Essay 2000 words

This essay will be looking at two different approaches to behaviour management within the classroom environment.  The two approaches that this essay will be looking at will be rewards and praise, there is a lot of research on both approaches therefor they were chosen to have a good understanding of them both. 

Firstly, this essay will be looking at rewards and looking at the strengths and weaknesses.  According to Renard (2017) she stated that the strengths of providing children in a primary school with the reward system would encourage appropriate behaviour within the classroom.  This would be seen as beneficial for children with additional learning needs (ALN) as this would provide them with the motivation to earn rewards.  Also she stated that it increases motivation in students for an example when rewarding a child for doing a great job at painting their picture, it will motivate them to do another picture as they will see that they have done a good job.  On the other hand this can be seen as a disadvantage due to children getting addicted to the rewards therefor they will not do their work unless they have a reward.  This will impact on the children’s development as they will feel motivated and may feel if they do not get rewarded then they may see that their work is not good enough.  According to Toney (2011) she stated that they only create a temporary change, for an example the reward will start to lose the devaluation and therefor the children will start to feel that it is the normal to have a reward, and will not come as a surprise to them.  Looking at the strengths, it is clear to see that it will provide joy to the classroom and allow the children to enjoy going to school as they will want to achieve a reward or do good work.  This can be seen as a strength for some practitioners as it encourages the child to go to school, but on the other hand it can be seen as a control or a manipulative system, as the practitioner will be showing clear signs of control over the classroom and according to Renard (2017) she stated that the children will start to develop the skill of controlling or being manipulative.  

It is important in the classroom that the reward system is used appropriately, some children will see the reward system as increased pressure, as they feel they need to race other children to get their work done, or that they need to get there work to a high standard that they may not be capable of and feel under pressure.  According to Kohls et al (2013) they stated that children with autistic spectrum disorder (ASD) thrive and that their brain works better with the source of rewards.  They stated that children with ASD who were given rewards had a positive facial expressions but when told it was wrong or not good enough their face was neutral, it is clear to see that it benefits children with ALN.  According to Castiglia (1998) they noted that rewards are used often with children, but she also noted that is it classed as bribery as some children see this.  It was noted that using money as a reward is a form of bribery, using other rewards may be beneficial for children.  

Another strength of using rewards is that it can boost self-esteem, according to Dix (2011) he stated that using rewards with children and recognising good behaviour, good work or other positive behaviour in the classroom will improve the children’s self-esteem.  He also stated that, the best form of rewards and praise comes from their parents, and he feels that it is an important part to make the parents or carers aware of their good behaviour so that they are able to reward them at home.  Whilst being in many different settings it is clear to see that bad behaviour is recognised all the time, therefor the good behaviour does not always get seen, according to Dix (2011) he stated that by continuously acknowledging the bad behaviour and saying to the child this is how you behave appropriately in the classroom, some children will thrive off the attention therefor the reward system will not work for them as they get the attention they need by misbehaving in the classroom.  In many settings the negative behaviour is always reported to the parents, on the other hand good behaviour is not always acknowledged and referred back to the parents, this can be seen as a negative point to the rewards system as the practitioners do not always tell the parents.  

In settings most schools use the reward system of ‘star of the week’ majority of children enjoy taking a certificate home from school stating what they did good this week, this is a form to show their parents what they did that was positive in school that week, therefor the parents are able to reinforce this positive behaviour at home and show the child what they did was good.  On the other hand by having 1 child from each class have a reward certificate it can be seen by other children that what they did was not good enough, this could lower their self- esteem and also could make their behaviour or attitude in the classroom become worse.  According to Dix (2011) he stated that by providing the child with a gift in schools for good behaviour does not always get recognised, the best form of praise is to report it to the parents or carers to ensure that they get praised at home.  

Another positive aspect of the reward system would be that the children have improved results, wether it is in their behaviour or in their work.  It is important in a school to recognise the small improvements that the children make to ensure that they understand that they are on the right track.  According too the Ministry of Education, Guyana (2016) they stated that by rewarding children for good behaviour will encourage other children in the class to have good behaviour as they are seeing that other children are having rewards for having good behaviour.

Many settings use the class reward system that is online for parents and children to see it is called the class dojo this is where the parents are able to see what their child has done to receive a reward or what good behaviour they have displayed.  This is where the practitioner is able to speak to the parents and discuss any good or negative behaviour to see what can be put in place to support their child.  This site is a good way for parents to be able to recognise what their children are doing in school, and also what they have achieved, it can be a good way for parents to promote positive behaviour in the home.  According to Williams (2014) it is clear to see that it has a big impact at home and that it does work for children.  He also states that it is very easy to use for parents to be able to log on and also for their children to see what has been recognised for the day.     

Overall, whilst looking at the reward system in schools it is clear to see that it has a big impact on children’s behaviour and that it does improve their behaviour in the classroom.  On the other hand, it is clear to see that if it is not implemented properly then it may cause stress to the child and may promote negative behaviour.  

Moving onto the next approach to behaviour management it will be discussing praise and looking at the strengths and weaknesses and how it promotes positive behaviour in the classroom.  Whilst looking into praise they all seem to think that praise is beneficial for children, there is plenty of research and books that state how beneficial it is for the child and how practitioners and parents are to enforce praise on their child as it leads to positive outcomes and higher self-esteem and more motivation.  On the other hand there is very little mention as to how praise can affect the children’s motivation and hinder their learning.  According to Hammond (2014) it is important when praising children that they look at the message that they are trying to give across to the child, by giving praise it could mean that they are setting their standards high, and the child may fear of falling below that standard.  This can impact on the children’s self-esteem, as a parent, carer or practitioner it is important to acknowledge what the child has done and to see if they would be able to meet that standard again, praise will support the child to improve, but not always it may impact on the child’s self-esteem in the future.  She also stated that it is important to look at the words used when praising the child for an example when the child was told they had done an “incredibly beautiful drawing” on the other hand children with low self-esteem were to be seen to choose a less difficult drawing or task than those children who were told it was a “beautiful drawing”.  It is clear to see how one word can make a difference to a child, and also how it can impact differently on others. 

According to Weintraub (2013) they stated that the only way praise could go wrong was saying ‘good job’ to a child at something they did that was not good.  It is clear to see praise goes along way for children and can be seen as a positive reinforcement for them.  On the other hand according to Henderlong and Lepper (2002) they stated that praise is like medication it can not be administered to often, it is seen that praise is very similar and that  “praise and reward, although often seen as positive, may be constructed as controlling interactions that delay or stifle the development of autonomous individuals” (Cannella, 1986, p. 297).  It is important to understand what praise is essential to what they have done or achieved as Henderlong and Lepper (2002) noted that children can feel very uncomfortable with praise that seems to underestimate them.  

There are two different types of motivation and this is intrinsic and extrinsic motivation it is important to know the difference between them both.  According to Bénabou and Tirole (2003) they stated that intrinsic motivation is actively doing something as it is rewarding to the individual, extrinsic motivation is where the individual will do something to get a reward or to avoid punishment.  Whilst looking at intrinsic motivation praise enhances this motivation and according to Henderlong and Lepper (2002) they stated that it can enhance the children’s feelings of pride in themselves and have expectations of success in the future for them.   

Praise can inspire children to keep working hard at tasks and also to keep them motivated and according to Dewar (2019) she stated that it has to be done properly for this to happen.  She also stated that there is evidence that by praising pre schoolers they develop better social skills when they get older.  On the other hand it is important that too much praise is not given as this may lead the children to a damaged self-esteem or it can undermine your child’s motivation, it is important when praising children that the child has achieved the praise and that it is not going to hinder their learning.  It is important to not over praise children as this can lead to the children loosing interest and may lead to the child only doing it for the praise for an example eating a food that they did not like before and then they are praised every time they eat it, and now the child is wondering they are only eating it for the praise.  Children can become less motivated very easily if praise is overused, only use praise when it is needed, as it can promote good and positive behaviour but on the other hand it can hinder their learning and for them to lose motivation if not used appropriately.  

To conclude, whilst looking at two different approaches to behaviour management it is clear to see that rewards and praise are beneficial for a positive learning environment.  Whilst looking at the strengths and weaknesses it is clear to see there are a lot of strengths for both approaches.  On the other hand it is clear to see that they both have the same weakness, such as over rewarding or praising the child can lead to low self-esteem due to being praised or rewarded all the time.  Children get used to being praised or rewarded and can become as a routine for them, whilst looking at both approaches it is clear to see that it can be beneficial to reinforce positive behaviour.  It was clear to see that there was a lot of information regarding the strengths and weaknesses of these approaches, but it does summarise how beneficial it can be to support the behaviour of children in the classroom environment.  
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