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In the current competitive environment, the work pressure on employees and staff is increasing, and as a result, the issue of staff burnout is increasing. When the deadlines are not met effectively, then the pressure is created on the staff and these results in burnout and stress among them. Within the healthcare setting, the nurses' burnout is high as they have more work pressure and have to deal with many different situations along the way. The current study is based on HCA Healthcare UK, which is a healthcare provider in the UK and was founded in 1995. The report will outline the nurse burnout issue being faced by the healthcare staff. We will be evaluating the different information sources while defining a clear methodology in the end. 
[bookmark: _Toc224546732]1.1 Selection of Research topic 
Staff burnout is defined as an occupational issue, which is faced by the workforce of the company, and this includes issues like an unmanaged workplace, chronic issues resulting in stress and others. Within the healthcare setting, the nurses and other clinical practitioners tend to face burnout, this is due to increased pressure of work, more work responsibilities, and this may detach them from the working. Hence, this might reduce the interest of the nurses in working with more efficiency (Al-Ghunaim et al, 2022). This issue generally affects the overall working of HCA Healthcare, because when the nurses will not working efficiently, working then it creates a major issue in the working. This is because of the reason that when the nurses are not working efficiently then, the patients will not be provided with optimum care and will not be satisfied. Thus, this issue will be affecting the whole care organisation, the nurses and all the healthcare staff along with the service users. 
With the increased burnout, the performance of the nurses will be impacted, and ultimately, it will create a negative impact on the performance of the healthcare setting as well. There are different types of reason, which increase nurse burnout, and the most common includes for the excessive workload, peer pressure, emotional issues, physical condition of the nurses, stress and anxiety, systemic issues and many other different types of the issues. The statistics have revealed that the NHS has more than 25000 vacancies for nursing staff, and this indicates that there is a high requirement for recruiting nursing staff (Two-thirds of nurses in UK work while unwell, says union, 2026). Ultimately, this indicates that the nursing staff is highly needed to be present for the effective working of HCA Healthcare. Thus, this was the main reason for the selection of the current research topic, as through this, I will be capable of understanding the reason for increased burnout among the nurses (Al-Ghunaim et al, 2023). Additionally, it will help me in identifying the solution for solving this problem in a better and improved way. 

[bookmark: _Toc224546733]1.2 Evaluating information sources 
Sources 1
This article stated that the changes in shift working is the major cause for the burnout among the nurses. This is because of the reason that when the right type of working pattern and condition will not be provided to the nurses, they will have issues in working (Dall’Ora et al, 2023). This source supports the current study because it has added that stress is increased due to increased workload. 
Source 2
These sources evaluated that there are many interventions being provided to the healthcare working as they are facing the issue of burnout (Mojtahedi et al, 2025). The study outlined that interventions like meditation, skill acquisition training and others is assistive to manage the stress. Thus, this study adds in identifying the ways through which the issue of burnout can be managed and maintained in a better way. 
Source 3
This source outlined that with the increased burnout there are high chances that there is missed nursing care and this can create a negative impact on the working of the healthcare setting. When the higher risk of the burnout is, present then it negatively affect the working and because of this, the overall working is impacted (Bruyneel et al, 2025). This study is of significance in the current study because with this the reason can be outlined through which the burnout is increasing. 
With the evaluation of the source it is clear that the right type of the use of correct information, this present study will bridge the research gap. The previous studies has particularly focused on the reason behind increase in burnout but in the current study the emphasis will be given on the solutions as well for managing this issue. In case the right type of the solution will be outlined than it will be assisting the company in managing the work and with this nurses burnout will be reduced better. 

[bookmark: _Toc224546734]1.3 Research Methodologies
In the current context of assessing the staff burnout issues, it is necessary that the right type of the methodology is followed so that better objectives can be attained effectively. There are different types of the research and this includes for qualitative, quantitative and mixed methodology. The qualitative is a type of the methodology, which includes undertaking all the non-numeric information for analysing the research problem in a better way (Susilawati et al, 2025). For example, taking interview relating to the research problem and theoretically reaching to the conclusion of the study. on the other side, the quantitative research is the one which includes for the implementing the use of the facts, figures and other numeric terms for the evaluation and analysis of the research question and issue. 
This includes implementing the use of different statistical techniques like descriptive statistics, regression, correlation ad others in attaining the objective of the study. in against this, the mixed method is the one which includes the combination of the both the qualitative and quantitative methods in a better manner. according to the convenience of the research, the qualitative and quantitative methods are combine used for accomplishing the overall objectives (Sundqvist, 2024).  for example, the survey is conducted and also the interview is taken for the deeper understanding of the research. In the current study based on assessing the reasons behind increases staff burnout, the compliance with qualitative study will be made. This is selected because understanding the reason is a non-numeric aspects and for this compliance with qualitative study will be highly assistive in managing the working in a better and improved way. 

[bookmark: _Toc224546735]1.4 Data Collection
The most common source of data includes for primary and secondary sources and its difference is as followed-
	Primary sources 
	Secondary sources 

	It is referred to as the source of data which includes collecting the data for the first time and using it into the study for first time. 
	On the other side, this source of the data is the one which is already being used and collected for some other study and now is being used in some other study.

	These are the original data as this is being included into the study for the first time. 
	Against this, the secondary data is not the original data as it has already being used in some other type of the study and in some other context. 

	Gathering primary data is little expensive and also takes a lot of time. 
	This type of the data can be collected in less time and also the cost included is less as compared to the primary. 

	The data collected through primary sources is more reliable and accurate as it is used into the study for the first time and is being collected for the purpose of the study only (Willie, 2024). 
	On the contradictory note, the secondary source might not be reliable as it might affect the reliability as it was previously collected for some other purpose and this might not provide the accurate finding in the current study. 



In the current case of analysing the issues of nurses burnout, the compliance with the combination of primary and secondary source will be followed. This is selected by the researcher as it will be providing a wide range of the first-hand data and also in support of this secondary data will be followed to authenticate all the primary findings (Sreekumar, 2023). The benefit of using the combination of the improved contextualisation and this provides of in-depth evaluation basis. On the other side, the limitation includes that there can be resource intensity issue as both the method includes a lot many issues. 


[bookmark: _Toc224546736]Conclusion
The above study summarised the fact that nurse burnout is the severe issue which is currently being faced by the healthcare industry. This is impacting the working of the setting and also the care delivery and quality is being impacted. through the evaluation of the sources it was assessed that key major reason for increased stress ad burnout among the nurses. Moreover, it outlined that qualitative research along with primary and secondary data collection will be assistive to the people in managing the working in a better way. 
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