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The purpose of my work will be to reflect on what I have learned throughout the module, and I will highlight some of the topics that stood out to me as being particularly significant. I will discuss and provide documentation for the following subjects from the four units included in the module in this report, applying all that I have learned during the semester with the help of the online activity, and I will talk about how this module made me change my mind about building your personal brand, and I will discus the purpose of a career mentor regarding professional development. Most of the topics presented during the module are about personal development and the purpose of it is to make you understand that the best brand is you. 
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The first topic that I have choose to talk about is “Ambition is Critical” and why is it important to develop. 
The motivation that pushes us to go beyond what is thought to be feasible is called ambition. Ambition is an outstanding management attribute because it fosters originality, innovative thinking, and also an entrepreneurial culture. Ambitious people are performance-driven since they constantly strive to improve for both their organizations and themselves. Similar to several other characteristics, ambition has both positive and negative aspects. When taken too far, ambition might work against you rather than for you. Because of intolerance, centralization, and extreme monitoring, it can result in excessive work stress, pressure, medical conditions, and a poisonous work atmosphere that leaves unhappy employees. (Marques, 2017)
According to Noman in the article from 2020, one must have objectives that you can strive toward if you want to be fully effective. Those who are ambitious are so much more capable of setting these goals in motion and work diligently on them, and that those who lack ambition will be content to live each day as it comes without considering what the future will bring for each other, at especially in regards of their profession. Strategic planning process is only problematic when they are merely excessively ambitious and appear to be impossible to accomplish. There must be a balance between the target you truly want to achieve and your actual understanding of what you are capable of. If your final objective is large, don't try to attain it right away; it will feel unachievable, no despite how ambitious or well-intentioned you are. As an alternative, divide that goal into more manageable objectives that you may complete in stages. The end outcome would still be the same, although it will be lot easier to reach.
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The second topic that I will write about is Network Society, and I will describe how networks react to complex situations. This theories made me think that is easier to integrate and communicate if you are a part of a network. 

According to Mark Bevir in the article from September 2022, a multitude of interrelated developments in social theory gave rise to network theory. The majority of those tendencies emerged during the first half of the 20th century as a result of a shift to comparably ahistorical techniques of social analysis. A number of theories, including functionalism, structuralism, systems theory, and others, sought to partially account for social facts in terms of synchronic linkages. The characteristics and actions of a unit are determined by its role or location within a bigger whole. One method to describe some of the relevant wholes was using the idea of a "network," which was defined as a collection of actors or entities and their relationships between them.
Castells (2004), argues that networks are the main actors in the power equation. Nowadays, networks with their own information flow logic predominate where before specific social interests did. Flows of power are subordinate to the power of flows. According to Castells, some switchers who link the networks are actually the "protected tools of control" and "the essential factors in molding, leading, and attempting to mislead community." A structure of interconnected networks is controlled by the switchers. Some other way to exert control over others is to create, program, and re-create networks. However, switchers and developers are made up of a network of decentralized, interrelated social actors rather than a single person or group. As a result, authority is used in "a complicated set of coordinated efforts." Consequently, the world power no longer has any political sway over the mechanisms of societal, financial, and significant innovation. Emerging is the network administration, which must coordinate with various actors in the money system, international enterprises, and intergovernmental organizations.


Identifying Career Opportunities

The third topic is Identifying Career Opportunities, and I will write about how many theoretical approaches exist for professional development, but none of them are complete enough to cover the wide range of job options and even though they are not, I have learned that it’s easier to look identify your career opportunities if you know a few theories. 
Your choices for work activities and environments are reflected in your career interests. You may make a more educated and smart career selection by determining your professional interests. By choosing a career that utilizes your skills and is consistent with your values and preferences, you are following your career interests. Simply, you're discovering regular activities that you enjoy.
It's crucial to periodically review your professional assets because your interests in a field may change over time. For instance, you might uncover a passion you weren't aware you possessed or one you haven't had a chance to pursue yet. (Indeed Editorial Team, 2021)
Career development is the process that people go through to improve and develop their existing job journeys by evaluating their abilities and career route.
Completing competency standards exams or starting a profession detection method based on one's actual passions can be a part of professional improvement. Additionally, it includes gaining knowledge of or working on the competencies necessary for success in occupations that would suit their needs and talents.
This career development hypothesis, devised by Albert Bandura, likewise bases an individual’s personal career pathway on their personal qualities.
It does, however, give a person's prior accomplishments more value than other hypotheses do. What drives a person can be found hidden behind these circumstances. When you discover whatever drives people (criticism, authority over external variables, competition with others), you may identify the profession in which they are most viable. (Sutton, 2021)
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The last topic that I will write about is career role models, and how they can change your view about choosing a path. This topic made me understand that is it easier to choose your career if you have a mentor that helps with decision making, advice and under pressure situations.
 A mentor is anyone who embodies the characteristics and abilities that others try to develop and embody. These individuals can motivate others to do better job or to learn new abilities. It can be easier to spot a role model in your workplace or to set an example for others if you are aware of the definition, traits, and significance of a role model. Someone who serves as a role model is someone whom others may want to imitate or respect because of their effectiveness or expertise. In order to improve oneself, role models typically endeavor to learn as much as they can while maintaining their humility and respect for others. Role models can be found both inside and outside of the workplace. To determine the abilities and behaviors you aspire to and the goals you want to achieve, consider a role model. (Indeed Editorial Team, 2019)
Having role models is vital if you want to advance in your profession, regardless of field. Because you can learn vicariously from the positive (and negative) experiences of those who have come before you, role models are the ideal shortcut for increasing your knowledge. Choosing the correct role models is, of course, the most difficult aspect. The majority of people automatically think of a successful individual whose principles and behavior are admirable when they hear the term "role model," as opposed to a negative one. Lebron James and Michael Jordan are the ideal examples of good role models for aspiring basketball players (for younger readers). But even the legendary Michael Jordan had David Thompson to look up to. But achievement isn't the only factor to take into account. How did they accomplish that success? A good role model should match your beliefs and adopt a strategy that you want to imitate, not just be someone who has achieved what you want to achieve. (Cancel, 2019)
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The best thing that I have learned during this semester was that you are the best brand that you are able to achieve on a lifetime. I learned how innovations altered the globe during this module. Due to a lack of innovation in the past, individuals had trouble with everyday necessities. Nowadays, life is getting easier and easier. In contrast to today, when everything is just a fingertip touch away, individuals were still having trouble communicating over distance ten years ago. I've discovered that these adjustments allowed us to develop and, more importantly, helped us to become who we are now. 
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You should constantly advance your knowledge, abilities, and experience if you want to succeed and be happy in your studies, work, and personal life. This is referred to as personal growth, which is a continual process that lasts a lifetime. The benefits of personal growth extend beyond the individual to include organizations and society at large. Making the most of your talents and skills will have a beneficial effect on your life and the lives of those around you. The NHS states that developing new talents can enhance your mental health because it gives you a feeling of purpose and increases your self-assurance. Making a personal development plan is a quick and easy approach to keep track of your personal growth. It makes no difference how old you are or where you are today. It is never too late to start working on your personal development goals. The vast majority of people have finished one at some point in their studies or employment. There is no need to be concerned if you haven't.  (Putter, 2022)






	
	

SKILL
	
CURRENT ABILITY
	
TARGET ABILITY
	
DEVELOPMENT OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	

EVIDENCE

	

1st
PRIORITY
	Time 
Manage-ment
	Good 
organizer
	To be able to plan
everything withing a time slot 
	Assignment writing
overdue dates
	The feedback from the lecturers
	The due dates for assignments
	The overall grades

	2nd PRIORITY
	Digital 
skills
	Ability to do simple digital tasks 
	To be able to create a web site
	Apprenticeships

	Feedback from accredited people
	2 years apprentice-ships 
	A website created by me

	3rd PRIORITY
	Communi-cation
skills
	Ability to talk in front of a small audience
	To be able to talk in front of a large audience
	Practice public speaking
	Feedback from the people listening to me
	Speech due dates
	A certificate for public speaking
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