Event Risk Assessment:

Title: Army Training Event
Date: 30/04/19

	Event Description
	Student Nurse training day/ team building training day

	Department:
	203 (Welsh) Field Hospital

	Event Location:
	Army Reserve Centre, Alamein Rd, Morfa, Swansea SA1 2HP.

	Event Organiser (Module Lead) Name
	Tania Davis

	Student Event Manager 
	Tania Davis

	Student Treasurer
	Tania Davis

	Numbers of students attending
	20

	Students with additional needs (please describe)
	

	Numbers of staff attending
	3

	Number of first aiders attending
	Unknown

	Start Date:
	30th April

	Return Date:
	30th April

	Event Details:
	20 minutes of crystal maze type challenges on rotation and planning exercise which is a theoretical problem-solving task 







Examination and Description of Health and Safety Legislation Included (750 words minimum)
	It is important to have a risk assessment when planning an event to ensure that accidents and ill health are prevented and to maintain a safe environment; by conducting a risk assessment we can see what steps need to be done to prevent harm occurring (Brennan, 2016).  The law states that a risk assessment must display that a proper check was made, who could be affected was asked, all obvious significant risks are minimised thinking about the number of people that could be involved, precautions made are reasonable are the risk after remains low, and workers are representatives along the process (HSE, 2019).
A hazard is something that had the potential to course harm or an adverse effect on the health of a person. In a risk assessment the employer will judge the severity of the Hazard (Has, 2019). Whereas a risk is the probability of the hazard happening  or any negative occurrence happening that could have been avoided by action if foreseen (Business Dictionary, 2019). In a risk assessment the hazard must be identified and the likelihood of the hazard happening should be taken into account, therefore they must look at both hazard and risk. 
Legislation and Laws outline what must be done to ensure that injuries or harm does not come to those who are employed, the employer must follow these to ensure safe practice. The Health and Safety at work Act 1974  is an important piece of legislation that covers health, safety and welfare of those in work and shields against risks to health and safety of those in connection with the individuals at work’s occupation. This act prevents the use and possession of substances that cause danger and controls some admissions into the atmosphere and is an important in determining the code of practice (Legislation.gov.uk). This act enables the Government to create regulations, guidance and Approved Codes of Practice for employers. This act gives the power to the Health and safety Executive to make employers fulfil these and give penalty for not fulfilling them (Worksmart, 2019). The Health and Safety Executive is the regulator for workplace health and safety nationally in Britain. Preventing work related accidents such as death, injury or ill health (GOV.UK, 2016). It acts as an independent regulator and decreases work related death and serious injury by acting in the public interest. It is responsible for enforcing the health and safety law in workplaces and local authorities enforce commercial workplaces (Healthy Workplaces, 2019).
RIDDOR which stands for Reporting of Injuries, Diseases and Dangerous Occurrences Regulations is an law that was revised in 2013 and means employers and others that are managers of work premises are required to report and keep records of accidents that are work-related and cause death or certain serious injuries, diagnosed industrial disease cases and dangerous occurrences (Hse.gov.uk, 2019). Fractures are reportable if diagnosed by a medical practitioner excluding fingers, thumbs and toes. Three new categories was added in 2013, these are as follows any head or torso crush causing damage to internal or brain, any burn injury covering more than 10 percent of the body’s surface,  scalping that requires medical treatment, the loss of consciousness and injury arising from work in enclosed space resulting in hypothermia or heat induced illness. The reason for the changes was as a result of recommendations by PIR for the narrowing of scope of injuries (SHP, 2017). 
Manual Handling Operations Regulations 1992 is an example of another important piece of legislation to keep a safe workspace and environment. These regulations oversee that employers evaluate possible risks to employee’s health in regard to moving and handling objects in their job, it is then the responsibility of the employer to minimise these risks. Employers must perform a risk assessment, so they know what risks arise to do with manual handling or awkward body positions and try to implement ways that reduce the foreseen risks. To do so they should provide the staff with training  so they can minimise harm caused by handling objects of substantial weight (First Practice Management, 2019). 
Control of Substances Hazardous to Health 2002 (COSHH) makes up another part of the health and safety legislation, this law means employers must control hazardous substances that could cause health problems. The prevention of exposure to workers can be achieved if the employer identifies the health hazards, risk assesses to identify how to prevent harm occurring from the substances, providing control measure that reduce harm and ensuring these are enforced, training employees and providing information surrounding harm and the substance, monitoring health of employees and preparing a plan for emergencies (Hse.gov.uk, 2019).
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Fire
	Everyone inside event building
	Fire Alarm, Extinguisher, Register. 
	A place to gather when evacuate  and signs
	Event organisers
	Told at start of event

	
2
	Illness
	Individuals attending event and those organising it, along with staff.
	Fire aiders present, along with staff members and contact details.
	Information on background health issues
	Individuals attending let staff know
	Prior to event 

	
3
	Bus could breakdown
	Those travelling to the event by bus
	Phones 
	Map, additional transportation arrange in case of incident
	Organisers and staff
	Prior to event

	
4
	Slip if rains
	Individuals attending event, staff and organisers
	Suitable wear/shoes, first aid
	Alternative activities that are not outside
	Organisers
	Upon weather change

	
5
	Choke on food or allergic reaction
	Individuals eating food at event
	First Aid present
	List of allergies of student attending 
	Students 
	Prior to event 
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Review of Risk Assessment Process (250 words)
	Review Date:
	29th April 2019

	It is important to do a risk assessment well in advance of an event to ensure no one is harmed from the event and to be able to make safety precautions to possible highlighted harms that could occur at the event. By creating a risk assessment individuals are fully aware of possible outcomes that could happen and can act quickly and appropriately if they occur. When making a risk assessment it is crucial that not only those attending events are thought about, but staff and organisers of the event are included as they could still come to harm. 
After the event it is important to reflect and evaluate the risk assessment that was made before the event to see if all highlighted hazards were covered and no other hazards arose. By doing so you can evaluate the effectiveness of the risk assessment and see for future reference what was missed. My risk assessment met its purpose and there were no other hazards that arose from the event, I feel that I assessed possible realistic hazards effectively and came up with efficient strategies to overcome them along with the ones in place. Doing so was rather challenging as the Hazards I chose had already been accounted for and there were first aiders and fire information on the day therefore it was hard to add any further control actions. During the event weather needed to be considered as there was more room outside and inside not enough room for all individuals to do the activities at the same time. All doing activities inside would have posed a hazard as a result therefore if the weather was bad there would have been no where else for the activities to run as everyone could not fit. 













FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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