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The College of Policing is the professional body for police in England and Wales and is a member of policing national neurodiversity and workplace adjustment groups.
I work within the PEQF (Policing Education Qualification Framework) Learning and Development Department of Heddlu Gwent Police. Since 2020, I have been lead trainer of 6 cohorts of PEQF learners. PEQF is a professional framework for police officers and staff which is based on modern curriculum of dynamic operational training underpinned by sound theoretical education.
All cohorts of Police Constables I have taught so far are neurodiverse and includes learners who learn differently. In my teaching career I have come across learners who have specialist skills and are gifted as well as those who have learning needs. Some of my learners have both gifts and challenges. I therefore understand that it is essential that my teaching meets the needs of all learners, using appropriate methods to support weaknesses while also recognising and developing strengths and weaknesses.
As a lead trainer I have teaching experience teaching learners with identified additional learning needs.
In this report I am going to reflect on 2 of my learners who were identified at the commencement of their training course with additional learning needs. 
In the first week of training of this PEQF cohort training course I carried out individual check-ins. Before this check -in I introduced my learners to the PC trainer in our team that has been diagnosed with Dyslexia and ADHD and is specialised in neurodiversity. The reason I put this in place is because I am aware that some learners, when applying to become a police officer, are put off disclosing any additional learning needs because they feel this may prevent them from becoming police officers or have an impact on their career progression. By allowing the trainer in my team to address my learners early on I feel that this has reassured them that this is not the case. 
During the one-to-one meeting I gave my new learners the opportunity to share any concerns that they may have around individual neurodiversity such as dyslexia, dyspraxia and Attention Deficit Disorder (ADD). The learners felt comfortable speaking with me about their individual learning needs as they were aware that I am their class lead trainer and were familiar with me as I had mentored them through the first couple of days of their training. 
Two of my learners disclosed during these meetings that they had additional learning needs. One learner disclosed that he lived with dyspraxia Development Co-ordination disorder (DCD) and another disclosed that he lived with dyslexia. Both learners explained that they were diagnosed before the training commenced and had send their additional learning needs reports to our occupational Health Department during the police recruitment process.
At the end of the first week of their training both learners alongside all PEQF learners took part in dyslexia screening which was made available to them by the Gwent Police Wellbeing team. 
Learner with Dyslexia
“Dyslexia in higher education: enhancing student belonging and overcoming barriers to achievement through communities of practice” (Karen Welton 2023)
Dyslexia is a neurological difference and can have a significant impact during education, in the workplace and in everyday life. As each person is unique, so is everyone's experience of dyslexia. It can range from mild to severe, and it can co-occur with other learning difficulties. It usually runs in families and is a life-long condition. (British Dyslexia Association, 2023)
Dyslexia is a learning difficulty which primarily affects reading and writing skills. However, it does not only affect these skills it can also affect the individual’s information processing. Dyslexic people may have difficulty processing and remembering information they see and hear, which can affect learning and the development of literacy skills. Dyslexia can also impact on other areas such as organisational skills.
It is important to remember that there are positives to learning differently. Many dyslexic people show strengths in areas such as reasoning and in visual and creative fields.

Dyslexia can have a substantial and long-term adverse effect on normal day to day activities and is therefore a recognised disability under the Equality Act 2010.
The Equality Act 2010 states that schools and higher education institutions have a duty to make 'reasonable adjustments' for disabled students (including students with learning difficulties, such as dyslexia). A school or college must ensure that pupils with additional needs can fully participate in the education provided by the school, and that they can enjoy the other benefits, facilities and services that the school provides. It also states that employers have a legal duty to ensure employees are not discriminated against and that they have to put in place Reasonable adjustments. A Workplace Needs Assessment will help to determine the Reasonable Adjustments which will best support the member of staff to carry out their job role. Many Reasonable Adjustments are simple inexpensive changes that are easy to implement. They can be suggested (or requested) by either the employer or the member of staff.
The information of the screening test that the Gwent Police learner took part in was analysed and based on the results he was referred to Access to Work for equipment that would assist him throughout his training and career. 
Feeling that they belong is a crucial part of a student's learning journey which impacts enjoyment, attainment, and retention. Dyslexic students can feel isolated within their diagnosis and do not openly discuss their inherent challenges and strengths, 
I had several meetings with the dyslexic learner to identify the nature of the individuals’ dyslexia and what he found the most difficult part of the training course so that I could incorporate different teaching methods and reasonable adjustments to maximise his learning opportunities. The learner explained that when he sees lesson power point slides that he finds it difficult to process and remember the information. I therefore promised him that I would send him all the lesson material before the start of the teaching session to allow him time to familiarise himself with the subject. I also ensured that learning material was printed on coloured paper and made that other trainers of the PEQF Team were aware and informed them to do the same before each teaching lesson. During teaching sessions, I made sure that I was going through the PowerPoint a little bit slower and secondly, I would verbally read out loud what was on the PowerPoint slide. The learner also explained that he had difficulty concentrating at times I therefore incorporated plenty of breaks during teaching sessions. We also discussed literacy skills; the learner ensured me that he had no issues with this. I did however provide him with extra time to hand in his written work. I assessed his written work and there were no issues. The learner also stated that he sometimes had issues with prioritising and remembering tasks I therefore set up a Teams group with the class 2 ensuring that all priority tasks and important dates were reiterated in the Teams group. I also allowed the class to display charts of legislative definitions on the walls of the classroom. These charts were colourful and placed in strategic parts on the classroom walls I felt that this was useful for the dyslexic student to assist him with supplementing the spoken word and aid him in retaining the important Legal definitions. During the learners review I discussed revision strategies such as post it notes on walls and turning information into pictures and record and listen to his revision notes.  It is important to remember that many dyslexic people show strengths in areas such as reasoning and in visual and creative fields. The dyslexic learner clearly showed this when he took part in stop search practical’s in which he showed very good interactive, team working and problem solving skills. I made sure that I incorporated these strengths during the feedback session to increase his confidence. I was a little bit concerned that the learner was struggling to revise and retain information I therefore introduced a couple of online quizzes during lessons before exam 1. These quizzes were very well received by all learners as it was a good assessment for their learning and level of knowledge. The quizzes also gave me the confidence that the knowledge level of policing and legislation of the dyslexia learner was at a very good level. I also contacted one of my previous learners with dyslexia who assisted and provided help and support and a book with colourful revision notes to assist my learner.
Because our Student Police Officers are enrolled with the University for their PEQF training I referred this learner to the Student Services Team at the University of Wales Trinity Saint David (UWTSD) who authorised extra time (30 minutes) for examinations and extra time when submitting his assignments.  I ensured that the student was provided with the most appropriate exam environment. I booked a suitable room with only a small group of students which was comfortable and quiet, had adequate ventilation and no direct sunlight. I also provided and additional invigilator for extra supervised rest breaks. 2 days before the exam I unfortunately had to change the location of the exam as I was made aware that the air conditioning system was faulty and due to very warm weather the room that was originally allocated was not suitable. I therefore booked a different room in a quiet location in Gwent Police Headquarters. I informed the learner straight away and allowed him to come in early on exam day to make sure that they were comfortable.










Learner with dyspraxia.
The learner with dyspraxia spoke to me in the first week of their training initially disclosing that a very close member of their family had passed away. I took my time talking to this learner and realised that he came across a bit awkward and nervous whilst talking to me. Special leave was provided to this learner to attend the funeral and spent time with his family. On his return I had a one-to-one meeting with him in which I mostly listened in order for me to identify if there were any other concerns I needed to aware off. I also spoke to him about a self -referral to wellbeing if he felt he needed it to request bereavement counselling.  During this meeting I asked if he had any learning needs that needed to be aware off so I would be able to support him. He then explained that he was diagnosed with dyspraxia from a young age. 
Because I had no previous experience with teaching learners with dyspraxia and I was not fully aware of the condition. After the meeting with the learner I liaised with the Gwent Police wellbeing Team to ask for more information. They provided me with useful material to familiarise myself with what reasonable adjustments we would be able to provide. I then organised a further meeting with the learner to identify any specific needs he might have. He explained that he had difficulty with fine motoring skills and coordination and that he works better in small groups. The UK dyspraxia foundation also explains the affect dyspraxia has on movements as follows:

Difficulty coordinating large and small body movements is the main feature of dyspraxia/DCD. (Dyspraxia Foundation, 2023) 
Physical signs of dyspraxia/DCD include the following: Awkward movement which lack smoothness Extra physical and mental effort is required to carry out movements that others manage easily. Challenges with spatial awareness means more trips, bumps and bruises. Difficulty learning movements required to carry out new practical tasks. Difficulty transferring motor skills to new situations or activities.
The learner did however explain that he was also studying for his Bar exam and did not require any reasonable adjustments academically. He did agree to send me his dyspraxia report which was then forwarded to the university for them to be aware and check if he was eligible for any extra time for his exam and assignments.
During this meeting the leaner did raise concerns in relation to the Officer Safety Training (OST) course. This is a week course incorporated in the PEQF course in which Police constable learners are taught conflict management skills which includes handcuffing, baton, Pava, searching and restraining techniques. He was concerned that due to his dyspraxia that he might require extra assistance and instruction. We agreed that contact would be made with the OST department trainers and would disclose the concerns and request were possible and extra trainer could be allocated to provide individual assistance during that week. This was put in place during the week of OST training and the dyspraxia student passed alongside all his classmates without any concerns. 
For my own teaching sessions with this learner I made sure that group work was in smaller groups. I also broke down the lesson resources into manageable chunks with clear instructions to help with organisation to aid with focus, attention and memory.
I increased his confidence during sessions by incorporating his strengths which are his high level of academic knowledge of Law. 
Throughout the teaching sessions I incorporated regular breaks
The learner was allocated 30 minutes extra time for his exam and extra time for his university assignment. The learner also applied for Access To Work.
The Gwent Police has a duty to make Reasonable Adjustments to the workplace. Once the learners has spoken to Access to work and the help required at work isn’t covered by these adjustments, he may be able to get help from Access to Work.
An Access to Work grant can, for example, pay for:

· Assistive software programmes and training on using them;
· Strategy training;
· Proofreading.

To conclude this report, both learners mentioned in this report passed their exam 1 with a score of 72%.

After the exam results were published, I organised further 1-2-1 meetings with both learners to discuss their progress and exam results.  Both learners were very happy with their results and progress and appreciated everything that was put in place to assist them with their learning. Both were asked is there was anything else I could put in place for them to further enhance their learning but both stated that nothing else was required and that they were very pleased with their results.
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