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[bookmark: _heading=h.gjdgxs]1. Introduction
Personal development is depending on proper planning and skill analysis of a person. There are various upper point and lower point on my career and these have helped me to deal with this planning phase. On the conversation 1, I had applied for the job role of marketing manager at Unilever where on the conversation 2, I have played the role of the applicant who is interested to be a graphics designer in Unilever. In the long run, I will require to develop my technical knowledge and abilities, leadership competencies, and problem solving roles.

[bookmark: _heading=h.30j0zll]2. Lifeline diagram

Finished diploma at 21

Found another job of sales executive at 31

Jointed the college at 36





Found a job of sales executive at 28


Got fired from the first job at 18

Got rejected on three jobs at 25

Left the job at the age of 30

Left the job at the age of 35





There are various upper point and lower point on my career. The first lower point was when I was fired on my first job. I was very much emotionally connected to that job and getting fired from that job had left me in anguish. By the age of 25, I also got rejected on various other jobs. During my 30’s, I have left a job to join a better job. However, at the age of 35, I have left the first job and joined the college. On the upper points, I have finished my diploma at the age of 21. I also found a job at the end of 28 where joined a better job at the age of 31. At the end of 36, I have joined the college and it was a turning point on my career. 
[bookmark: _heading=h.1fob9te]3. Reflection on the role play
On play 1:
Description: On the conversation 1, I had applied for the job role of marketing manager at Unilever. I was asked with several questions and I have successfully answered all of these questions. I have talked about my experiences and showed my strengths very carefully. I have answered all the questions in detail.
Feelings: During the conversation, I was not feeling nervous at all. I was actually confident because I thought that I really deserve the job. I also thought that my weaknesses will not make any dangerous impact on the role of marketing manager. 
Evaluation: I believe that all of my answers were very explanatory. Because of providing with explanatory answer, I have also been able to present things with utmost confident. On the other side, I have also failed to accomplish different things carefully. I was being very confident and it might have sent a negative review. 
Conclusions: In this experience, I could have focused on the critical evaluation of the job role and my experiences. I also could have talked about my experiences and skills that I have. So, depending on this role, I can improve and develop my performance. 
Actions: In future, I will need to make development on the communication skill (Dong et al., 2017). I will need to interact with peoples even more to improve and develop this skill of mine. 
On play 2:
Description: On the conversation 2, I have played the role of the applicant who is interested to be a graphics designer in Unilever. During the experience, I was asked nearly 10 questions and I have tried to answer all of these questions. I have taken a proactive approach toward the interview nature and conditions. 
Feelings: Even in this conversation, I had the utmost confidence. I was sure that I will be able to get the job because of my skills. I have several available skills such as IT connection, and so on. So, I was very confident and straightforward while answering all the questions. 
Evaluation: During the evaluation, I have seen that I have failed to understand the application of the IT related roles. However, I have presented the positive sides of the job roles and experience that I have. In this way, I have successfully managed the positive and negative sides. 
Conclusions: At the end, I think that I could have developed more understanding about the graphics design process. So, in this way, I could be able to interact with different parties effectively. 
Actions: At the final place, I can enrol for different courses as these can help to improve and develop my skills (Baumert et al., 2017). I will need to take part on skill development courses as it will support me to bring changes on different organizational conditions and processes.
So, these are the key issues associated with the experience that I have seen on two conversations. 
[bookmark: _heading=h.3znysh7]4. Self-evaluation review
I believe that a bachelor degree can be very important for the purpose of the career developed. I want to get a better job and bachelor degree will help me to achieve that. Compared to that, I have seen that I have a mix of auditory and visual learning styles. All of these learning styles can help me to understand and learn the information from various backgrounds. I can keep things in mind even if I see and hear something (Yilmaz et al., 2017). As the result, I worked very well as a sales executive. I have effectively displayed and talked about the information about the product. So, this learning style had helped me to understand and improve the learning processes carefully. This quality of mine has supported me to achieve better abilities of commination. 
I think that communication skill is very important for any individual if they want to develop the leadership abilities. As I possess proactive communication skill, I can say that I will be a better and effective leader in future days. My abilities are also connected with the speaking abilities and competencies. I have seen that I have been able to bring changes on the presentation of issues properly. In the long run, it will be able to develop myself as a proper business executives. In the long run, I have also developed and improved my understanding on the professionalism. Depending on these competencies, I can say that I will be a fit for the marketing related job roles. 
[bookmark: _heading=h.2et92p0]5. Personal development planning
[bookmark: _heading=h.tyjcwt]5.1 SWOT analysis
To make the plans regarding personal development, I will need to focus on the SWOT analysis (Bean et al., 2018). It is:
	Strengths
1. In most of the cases, I am very good at working within a team,
2. I can also make effective decisions to get better output, 
3. I am also strong at making successful plans for the functions. 
4. I have accurate analytical skills and capabilities.  
	Weaknesses
1. My knowledge on the technical areas is not well developed. 
2. I can not solve the problems in some of the cases,
3. I do not have very strong leadership competencies.
4. I can not think new things in critical manner. 

	Opportunities
1. In future days, I can go for different courses as it can improve my abilities,
2. I can also enroll on a masters’ degree after finishing this bachelor degree (Changwong et al., 2018). 
	Threats
1. Brexit has reduced the opportunities for learning outside of UK.
2. Covid-19 had shaped the market demand and it has made the market even more competitive (Chondekar, 2019). 



[bookmark: _heading=h.3dy6vkm]5.2 SMART objectives
To achieve the personal objectives, I will need to make sure that I have fixed the SMART objectives (Burcea and Sabie, 2020). These objectives are important for dealing with the personal development plan. These SMART objectives are:
	Specific 
	Measurable
	Is it Attainable?
	Is it Realistic?
	Timely

	My knowledge on the technical areas will have to be well developed. 
	My technical knowledge will be developed by 25%.   
	To attain this particular skill, I will have to enrol on various professional courses. 
	The objective is realistic because it helps to achieve technical skills. 
	Around 6 months will be taken to achieve the skill.  

	I will need to solve the problems in most of the cases,
	My problem solving abilities will be developed by 50%.   
	To attain this skill, I will need to solve more and more mock case conditions.   
	The objective is realistic because it helps to achieve problem solving skills. 
	Around 12 months will be taken to achieve the skill.  

	I will need to achieve very strong leadership competencies.
	My leadership competencies will be developed by 75%.   
	To achieve this skill, I will have to enrol for manager development courses.  
	The objective is realistic because it helps to achieve leadership competencies. 
	Around 24 months will be taken to achieve the skill.  



[bookmark: _heading=h.1t3h5sf]6. Understanding and expectations of the world of employment
From the present world of employment, I have a lot of expectations as it is changing on regular basis. World of employment is getting changed as I believe that the industry is getting changed. The requirements of employers are getting altered and I will have to develop myself on regular basis to achieve this particular ability (Tattum and Tattum, 2017). In order to work on this world of employment, I will have to be very flexible and interactive. I will also require to make development on the personal skills. I am very eloquent and I have strong speaking skills. I can develop my communication skills and competencies in order to exploit the chances on the world of employment. Depending on that, I can say that I will be very effective on the marketing related roles. Because of being interactive, a job of marketing sector will be very accurate for me in this world of employment. 
[bookmark: _heading=h.4d34og8]7. Career ambitions and aspirations
In the future days, I have several career ambitions and objectives which will support me to achieve the pinnacle of success. Depending on the specific roles, my career ambitions and aspirations are given on the below:
Short term ambition: I am willing to get a very good grade in the courses on which I have enrolled. 
Mid-term ambition: I have the ambition of achieving the bachelor degree as expected and planned. 
Long term ambition: I expect to get a good job on my targeted industry as a management trainee officer. 
[bookmark: _heading=h.2s8eyo1]8. Personal Development plan
Personal development plan of an individual is connected with the ambition that an individual holds toward the career. It subsequently supports to bring sustainable improvement and development on the career goals and objectives (Lussier, 2017). So, the personal development plan can be useful for the organizational development successfully. Here, PPD of mine is given following:
	Objective to achieve
	Steps taken
	Time 
	Success criteria
	Learning styles

	I will require to develop my technical knowledge and abilities. 
	In order to achieve this, I will have to enrol on various professional courses. 
	To achieve this particular skill, around 6 months will be taken.
	My technical knowledge will be developed by 25%.   
	Mixed learning

	I will require to solve the problems in most of the cases
	In order to achieve this, I will need to solve more and more mock case conditions.   
	To achieve this particular skill, around 12 months will be taken.
	My problem solving abilities will be developed by 50%.   
	Mixed learning

	I will require to achieve very strong leadership competencies.
	In order to achieve this, I will have to enrol for manager development courses.  
	To achieve this particular skill, around 24 months will be taken.
	My leadership competencies will be developed by 75%.   
	Mixed learning


 
So, by following this development plan, I will be able to achieve the career objectives that I have marked on the earlier sections. 


[bookmark: _heading=h.17dp8vu]9. Conclusion
I want to get a better job and bachelor degree will help me to achieve that. I can keep things in mind even if I see and hear something. So, this learning style had helped me to understand and improve the learning processes carefully. In most of the cases, I am very good at working within a team. In future days, I can go for different courses as it can improve my abilities.
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