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   Introduction:
  “Businesses that truly champion mental health and staff wellbeing will be able to attract and retain talent, which will benefit both individuals and the organisation.” (Karen McIntyre 2021)
Wellbeing in an organization can prevent stress and it creates a positive working environment where employees and organisations can both thrive. Wellbeing and good health cand be a core engagement and organisational productivity.
    In this essay we will look at one of the biggest and most influential social media sites that is on the market today. We will also look at the impact of it’s acquisition by the richest man on earth at the moment, Elon Musk and how this affected the wellbeing and teamwork of the organization’s employees.
Before we start talking about the main subject of this essay we will go through a brief and short history of Twitter and its new boss Elon Musk. 
Twitter is a social media site where users are uploading short posts mostly known as tweets, these tweets are composed or can contain text, videos, photos, or links. Twitter was officially launched to the public on 15th of July 2006 by Jack Dorsey, it has seen a growing popularity over the years and today there are approximately 500 million tweets posted every day. 
Elon Musk is currently the riches man on earth with an estimated value of $250,4 billion USD. Elon is a businessman and investor, he is the founder and chief engineer of SpaceX, CEO of Tesla, founder of the Boring Company and many other successful companies that operate in different areas and philanthropic foundations like Musk Foundation.
On 14th of April 2022 Elon started the acquisition of Twitter and by 27th of October 2022 the acquisition has concluded. During a TED talk interview Elon said that he aimed to make Twitter a “platform for free speech around the globe” (Elon Musk 2022).
   Main Body
   Groups are defined as a number of people which are together in one place at one time, a group is a set of people with the same interests who organize themselves to work or act together. Each member of the group should and needs to have some responsibilities at an extent. Peter Honey has said that there are five key team roles, and they are as following: leader, challenger, doer, thinker, and supporter, of course we can enumerate many more roles as group and teamwork and its benefits is one of the most studied subjects these days.  Leader is the person who coordinates the team or group and makes sure that they have clear objectives, and everyone is engaged. Leaders are good at prioritising tasks that are needed to complete a project, they set realistic targets, are organised, and are focusing on time management also one of their main qualities is that they pay attention to details.
Challenger, he is questioning effectiveness and drives for results. He is looking at problems or issues that a team/ group may encounter and sees more than one solution. They are always striving to do things better.
A Doer takes on practical jobs and encourages progress within the team. Doers are dealing very well with distractions and are focused on work; a doer is proactive and task oriented.
The Thinker is producing ideas and analysing the ones proposed already. They are good at selecting information needed for solving an issue, they are logical and prioritize tasks into steps.
The Supporter is easing the tension that may be in the team and is promoting harmony, they work well in a group and are good listeners also they are staying calm when conflicts appear.
Further we will look at one of the most known organizations now days and how it’s teamwork and wellbeing was affected after one of the most influential businessmen of our days has acquisitioned it. 
   As of January 2022, Elon Musk started buying Twitter shares and in April same year he became the largest shareholder with a 9.1 percent ownership stake. Twitter has invited Elon Musk to join its board directors and initially the invite was accepted before declining it. On 14th of April Elon Musk made an offer to buy the company but the board team responded with a “poison pill” as a strategy to resist the takeover but on 25th of April they accepted unanimously Elon’s offer of $44 billion USD and acquisition finalised in October same year. Since then, Elon Musk was the CEO of Twitter until stepping down in June 2023 and was replaced by Linda Yaccarino. In the time of being CEO Elon Musk’s relationship with the team had ups and downs, Elon not being pleased with Twitter’s structure at the time and by April 2023 more than 6,000 employees lost their job. Elon stated at the time that the social media platform went from under 8,000 employees at the acquisition time to 1,500, a reduction that equates to 80 percent of Twitter’s staff. 
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