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Self – Assessment and Evaluation.


Introduction
In this assignment, it will be depicted how to critically discuss and analyse Self-Assessment and Self-Evaluation of the individual learner. How these two aspects are important to the learner; reflecting on Higher Education throughout. It will also be stated how the effective learner develops throughout time of education and throughout this assignment, there will be journal articles throughout.
Throughout this assignment, there will also be reflection on personal Higher Education; what the issues were and discussing the bad points throughout.
At the end of this assignment; there will be a conclusion about if Self-Assessment and Self Evaluation is important when it comes to Higher Education and personal beliefs.

The Key Concepts or Principles of Self – Assessment and Self Evaluation
The Key Concepts or Principles of Self-Assessment and Evaluation are giving the students a chance to see where the leaner have been improving and where the learner may need to have extra support in certain subjects. 
Andrade and Valtcheva (2009, p.3) ‘Self-Assessment is a core element of self – regulation because it involves awareness of the goals of a task and checking one’s progress towards them. As a result of self-assessment, both self-regulation and achievement can increase’. (Schunk, 2003) 
Self-Assessment and Self – Evaluation helps the students to reflect on their own performance, their strengths and weaknesses and areas where they need improvement on. This can then help them for their future; whether on a further education programme or in future employment; as this would have given them the tools to recognise their strengths and weaknesses. Having this as a tool can be considered as a lifelong skill. 
Nicol,D. and Macfarlane – Dick, D. (2005) p, 7. ‘Good Practice Feedback helps promote to clarify what good performance is – students can only achieve learning goals if they understand those goals, assume some ownership of them, and then can assess progress. However, there is considerable research evidence showing significant mismatches between tutors’ and students’ conceptions of goals and of assessment criteria of standards.’
Another key concept of Self-Assessment and Evaluation is to give the students feedback, and the best way to do that is having someone (such as an educator), the reason why is because educators are more effective when identifying in misconceptions in students’ work, than having their peers or the students themselves to analyse; then when that is done; the student can then analyse their work, they can also see where they student needs improvement on and be able to discuss future goals.

The Development of the Individual Learner
When in any educational environment whether it will be Primary Education or Higher Education; the Educator will learn that every student learns in different ways, different paces etc.  The Educator would have to learn how to teach the students in different ways, to become a rounded educator (being able to teach in many ways). 
Brown, G. (2004) p, 9 ‘Students learn, with vary degrees of success, through reading, memorising, thinking, writing, note-taking in lectures, observing, listening to and talking with others and by doing things. They may learn in structured situations such as lectures, courses or learning packages; in informal situations, such as browsing through books or on the Net; and through casual conversation with peers.’ 
Having Self-Assessments and Self-Evaluation can help most students as they can see where they have improved over recent years and where they need to improve in the future. Being able to listen and talk to the lecturers will give them and insight of how they are progressing in Higher Education. 

The Theories That Underpin Both Self – Assessment and Self Evaluation.
The Theories that underpin both Self – Assessment and Self Evaluation are the Scaffolding Theory by Jerome Bruner; this is because, when the students have Self-Assessments and Self – Evaluation, they can see where they need improvement and the lecturers will give them the tools to improve, and once they have hit them targets; there will be another set of targets for the student to accomplish in Higher Education. Jerome Bruners Theory of Scaffolding indicates that the student will have an educator to “scaffold” them with help, giving them the tools and once they have the confidence to do that task without any help, the educator will then give them another set of tools to help accomplish the next tasks. 
Another Theory that underpins Self – Assessment and Self Evaluation is the Zone of Proximal Development theory by Lev Vygotsky. The Zone of Proximal Development interlinks with Self-Assessment and Self Evaluation, as discussed earlier in this essay; self-assessments and self-evaluations give the students a chance to depict where they went wrong in the assignments, and what they can improve on. This links with Zone of Proximal Development – as ZPD also depicts to the students where they need improvement and the Lecturers can give them the tools to do so; once they have done that task – they can then move onto the next task.



Presentations in Higher Education
When attending University; majority of students’ lessons, will be taught by using presentations. This will give the students a clear indicator of what is expected of them, when learning different modules. This will also give the lecturers an indicator of what they need to explain to the students, instead of giving them the approach of ‘here is what you got to do, off you go’. This will give them clear, organised and precise instructions to both the lecturer in Higher Education and the students. 
Thinking critically about Presentations, they are very important when enhancing self-assessment and self-evaluation in Higher Education. They are not for only keeping the lecturers and students organised, or to show the students what is expected of them; they are also very important when it comes to, as a student, being able to present your own work via Presentations.  This is because, this gives the students a chance to be able to build up confidence, presenting their findings and then be able to give them the tools they need, if they need to present for a job (they are vital for employability).
Slađana Živković, PhD (2014) p.1 ‘For successful oral communication students need a thorough in-depth instruction and practice. The best practice is to give oral presentations. Oral presentations skills are essential for employability and true academic study as they lead students to enter into debate and sustained reasoning (Morley, 2006).
The benefits of presentations are that, throughout time of delivering Presentations to fellow students and lecturers; this gives the student a lot more confidence, giving them the more confidence to communicate effectively about their findings. It gives students the chance to perform to the best of their ability, if the student makes a mistake; the lecturers can then communicate on feedback about how the student, can improve next time. It gives the students a chance to deliver their knowledge, insight and their good skills. It can also give them a chance to summarise their work effectively – being able to be organised, structure their work as they wish. The students have an increased interest in their learning, there could also be a greater class interaction of the work and better participation and during the presentations; there could be perspectives that may not be covered. 
Even though; there are many benefits to Presentations in Higher Education, there can also be many drawbacks; these can be examples such as, the student is not very confident when delivering presentations – the student can develop anxiety due to the run up of the date of delivering the work. They can then, not have the best grade because they may have stuttered a few times or communicated too fast; so that the lecturer may not have been able to understand them.  As well as having anxiety when delivering Presentations, the student can also have Social Anxiety Disorder (SAD) this is where the student feels nervous about giving a speech or presentation; if you do have S.A.D; this could essentially take over your life. Also for students, there may be a language barrier; that could affect them when delivering presentations – this, can therefore, get the student frustrated; as they may not get the point across, as what is needed. 
Katz, L, P.H.D (2000) page, 1. ‘Students experiencing public speaking anxiety say that they are concerned they will be embarrassed when they speak. They say that they are worried they will make a mistake, look “stupid” to others, be judged unattractive. Some students say that they get upset thinking about others looking at them or being the centre of attention.’ 
In previous experience of delivering Presentations in Higher Education, at first; found it quite intimidating, this is because, as a student, this is the first time delivering a Presentation to other members of the class; of which students do not know each other very well. As the quote stated above, worried of looking “stupid” and be misjudged by members of the class; just because of stuttering or getting words mixed up. After three years of having the experience of delivering presentations; they have helped the confidence and anxiety, tremendously – this is because, it will help with employability. It also gives the confidence to deliver the work of findings, being able to perform to the best of the ability the student has. Delivering presentations has helped, to be able to undertake the tasks given and give confidence to deliver the knowledge and insight that has been researched. 

Lecturer and Student Meetings, Appointment Meetings for Feedback in Higher Education.
Lecturer and Student Meetings or Appointment Meetings for Feedback promote Self – Assessment and Self – Evaluation in Higher Education, this is because; the students and lecturers can have a one to one meeting about what they are improving on, and what they need to improve on, in their education. 
Juwah et al (2004) ‘Research shows that direct involvement by students in assessing their own work, and frequent opportunities to reflect on their goals, strategies and outcomes are highly effective in enhancing learning and achievement (Macdonald and Boud, 2003).
The benefits of having one to one meeting with lecturers; making appointments etc, is that the student will know where they need improvements or where they have begun to improve in the years of education. 
Benefits also include – strengthening the relationship between the lecturer and student, improving productivity and getting the student motivated to reach their goals. These meetings also give the students experience, as they have 1-1 meetings in the workplace environment. 
Boyton and Unwin (N.D) page 3 ‘Students gained more value from face to face learning than working online or independently. Face to face is preferred as it enables you to read facial expressions, interact with people and test understanding.’
The drawbacks of having one to one meeting with lecturers are that some students may not be able to take on feedback; it can be very difficult to receive, and it should be two way. Also, the student may not want to have one to one meeting; therefore, cannot receive the feedback they need, to improve for future work. If the feedback is not all great; the student can then have reduced motivation and feel like they may not want to be there anymore. 
Discussing about personal experience, looking back – One to one meetings and organised appointment meetings; helped greatly. This helped as the student will need to look back on what needs to improve, and this is what helped with previous experience. It helped with self-assessments and self-evaluation; as this helps with future goals that are needed to be taken. One to one meeting also helped with ZPD and Scaffolding; as depicted earlier in the essay, these help with what you need to improve on, to get where the student needs to be… For previous experience, this helped massively. Strategies like this also motivated me a lot more, to have the attitude of “proving people wrong”, therefore motivated to make sure I have better grades then previous modules. Thinking critically about the one to one meeting; the only criticism – is that, as a student; they were not taken seriously enough at the beginning, they should have been taken seriously a long time ago. 

Study Skills 
Study skills is essential in Universities, as it gives students the extra bit of help that is needed. It gives them the confidence to ask questions, as they may have not had the confidence to ask in class. It helps refine your skills and achieve the best grades you can. Many support services can be offered to students such as – researching, referencing, avoiding plagiarism, presentations and exam revision. The study skills sessions offer support in not just a university the student attends, but also many other campuses to give the student the best support the university can give. 
The benefits of having study skills opportunities; are that they give the best opportunities for students to be able to have extra support, students can ask as many questions as they like without feeling insecure about what they are asking. They can also bring friends along to the meetings to give them the confidence to attend, it helps refine the skills that students have and develop more skills throughout the time of attending University; whether it is for referencing of being able to present Presentations. 
The drawbacks of Study Skills are that students my feel intimated about going, they may feel like having extra support, makes them feel “stupid”, this can then make them not want to attend Study Skills, as they may feel that other members of the class, will make fun of them. Study Skills can sometimes make the students feel a lot worse, when having a lecturer that may not have a lot of patience with the student. It can sometimes make the students feel a lot more confused about the certain module that they are on.
In personal experience of Study Skills; the only critique about the class, is not going there soon enough. Looking back through grades, feedback from Lecturers and also looking back at notes; previous experience states that, attending the Study skills class would have been a lot more beneficial. Study skills has helped tremendously with modules of work, referencing and developing the skills, for Level Six. At first, when attending; it can be intimidating, as going there, the students may feel “stupid”, but it is trivial to think so. 

Future Practice as an Educational Professional.
As a Educational Professional – the future practice, I will undertake for many students; is to try and help them to the best of my ability, make sure that students do not feel embarrassed about going to extra support. Give them one to one meeting and see what they need help on, so they can better their self-assessment and self-evaluations. Giving them the tools to achieve better grades, than the student thought possible. By giving the self-assessment and self-evaluations; it motivates the students and gives them the drive that is needed. As an Educational Professional; giving them the tools, can help them further along the line of employability and further education.

Conclusion
To conclude this Portfolio; Self – Assessments and Self-Evaluations are very helpful when it comes to Higher Education, this gives the students, the tools they need to strive further in their modules. It gives them the chance to develop their motivation and develop their skills. Such work such as Presentations, one to one support with lecturers and also Study Skills can help the students achieve their own goals that the lecturers have set out for them. It gives students a overview of what is expected of them, what they need to achieve and if they achieve it; can then move forward onto the next task.
Having the opportunity to present Presentations; has given me, the confidence to develop my skills further and when I need to apply for an Educators Job; this strategy has given me the tools, to have the confidence and the chance to present my findings.
Even though there are critiques about the strategies; such as time consuming etc, it is important that students can reach the goals, that are expected of them. 
Self – Assessments and Self – Evaluations have many benefits for Higher Education and can also be seen to have many benefits in the Employability background, as it gives the students a taste of what is needed for them; on the outside world. 
Also having one to one meeting with lecturers can also help with self-assessments and self-evaluations of the students; because this can then give the student an insight of what they need to improve on. Looking back on personal experience; the critique, I have – is that, I should have taken the one to one meeting more seriously and feedback a lot more seriously than later on down the line. Looking back on experience; I should not have worried or cared about what other people thought of me, attending study skills or taking the marks more seriously, as a student; I should have just focused on the end goal.
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