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Compare and Contrast two distinct types of work with young people 

This assignment will focus on two distinct types of work with young people and compare and contrast them. These will be centre based youth work and detached youth work. It will look at the principles, values and characteristics of Youth Worker roles, and be supported by wider reading. Links will be made to the Youth Work National Occupational Standards. Jolly (2010) states that Youth Work involves non-formal and informal ways of learning.  Jeffs and Smith (2009) define informal education as lifelong learning, where people learn through everyday experiences. They define non formal education as organised activities that happen outside a formal classroom setting.  In this assignment the two distinct types of work with young people will be compared and contrasted and both will be linked to the Youth Work National Occupational Standards (NOS). It is vital that wherever youth work takes place that youth workers engage with young people and that they are full of energy, patience and creativity. It can take place wherever young people gather which could include youth clubs, schools, parks, streets and shopping centres. In Wales youth work is centred on five pillars which are core to any type of youth work undertaken. These cores are educative, expressive, participative, inclusive and empowering (National Occupational Standards, 2019). The aim behind these pillars is for Youth Work to provide an environment where young people can fully participate in society in a way that increases their physical and mental health and improves their life chances (National Youth Work Strategy for Wales, 2014).

It has been argued that Youth Work is difficult to define (Davies, 2010) but the key principle is that it is a voluntary relationship between young people and the youth worker (Jeffs & Smith, 2008) This is what makes it different to the work of teachers in formal educational settings such as schools.  Youth Work focuses on education and welfare (Jeffs & Smith, 2008) but, unlike a school education, Youth Work happens in many different settings and youth workers can often have many different roles. These include youth clubs and youth centres, voluntary youth organisations, counselling centres, outreach and detached work, drop-in centres and art-based groups. Youth Workers can also be involved in specific projects to tackle issues such as drugs or alcohol (Youth Scotland, 2021).
The Council for Wales of Voluntary Youth Services (CWVYS) (2014) states that detached youth work focuses on where the young person ‘is at’ in terms of developmentally and geographically. Detached youth work takes place where there are no activities or buildings to work from therefore removing the power and control from the youth worker. CWVYS (2014) indicates that this form of youth work ensures that the relationship between the youth worker and the young person is entirely voluntary. Harrison and Wise (2008) also suggest that detached youth work is work that takes place on the territory of young people. Centre based youth work is considered as work in a specific venue or building where young people can come to partake in a various range of activities that have been prepared and designed to socially and emotionally develop young people’s skills. As the activities are based in a centre such as a youth club, it ensures that the young people are also able to participate in these activities in a safe environment (Youth Options, 2020). The fundamental differences between centre-based youth work and detached youth work are that one takes place in venue and the other is street based. However, the principles of youth work remain the same throughout both distinct types of youth work practice (Calafateanu and Lopez, 2017). Good youth work is a combination of voluntary work and respect regardless of whether it is centre based youth work or detached youth work (The Youth Association, 2020). 

Irrespective of the various types of youth work, all good youth work in the United Kingdom will follow the principles set out in the National Occupational Standards of Youth Work to ensure that the youth work undertaken is using the best practice (National Occupational Standards, 2019). The core youth work values and principles set out in the National Occupational Standards are, ‘personal, social and political development, partnership with young people and others, equity, diversity and inclusion and participation and active involvement’ (National Youth Association, 2014).

In the last ten years centre based youth work has dramatically decreased, mainly due to government funding cuts and management of youth services (infed, 2019). However, when comparing and contrasting centre based youth work and detached based youth work it appears that the government cuts to funding the youth work sector have had an impact on why many centre based projects have had to close and this maybe the reason that there has been a rise in detached based youth work, due to the fact that costs of running detached based youth work appear lower because charges such as rent, and utility bills will not be relevant in these areas as there is no building or centre to run. Though there are still costs of running detached work and this is not free (Joseph Rowntree Foundation, 2021). Most of the youth work is organised by a management committee usually made up of existing volunteers, local officials and the young people. It is important that the young people have a voice in the management committee so that the youth workers understand what is needed (Youth Work Essentials, 2021).

[bookmark: _Hlk62030717]While comparing and contrasting detached and centre based youth work it is important to understand that many socially excluded young people will not feel comfortable attending centre-based activities and therefore street work would be more beneficial in supporting them as it gives them the control that they may need in their own territory (Ballantyne, 2017). Yet it is good practice to apply core values and principles in both these distinct types of youth work and any other youth work that takes place. It is essential to give young people the choice in regard to whether they want to interact with the youth worker and their decision must be respected (Sage Publications, 2012). Good characteristics of a youth worker include patience, enthusiasm, positivity, understanding and a good sense of humour. Additionally, the ability to follow the National Occupational standards is essential in youth work practice (Youth Work Essentials, 2021). A comparison between detached youth work and centre youth work, also shows that age difference and locality play a factor in youth work settings. It shows that it is more likely for the young people in later teen years to engage with youth workers through detached youth work rather than attend centre-based youth clubs. Additionally, locality can make a difference in the ability of the young people to get to a centre based youth club. Many of the young people that are in poverty or come from low-income backgrounds may have financial difficulties and unable to afford the travel expenses that it would cost to reach a centre based youth club. Therefore, it is more likely that these young people will find detached youth work more beneficial to them (Alldred, Cullen, Edwards and Fusco, 2018).

In conclusion to this submission, it is clear that all distinct types of youth work are important. It is essential that young people have a voice when interacting with any youth work, this allows young people to feel equal. Although there are various kinds of youth work, all youth work is based around the same principles and must follow guidelines to ensure that they are working to the best possible ability. The National Occupational Standards helps to ensure that youth work practices are attempting to work to the best possible abilities by following these principles. It is important to remember that to establish a good relationship with young people, the youth worker must respect the choices of the young person in regard to whether they wish to communicate and interact with the youth worker. Over the last ten years youth clubs have deteriorated in numbers mainly due to the fact that the government has massively reduced funding. However, detached youth work appears to be becoming more popular and sustainable, therefore this kind of youth work is essential especially now when young people and youth workers cannot get out.
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