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The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardise a student’s ability to complete workplace/work based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As Learning Mentor you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement and an assessment of an observed piece of youth work practice.
Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below: 
	Grade
	Description
	Equivalent % marks towards HE qualification

	A
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	70%+

	B
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	60-69%

	C
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.
	50-59%

	D
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts.  
	40-49%

	E/Fail
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.

	Below 40%
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	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	
Gavin has shown a good understanding of the Principles and Purposes of Youth Work. Gavin has been a member of Ceredigion Youth Service for the last 10 years and has worked in a verity of settings within that time. 
 Gavin has worked with young people 11-15 and also 16+. He understands that all young people are individuals and he looks to implement a tailored and holistic approach with them to ensure they meet their full potential.

Through his time on placement he has ensured that all his sessions are conducted in safe spaces as he is aware that learning and development for young people can only be carried out when a young person feels at ease. One of his strengths is his ability to empower young people. Gavin takes the time to get to know young people and where the excel, he then uses this to help them develop in other ways where they may not feel so confident.

Gavin also put an expectation on himself to ensure that all young people in his sessions are able to participate, he will always find a way to adapt sessions for young people if there are barriers for them to overcome.




	Facilitate the personal, social and educational development of young people

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	Through building relationships with young people Gavin knows when a young person is comfortable and also areas where they may need to develop.  He takes time with young people to build their skills and resilience at a pace in which they are comfortable by helping them to experience and learn new things. He supports their wellbeing by advising them on their risk-taking behaviours and encourages them to do things in a safe manner. 
Gavin is a positive male role model, he builds safe spaces where young people who often do not know each other come together, although this can sometimes be an intimidating area for young people, he ensures that groups get to know and respect each other enabling them to build positive relationships with each other away from their home school environments.  
Often the young people that he comes into contact with are at risk or have disengaged from the school environment, by utilising areas of informal learning Gavin is able to show young people that learning can be fun, that young people can set and achieve goals and that learning does not just happen inside a classroom. 




	Promote inclusion, equality and young people’s interests and wellbeing

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	
As mentioned earlier Gavin takes the time to get to know young people and find common interests with them. He then uses this to ensure that the activities and sessions that he delivers remain an interest to young people, he uses his relationships to set realistic goals and ensure that the sessions that he delivers are inclusive for all, with adaptions made for all. 
Gavin is not afraid to challenge young people when needed around discriminatory and hateful views. He does this in a way that is sensitive to all and ensures that young people take away lessons. As well as this Gavin knows that there is a lot that he can learn from young people too, he listens and allows young people a platform to share their views, experiences and places of interest. 



	Work with young people and others

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	Gavin consistently demonstrates a highly positive and collaborative approach when working with both young people and professionals. His ability to build strong, trusting relationships is one of his key strengths. He engages with young people in a warm, respectful, and non‑judgemental manner, which helps them feel valued and understood. His natural ability to put people at ease encourages open communication and supports young people to express themselves more confidently.

In multi‑agency settings, Gavin works exceptionally well with others by showing professionalism, reliability, and a genuine willingness to contribute. He listens actively, respects different viewpoints, and communicates clearly, which helps create a constructive and solution‑focused atmosphere. Colleagues find him approachable and easy to work with, and he is quick to offer support or share information appropriately to ensure young people receive the best possible service.

Gavin also demonstrates strong initiative when collaborating with others. If he identifies gaps in knowledge or areas where additional support is needed, he takes proactive steps to seek guidance or signpost individuals to the right services. This shows a developing understanding of partnership working and the importance of connecting young people with wider networks of support.

His positive attitude, calm presence, and ability to adapt to different personalities and professional roles make him an asset in team environments. Gavin’s approach not only strengthens working relationships but also contributes to more coordinated and effective support for young people.
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	How has the student developed during the placement?

	 Gavin has brought knowledge and experience to this placement. He has developed his awareness of the basic youth justice system and what happens to young people when they become involved in it. As the placement has progressed, Gavin has become more confident in applying this knowledge to real situations. He has shown an increasing ability to recognise the factors that influence a young person’s behaviour and decision‑making, and he has begun to consider how early intervention, relationship‑building, and multi‑agency working can support better outcomes. His reflections demonstrate a developing ability to link theory to practice, and he is becoming more attuned to the complexities of working with young people who may be vulnerable, disengaged, or facing multiple disadvantages.
Overall, Gavin has shown meaningful professional growth. He has broadened his perspective on the experiences of young people, and has developed the practical skills and professional curiosity needed for effective work in this field.

	What are your suggestions for further development?  
Gavin has identified an area of his work that he is not as familiar with. Gavin is less confident in the area of participation and in particular areas such as youth forums and youth councils. This would help him develop a fully rounded experience of various aspects of youth work that he hasn’t come into contact with as much previously. 
Developing this area would also enhance Gavin’s understanding of how youth voice shapes policy, service delivery, and community initiatives. It would give him insight into the democratic and empowerment‑focused aspects of youth work, helping him appreciate how participation complements the more individualised support he has already experienced during the placement. With guided practice, reflective supervision, and increased involvement in participatory settings, Gavin will be able to strengthen his facilitation skills, deepen his understanding of youth empowerment, and develop a more rounded professional identity within the youth work field

	


	What is your feedback on observing the student’s planned piece of practice? 

	For Gavin’s planned piece of practice, he was to deliver a presentation to a group of young people who were at risk of becoming involved in the criminal justice system, around safety whilst driving or being passengers in vehicles.  
Gavin also showed strong organisational skills and foresight in his preparation. He anticipated a range of potential challenges—such as low engagement, disruptive behaviour, or technical issues like the lack of Wi‑Fi—and developed a clear plan B to ensure the session could continue smoothly. This level of contingency planning is an important professional skill, particularly when working with groups where unpredictability is common. It showed that Gavin is beginning to think like a practitioner who can adapt in the moment and maintain control of the learning environment. Gavin ensured that he would begin his presentation with a trigger warning, that all content was age appropriate and that it included activities to keep the young people entertained.
His planning reflected a growing understanding of group dynamics, risk management, and the importance of flexibility in youth work practice. He demonstrated an ability to balance structure with responsiveness, ensuring that the session would remain purposeful even if circumstances changed.
Overall, Gavin’s planned practice highlighted his emerging strengths in preparation, safeguarding awareness, engagement strategies, and professional judgement. His thoughtful approach suggests he is developing the confidence and competence needed to deliver effective group work with young people in the future.

	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please circle clearly). 

	
Pass
	
             

	
Provisional Grade:             A - 70%+

	Further Comments  - 

	



	Signed Learning Mentor 
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	Signed Student
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