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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The concept of being stressed is defined as “a state of mental or emotional strain or tension resulting from adverse or demanding circumstances:” (Dictionary, O.E., 1989. Oxford english dictionary. Simpson, Ja & Weiner, Esc, 3.)  and this can manifest itself in a variety of ways that can begin to negatively impact someone daily, this is why it is so important to identify coping strategies to handle this mental strain. It is also important to identify the causation of stress in order to better understand what can cause others around you to become stressed and how certain events may negatively affect your own life. This is because different people have had different life experiences and social interactions which can influence their reactions to others and impact their levels of stress. (Mind, March 2022)

Exams can negatively impact both your mental and physical health. It is suggested that stress can additionally cause cognitive problems such as difficulty making decisions (Psych Central , N. Simay Gökbayrak, PhD, J Cox October 27, 2022) or difficulty in concentrating.  Stress can also manifest with physical symptoms such as headaches and insomnia, which can begin to affect somebody with their social life or with their job prospects. (Basta, M., Chrousos, G.P., Vela-Bueno, A. and Vgontzas, A.N., 2007. Chronic insomnia and the stress system. Sleep medicine clinics, 2(2), pp.279-291.)

During my initial six months of learning and being attested as a police officer I have dealt with a series of exams and I have therefore had to find ways to reduce stress and to develop my resilience over this time. I have employed multiple different strategies to deal with stress over the recent months such as creative outlets and emotional decompression in order to minimise the impact that stress has on my mental and physical health.

In order to decompress after a study session or working day I would take some time to myself to go for a run or long walk away from my desk. I would make sure I had fresh air and increased my heart rate to increase my mental alertness and attention span. Additionally, by exercising you increase the level of feel-good hormones or serotonin that are released in the body which can reduce stress and anxiety.  (Hays, Kate F., and Wesley E. Sime. “Clinical Applications of Exercise Therapy for Mental Health.” In Exploring Sport and Exercise Psychology, edited by Judy L. Van Raalte and Britton W. Brewer, 3rd ed., 209–40. American Psychological Association, 2014.)  It is recommended that even low impact activities such as walking or yoga can significantly reduce the storage of negative feelings and worries (Taylor, C. Barr, James F. Sallis, and Richard Needle. “The Relation of Physical Activity and Exercise to Mental Health.” Public Health Reports (1974-) 100, no. 2 (1985): 195–202.) and can therefore reduce the mental impacts of stress. There are many ongoing research studies around the use of exercise as a coping strategy and it is now known that “Mental health professionals sometimes prescribe exercise as part of the treatment for specific mental illnesses” (Katharina Star, PhD  January 03, 2023) as its effect can be so marked. Scientific studies are also focusing on the physical growth of the brain and suggest that “exercise helps promote the growth of new neurons in key areas of the brain” which are fundamental in reducing the symptoms of anxiety and depression. 


Along with frequent exercise, I made sure I was regularly doing things that I enjoy. These past times include activities such as listening to music and reading books. I would ensure that my brain was stimulated by activities other than work related study in order to reduce the time I spent worrying over exams. Reading is a great way to take your mind off of real life as it is possible to almost escape into literature for a time. I was able to forget about my exam stress as it was relaxing to transcend my ordinary life and be consumed by the lives of fictional characters. It is now suggested that “reading as little as six minutes a day can reduce stress levels by 60% by reducing your heart rate, easing muscle tension and altering your state of mind.” 

I also used music as a way to decompress after revising. By listening to music, you encourage the body to release hormones such as dopamine and oxytocin (Sarah Elizabeth Adler, AARP, June 2020) which also improve the mental well-being of an individual. 

I also found that if I followed a structured timetable, I was able to alleviate some feelings of stress. I chose to study specific topics on certain days and allocated time slots to my revision periods. By allocating times to my study sessions, I was able to create a routine that worked with my life. I made sure that I followed the timetable in order to stay on top of my studies and feel motivated for my progress. I knew that I needed to maintain structure in multiple aspects of my life in order to keep my focus and studies suggest that lists and structures allow you to keep track of accomplishments throughout the time. “When we don’t feel motivated to do things, it is very easy to procrastinate doing them and they will continue to get pushed for the next day and the next day.”  (Guest, E.A., 1917. See it through. Just Folks. Reilly and Britton, Chicago.) By creating a schedule you can begin to programme your brain to a routine and therefore no longer feel the stress of being unorganised or unprepared. 

Finally, I spent time with friends and family whilst I was not studying in order to give myself time to build social connections. Spending time socialising with people that you care about can significantly increase your mood and benefit your mental health. Surrounding yourself with positive people can also influence your outlook on life (Yang, Y.C., Boen, C., Gerken, K., Li, T., Schorpp, K. and Harris, K.M., 2016. Social relationships and physiological determinants of longevity across the human life span. Proceedings of the National Academy of Sciences, 113(3), pp.578-583.) and lead to a more positive self image which in turn increases the life span of an individual.
In conclusion, I have used many different methods for reliving stress and I have established that exercise helps relieve my stress on off-days, but healthy eating and sleeping is more effective during a run of shifts as it maintains my energy levels throughout the day. 
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills)

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Police officers regularly deal with conflict as a significant part of their role. It is also known that levels of conflict with the police are increasing around the UK, due to a variety of impacting factors; including the development of more diverse communities, (Hesketh, I. and Stubbs, G., 2023. Positive action paradox in UK police recruitment: A critical perspective. The Police Journal, p.0032258X231172030.) the changing nature of crime and a recent decrease in public confidence in the police force.
It is therefore very important that officers deal with conflict confidently and appropriately in order resolve a situation correctly and maintain public confidence. 

I have recently attended a policing incident whereby I played a significant role with an offender and had to take into consideration various impact factors and possible outcomes. The control room informed officers that they received a call from a woman stating that there was an ongoing fight outside of her property between her two brothers and that she required police assistance immediately. Along with my tutor, I attended the address as a grade one call due to the ongoing physical aspect of the report and the domestic nature of the incident which increased the potential danger faced by others present.
On the way to the incident, I completed various checks on my police issued device in order to gain a better understanding of the circumstances and relevant persons involved. My checks informed me that the two subjects of the incident were brothers that both had various relevant warning markers including violence towards police and use of controlled substances. These checks allowed me to better prepare myself for the situation as I now knew that the individuals were potentially under the influence of controlled substances and could therefore be more unpredictable (Zacker, J. and Bard, M., 1973. Effects of conflict management training on police performance. Journal of Applied Psychology, 58(2), p.202.) and had warning markers for being violent. This rationalisation is supported as a study by The College of Policing states “The evidence review showed that the chances of officers being assaulted increased in high-crime neighbourhoods or when citizens were hostile towards the police and/or intoxicated.” 

Additionally, the prior knowledge that my colleague possessed about these individuals formed part of my consideration of impact factors and how I would prepare myself at this time due to their previous convictions and associations.


When we had arrived at the address there were two males arguing and shouting outside of the property and I could see the potential caller at the door to her property along with a youth around 16 years old. 
The potential risk to those present was increased if they remained in this proximity to the subjects and I made the decision to separate both involved parties in order to minimise the conflict between them and so I could gain an account from the reporting person to determine what had happened. 
I escorted one of the males involved to the opposite side of the road whilst my tutor remained outside of the property with the other male and the reporting person. I ensured I stayed within eyesight of my colleague for the safety of both officers and others present. 
By separating the males involved I could begin to talk to one of them and build a rapport with him. I asked him what had happened and ensured that I demonstrated active listening with use of body language such as open posture and eye contact  (Goman, C.K., 2011. The Silent Language of Leaders: How Body Language Can Help--or Hurt--How You Lead. John Wiley & Sons.) which allowed him to feel supported and listened to. Through my body language I was able to display the active listening system and open and maintain communication with this individual.
It is proven that the use of non-verbal cues allows individuals to feel that you’re engaged in their conversation and that you are taking in everything they are telling you. It was important that in this situation the male felt that I was taking everything he said into consideration for him to continue to talk to me and to maintain his level of compliance.

Additionally, I considered the theory of Betari’s box (Wall, I. rua. (2019). Policing Atmospheres: Crowds, Protest and ‘Atmotechnics’. Theory, Culture & Society, 36(4), 143-162) whilst interacting with this male as it explores the process of how our attitude and behaviour can affect the attitude and behaviour of those around us. It is considered to be a cyclical process that will continue until a situation is either resolved or escalated. The theory also explores how individuals “should be looking for ways to influence the attitude and behaviours of others in a more purposeful way” which suggest that officers should attempt to provide more positive interactions and conversations to reduce negative attitudes and behaviours towards them. 

I therefore used this model to interact with the male, I remained calm and reassuring throughout our interaction which influenced his attitude as he then also remained calmer and was more compliant with my instruction. 


However, when it became apparent that the male I was interacting with was actually the instigator of the physical conflict and that he was now a suspect for common assault, his behaviour began to change. I remained calm and did not change my attitude towards him however he began to become irate and was displaying aggressive behaviour regardless. I therefore instructed the man to enter the back of a marked police vehicle in order to gain compliance and ensure officer safety. The male refused my instruction multiple times and his behaviour continued to escalate. The subject was showing behaviours associated with verbal non-compliance which began to show aspects of passive resistance, (Charles Joyner FBI Law Enforcement Bulletin Volume: 76 Issue: 9 September 2007 ) this therefore led me to begin the process of “the five step appeal” which is a tool that can be used by officers as a way to deal with resistance. Officers may use at first a simple appeal then move on to a reasoned appeal, a personal appeal, a final appeal and then following the final appeal process (2 September 2020, College of Policing) reasonable force may be used in the case of continued resistance. I continued throughout this process and as a result of continued resistance I chose to handcuff the male to the rear in order to place him in the police vehicle. I believe that this use of force was necessary in order to reduce conflict and additionally to prevent the disappearance of the subject as he had threatened to leave the area if I continued to speak to him. I used the policing acronym JPLANE in order to assess my actions, I believe that my use of force was in accordance with force policy and that handcuffing was both justifiable and proportionate.

During this incident I remained aware of the policing principles and maintaining the human rights of those detained by accordance of the Human Rights Act 1998. I ensured that I remained professional whilst dealing with conflict and not to be influenced by the behaviour of the male. I acted with integrity and objectiveness which led to the arrest of the detained male under Section 24 of PACE based on evidence and my professional judgement. 

I remained aware of the social and economic context surrounding this incident as the initial conflict had progressed due to a civil disagreement surrounding ownership of property. The male detained had recently suffered the bereavement of his mother who had left her estate to her remaining family, there was a disagreement over who was permitted to reside at the property and had led to a breakdown in familial relationships. The detainee was suffering from economic loss previous to the passing of his mother and had now had significant social and familial impacts on his life that further affected him. 

In conclusion, there were no complaints about an offence committed and there was no other way to establish what had happened at this time as (Christopher, S., 2015. The police service can be a critical reflective practice… if it wants. Policing: a journal of policy and practice, 9(4), pp.326-339.) this incident had occurred at a private home address and there were no independent witnesses. I believed at this time that I have persued the most appropriate course of action. I have considered PACE code G and did not believe that there was a significant necessity to arrest the individuals involved.




Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

South Wales is an area that is increasing in diversity continuously. Our area has various cultures, ethnicities and languages making it a place where we value difference and inclusion. However, policing can be made difficult without understanding that each culture and community have different values and traditions to take into consideration. As part of the victims code of practice it is my duty as a police officer to ensure that each individual victim understands updates regarding their case.  (Code of Practice for victims of Crime, Ministry of Justice, 2013) Additionally, officers are faced with language barriers as parts of our local community are not first language English speakers. 

When dealing with an investigation, constables play a significant role with victims of offences. Officers have a responsibility to all victims of crime and have a duty to follow all victim care and consent procedures dictated by South Wales Police. Additionally, officers are equipped with specific safeguarding procedures such as Public Protection Notifications (PPN) which allows the sharing of information between the police force and appropriate channels that can provide support to victims. The disclosure of information is in order to provide the victim with help from organisations such as Women’s help, victim support, operation encompass and various child protection agencies. In some cases, relevant information can be shared with schools and child protection teams when officers deem it necessary for the safety and protection of a victim. 

Additionally, with victims of domestic abuse, officers complete a Domestic Abuse Staling Harassment (DASH) form with questions that they have asked the victim. The DASH report aims to provide a complete history of previous abuse and incidents that have occurred which can therefore be used in order to establish the risk posed to victims and where appropriate help would be required. 

It can often become difficult for officers to obtain a true and accurate account from victims for reasons such as victims not being able to understand English well and requiring an interpreter to communicate more effectively. Additionally, within social context it can sometimes be difficult for victims to understand that they have been abused due to being manipulated and coercively controlled within a relationship. This can be made even more difficult when a victim is unable to understand. 

A policing incident that I have played a significant role with a victim involved a woman that had called the police regarding an assault that occurred at her home. This female had been physically assaulted by her partner that had caused her to have significant bruising to her face. 

On initial attendance at her home address, she was unwilling to talk with officers regarding this incident, she did not want to make a complaint against her abuser. Both individuals were not native English speakers and this proved a difficulty for my colleague and I as there was sometimes a difficulty with explaining procedures.  I separated both parties to obtain a more accurate account of this incident. 

On further investigation I had determined that this victim had recently migrated from Poland with her husband and two children. She stated that she had wished to stay in Poland as she had support from friends and family members, but she had been forced to move by her husband. 

The victim stated that she believed that because she had angered her husband by not doing what he told her to it was her own fault that she had been assaulted as that is what he would continue to tell her.  I continued to engage with this female, and she had disclosed information that led me to believe she was also a victim of coercive control under the legislation of Serious Crime Act 2015. She had disclosed to me that she was unable to use her own money due to her husband’s controlling behaviour, she claimed that her husband controlled what food she was allowed to eat and what she was allowed to wear. This disclosure was integral for the safeguarding of the victim and her children. The victim’s husband had then been arrested for domestic related assault and for coercive control. I have subsequently been able to obtain a victim statement of off this individual in order to begin an investigation into this abuse. Additionally, I have been able to establish a history to this abuse and submit a high risk PPN for the victim and her children. The submission of this PPN will allow the victim to access support. I have also considered the safeguarding of this individual. In order to safeguard this individual immediately her husband was arrested and placed into police custody, additionally I have applied for bail conditions for the suspect which would stop him from being able to return to his home address and stop any unwanted contact with the victim. Another form of safeguarding that I applied for was the utilisation of a DVPO (Blackburn, K. and Graca, S., 2021. A critical reflection on the use and effectiveness of DVPNs and DVPOs. Police Practice and Research, 22(1), pp.23-39.) which would provide a longer-term solution for this victim trying to flee abuse. As in this case both parties reside in the same address there would be a requirement for additional limitations to be put in place: “prohibit the suspect from evicting or excluding the victim from the premises, prohibit the suspect from entering the premises, require the suspect to leave the premises, prohibit the suspect from coming within a specified distance of the premises”. 

Throughout the criminal justice system officers have a responsibility to protect victims, this allows officers to apply for special measure in order or a victim to be protected. The Youth Justice and Criminal Evidence Act 1999 was introduced in order to allow this protection of victims, it states that the purpose of special measures (Hall, M., 2007. The use and abuse of special measures: Giving victims the choice?. Journal of Scandinavian Studies in Criminology and Crime Prevention, 8(S1), pp.33-53.) is to “to facilitate better evidence from ‘vulnerable and intimidated’ witnesses giving evidence, through the provision of equipment such as video‐links and screens.”

As a direct result of police attendance, the victim was safeguarded and a suspect was charged for coercive control and domestic assault. This incident happened inside of a dwelling which increased the risk of harm to the victim. My colleagues and I ensured that the victim was able to understand what was going to happen and where she could seek further support. We were able to direct her to appropriate safeguarding agencies which made her feel supported and cared for. The outcome of this situation was a positive one for both the victim and police as a violent offender faced retribution for their actions. At this time my aim was to ensure the safety of the victim and prevent the offender from being able to harm anybody else. Gibbs G (1988). Learning by Doing: A guide to teaching and learning methods. Further Education Unit. Oxford Polytechnic: Oxford.)











Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

As part of their role police officers need to consider a variety of outcomes at every opportunity. Some incidents may require a different approach depending on different social and cultural contexts. By considering different approaches to an incident your behaviour and actions then develop a different outcome. Additionally, by considering different outcomes of a situation police officers can use professional “discretion”. Professional discretion is considered as “A public officer has discretion whenever the effective limits on his power leave him [or her] free to make a choice among possible courses of action or inaction.” (Law and Administration, Carol Harlow, ‎Richard Rawlings, 2006

I have played a significant role with multiple offenders, and it is evident from this that your consideration of discretion can significantly affect the lives of others.

During this policing incident it was reported that a 14-year-old female had informed her teacher at school that she had been a victim of rape. It was of paramount importance that officers were there to speak to her and obtain a disclosure statement as soon as possible. My role in this incident was to identify the offender and pursue an appropriate course of action related to this offence. 

Officers are permitted to take into account a variety of impact factors such as the age of an offender, however there are limits of police discretion. Each individual officer is permitted to use discretion as they believe they see fit, and their use of discretion is often used with problems “encountered every day” which includes “dealing with juveniles”. (Susan L. Center. “Police Discretion: A Selected Bibliography.” Law and Contemporary Problems 47, no. 4 (1984))

 At this time, the offender I was dealing with was a male under the age of 18, and therefore qualified as a youth offender which meant I could consider the use of discretion. However, by using the National Decision-Making model and the information and intelligence available to me, I have assessed the situation and determined that the threat and risk of further harm to vulnerable persons was too great to use my personal discretion. 

I have considered my power to arrest (college of policing, 2014a) which would allow me to arrest under the Police and Criminal Evidence Act 1984 as I had reasonable grounds for suspecting the male be guilty of an indictable offence. The male was suspected of committing an offence under the Sexual Offences Act 2003, which is the legislation I could use in this incident. I have considered different contingencies at this time such as voluntary attendance for an interview, however I have used the information given to me to and decided that the appropriate course of action was to arrest the male on suspicion of rape. 
I have maintained considering the Code of Ethics throughout this incident and ensured that my behaviour was in line with professional policing principles. I have acted with objectivity and ensured that I have made evidence-based decisions using my best professional judgement. (MacVean, A. and Neyroud, P., 2012. Police ethics and values. Learning Matters.) I have not used any personal bias in this incident that would affect my treatment of this individual, I have ensured that my behaviour was continuously fair and compliant with all PACE code C practices. 

At this time it was necessary to arrest this male in order to conduct a prompt and effective investigation which would be made possible by his arrest: (G Pearson, M Rowe, L Turner 16 April 2018, Journal of Law and Society) his arrest allowed us to obtain forensic swabs from the suspect, interview the male under caution and be able to talk to the vulnerable young girl without any communication or intimidation from the suspect. This arrest would allow us to obtain the best possible evidence and would make it possible to utilise Golden Hour principles (Pues, A., 2017. Towards the ‘golden hour’? A critical exploration of the length of preliminary examinations. Journal of International Criminal Justice, 15(3), pp.435-453.) as best as possible. Additionally, it was necessary to be able to protect vulnerable persons from any further harm that would potentially be caused by the suspect. 

Under the Criminal Procedure and Investigations Act 1996 police officers are governed in terms of how they conduct investigations. Officers have a responsibility to record and review any investigation they are part of. This act was established to ensure that all investigations were fair, and the aim of this investigations is to (College of Policing April 2023) “identifying whether a crime has actually been committed, with a view to commencing criminal proceedings”. The CPIA controls the retention of relevant information that can be used in criminal proceedings and as part of my responsibilities as a police constable I have to be aware of information that can be used in prosecution and (Disclosure Manual: Chapter 4 - Relevance, Recording and Retention 14 July 2022, Legal Guidance) Relevant information can include digitally recorded information, orally communicated information and any information otherwise obtained. 
I have used Gibbs reflective model in order to reflect on my actions at this time. At this policing incident, a young female had been sexually assaulted and this led to the arrest of a male suspect. The assault had occurred in an area with no CCTV as it was in a rural and secluded area. His arrest was actioned at his home address at around 06:00am in order to ensure his attendance at the property. I and other colleagues conversed with him with his mother in his presence to act as his appropriate adult which is a right he has as a minor in police custody. As a minor the suspect was deemed vulnerable and his mother was to act as an “appropriate adult’ and the role of the appropriate adult  “is intended to safeguard the interests of the vulnerable suspect” (Pierpoint, H., 2000. Taking the protection of vulnerable suspects seriously: putting ‘appropriate adults’ through their PACES. Practice, 12(3), pp.49-60.). I had attended the address as a part of arrest enquiries and with the aim to detain this male for investigatory powers. If I was to come across this situation again, I would carry out the same actions. As a direct result of the suspects arrest, we were able to lease with the specialist RIT team in order to carry out a prompt and effective investigation using forensic opportunity. 










Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
Dealing with physical conflict and confrontation.








	Being more proactive in circumstances that require a physical response and putting myself forward for calls that can develop how I respond to situations.
	I can reach out to members of my team in order to gain knowledge from experienced police officers that have dealt with physical confrontation before. Additionally, I can ask my supervisor for advice on how to prepare myself better for dealing with physical conflict. 
	I aim to improve my skills by the time I reach independent patrol in order to prepare myself for dealing with confrontational situations where I may be without additional officers. 

	
Improving my confidence and knowledge when dealing with traffic offences and TORS. 











	
Completing more research into specific sections of the Road Traffic Act will allow me to better my knowledge of specific offences. Additionally I will improve my confidence dealing with traffic offences by taking any opportunities I have to deal with traffic related incidents.


	
Members of my team that have had previous experience in traffic department can provide me with specialist knowledge that they have received in training.
	
I will receive feedback from my tutor and Sergeant surrounding how I have dealt with traffic incidents whilst in my tutorship which will allow me to progress my skills in independent patrol.

	Knowledge of my local area and local intelligence that will assist in public safety and security. 














Improving my statement writing for both officer statements and witness statements. 


	Keep up to date on all local intelligence reports including the weekly updates such as those wanted and those being released from local prisons.










Continuing to practice writing statements and asking for feedback continually in order to improve my skills,
	All members of my station have invaluable information that will assist me. In particular reaching out to the Neighbourhood Policing Team who are continuously patrolling and interacting with members of the community would provide me with significant local knowledge. 

Experienced members of my team can read my statements and provide me with feedback on how to improve my writing. 
	I aim to improve my knowledge by the next set of shifts as that marks 3 complete sets of shifts at my allocated station. 












I aim to improve my statement writing by the time I have written 10 statements as I wish to develop each time I practice writing. 
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