends on clear delegation and shared responsibility. The Royal College of Nursing explains that registered staff must understand accountability when delegating tasks (RCN, 2024). However, teamwork can become less effective if staffing levels are low or communication between staff is weak.
Problem-solving and time management are also important. The nurse may need to respond quickly to behaviours of concern, medication risks or changes in a person’s condition. This requires calm decision-making and prioritising urgent needs. Medicines safety is especially important because poor medication practice can cause avoidable harm; NHS England links medication safety with reducing harm and improving practice (NHS England, 2025). Overall, the role requires a balance of compassion, clinical competence, leadership and legal awareness. Knowledge of the Mental Capacity Act and Deprivation of Liberty Safeguards is also important because nurses must protect choice, dignity and independence while recognising when safety decisions are necessary.
[bookmark: _Toc234616083]Evaluate Your Own Skills
My current experience gives me a strong foundation for a future Registered Nurse role, but I also recognise that I still need further clinical training and professional registration. Using a personal SWOT analysis, I identified my care experience, communication skills and understanding of dementia as key strengths, while my lack of advanced clinical skills and NMC registration were identified as areas for further development. I have four years of care experience working with older adults and people living with dementia in a care home. This has helped me develop communication, patience, empathy, dignity and person-centred care. These skills are relevant because the NMC Code expects nurses to prioritise people, practise effectively, preserve safety and promote professionalism (NMC, 2025). My experience is a strength because I already understand the emotional and practical needs of vulnerable adults.
I also hold a Level 4 Diploma in Health and Social Care, English and Maths GCSEs, and I have completed up to Level 5 in STLS. These qualifications support my communication, reflection and professional development. My voluntary nursing-related work in a care home has also helped me observe nursing practice and understand some responsibilities of registered nurses. This is useful because the Registered Nurse vacancy requires person-centred care, safe medication practice, clinical skills, calm behaviour in challenging situations and the ability to support colleagues (Exemplar Health Care, 2026).
My unique selling point is my combination of hands-on dementia care experience, health and social care knowledge and motivation to progress into nursing. This could help me build trust with patients and families because I already have experience supporting people who may need reassurance, dignity and emotional support. However, this strength has limits. Care experience alone is not enough to become a Registered Nurse. The NMC states that registered nurses must meet professional standards of proficiency, which include the required knowledge, skills and attributes for safe practice (NMC, 2026). Therefore, my main gaps are the lack of a nursing degree, NMC registration, advanced clinical skills and formal experience in assessment, medication management and admission or discharge processes.
Support from different people will be important. University tutors can guide my academic and professional development. Registered nurses and care home managers can provide mentoring, feedback and opportunities to observe best practice. Employers can support me through training and supervised experience. This is important because the adult social care sector needs staff with the right values, skills and development opportunities to provide high-quality care (Skills for Care, 2024). Overall, my current skills are relevant, but I must continue developing clinical knowledge, legal awareness and professional accountability before I can meet the full expectations of a Registered Nurse role.
[bookmark: _Toc234616084]Action Plan and Timeline
To achieve my goal of becoming a Registered Nurse within the next five years, I need a clear and realistic development plan. The main requirement is to complete an approved nursing degree or Registered Nurse Degree Apprenticeship because registered nurses must meet the required standards of knowledge, skills and professional competence for safe practice (NMC, 2026). Although my four years of care experience provide a strong foundation, practical care experience cannot replace approved nursing education and professional registration.
My action plan focuses on developing my academic knowledge, clinical awareness and professional competence. A Registered Nurse Degree Apprenticeship may be a suitable option because it combines academic study with paid workplace learning, although employer support is normally required (National Careers Service, 2026). I will also seek feedback and mentoring from registered nurses and care managers because professional guidance can support skills development and improve confidence in practice (Skills for Care, 2024). However, nursing education can be academically and practically demanding. Therefore, effective time management, reflection and continuous learning will be important for my professional development (NMC, 2021).
The five-year timeline below identifies the key actions, development needs, resources and expected outcomes required to address my current skills gaps and progress towards becoming a Registered Nurse.
Table 1Five-Year Action Plan and Timeline for Becoming a Registered Nurse
	Timeline
	Action
	Skills/Development Needed
	Support or Resources
	Expected Outcome

	0–12 months
	Update my CV and research nursing degree or apprenticeship routes
	Academic planning and career awareness
	National Careers Service guidance and university tutors (National Careers Service, 2026)
	Identify a suitable nursing pathway.

	0–12 months
	Develop my knowledge of medication safety, safeguarding and the Mental Capacity Act.
	Clinical and legal awareness
	Training courses and workplace learning (NHS England, 2025)
	Improve knowledge relevant to safe nursing practice

	1–3 years
	Apply for nursing education and continue care work or volunteering
	Clinical confidence, communication and leadership
	Registered nurses, managers and university support (Skills for Care, 2024)
	Gain education and practical experience

	3–5 years
	Complete nursing training and apply for NMC registration
	Professional competence and accountability
	University placements and NMC guidance (NMC, 2026)
	Qualify and begin work as a Registered Nurse

	Ongoing
	Continue reflection, supervision and professional development
	Continuous professional development
	Mentors, RCN and employers (NMC, 2021)
	Maintain and improve professional practice



[bookmark: _Toc234616085]Building Your Personal Brand
Building my personal brand means showing employers that I am caring, reliable and committed to becoming a Registered Nurse. For this role, my brand should focus on compassion, dignity, teamwork and safe care because these values match both the Exemplar Health Care vacancy and professional nursing expectations (Exemplar Health Care, 2026; NMC, 2025). My four years of care experience with older adults and people living with dementia can become an important part of my professional identity because it shows that I already understand person-centred care in practice.
LinkedIn can help me promote this brand by presenting my qualifications, care experience, voluntary nursing-related work and career goal clearly. However, an online profile alone is not enough; it must be professional, accurate and supported by real evidence of learning and experience. I could share relevant content about dementia care, communication, safeguarding and health promotion to show my interest in nursing. This is useful because professional networking can improve employability, but it also carries risks if information is informal or unprofessional (Cottrell, 2021). Therefore, I will keep my online presence respectful, evidence-based and linked to nursing values.
[bookmark: _Toc234616086]Promoting Your Professional Identity
I will promote my professional identity by preparing a tailored CV, cover letter, LinkedIn profile and professional portfolio. My CV should clearly show my four years’ care experience, dementia care skills, Level 4 Health and Social Care qualification and voluntary nursing-related experience. A tailored cover letter is also important because it allows me to explain why my values and skills match the Registered Nurse role, rather than only listing qualifications (National Careers Service, 2026).
LinkedIn can help me present a professional image, but it must be accurate and consistent with my CV. I could also create a simple portfolio containing certificates, training records, reflective accounts and feedback from care work. This would provide stronger evidence of my development. However, I must remember that a professional identity is not only about documents; it must be supported by safe practice, confidentiality, communication and professional behaviour (NMC, 2025).
[bookmark: _Toc234616087]Building a Network for Successful Employment
Building a professional network will help me progress towards becoming a Registered Nurse because it can provide mentoring, career advice and learning opportunities. The Royal College of Nursing explains that networking supports professional growth, career opportunities and collaboration in healthcare (RCN, 2026). For my development, I would seek support from registered nurses, care home managers, university tutors and placement supervisors. These people could give feedback on my communication, clinical awareness and readiness for nursing education.
Professional associations are also important. Joining or following the Royal College of Nursing would help me access nursing career resources, events and guidance for early career nurses (RCN, 2026). However, networking should not be used only to gain employment; it should also support safe and reflective practice. The NMC explains that nurses must continue learning and reflect on practice as part of professional development (NMC, 2021). Therefore, I would use networking to build knowledge, confidence and professional standards, not just to find job opportunities. A limitation is that networking can be less useful if I do not actively engage, so I must attend events, ask questions and maintain professional communication.
[bookmark: _Toc234616088]Conclusion
In conclusion, this report has evaluated my current employability skills against the requirements of the Registered Nurse role. The role requires effective communication, teamwork, problem-solving, time management, clinical competence and professional responsibility. My four years of care experience with older adults and people living with dementia, Level 4 Diploma in Health and Social Care and voluntary nursing-related experience provide a strong foundation for my future career. However, I recognise that I still need to complete approved nursing education, develop advanced clinical skills and achieve NMC registration before I can practise as a Registered Nurse.
My five-year action plan provides a realistic pathway for addressing these gaps through education, practical experience, mentoring and continuous professional development. Building a professional brand, promoting my skills through a tailored CV and LinkedIn profile, and developing a professional network will also support my employability. Although the journey into registered nursing will require significant academic and practical commitment, my existing care experience and understanding of person-centred support strengthen my motivation. Overall, I remain committed to developing the knowledge, clinical competence and professional values required to become a safe, compassionate and effective Registered Nurse.
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Position: Registered Nurse - Days

Care Home: Blackmoor

Location: Birmingham (B33 OPE)

Contract type: Full time - 42 hours per week
Shifts Available: 12 hour shifts, Days
Rate/Salary: £23.10 per hour

This is an exciting opportunity to work for a forward-thinking and growing provider, who'll support you to
be the best Nurse you can belJoin us as our new Registered Nurse at Blackmoor care home in
Birmingham.




