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1.0 INTRODUCTION
Career development plan is a document that contain short and long-term goals relating to employee’s contemporary and future occupations and an intended course of his formal and informal experiences to aid the employee in accomplishing his plan aspiration (Jose, 2008).  Advancement is an essential stage in every employee seeking to upgrade his or skills currently or in the future. Therefore, career development plan is important because, it allows the employee to set attainable forecast of his  professional advancement by putting forward timespan for certain achievements to take place (like promotions) and point out areas needs to developed before becoming suitable for their later career advancement (Jose, 2008). Moreover, as a health and social worker who work for community hospitals and care homes, I need this career development planning to match my personal strengths and weaknesses with occupational opportunities and threats. In other words, coming to the full knowledge of my interests, values and skills to choose jobs or work effectively in my working place to achieve my planned goals. Social work is a part of the healthcare services, which provides a unique role for employees to share a holistic, and client centered relationship to patients and their families (Dora & Winnett, 2020).This report focus on how I use the Gibbs model of reflection to reflect on my role-play as an interviewer and interviewee. The report will also discuss my career development plan as well as the action plan taken to develop my career goals.
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Reflective practice has become more crucial in social work discipline. In the UK, it was recently known to be the main factor in certify that social workers are well equipped to participate in difficult legislation and successful operations. The reflective practice is now acknowledge to be worldwide as fundamental in verifying that students are willing to tackle the difficulty, unreliability and problems faced in the present workplaces (Ruch, 2007). In this section, I will use the six stages of the graham Gibbs reflective model to reflect on my role-play as an interviewer and interviewee (Chen, Liu & Deng, 2020). 
Description 
I was tasked with a role as both an interviewer and an interviewee as an assignment to help me learn how to demonstrate my potentials to employers for employability. As the interviewer, my role was to ask five key questions about her roles as a support worker in relation to her personal goals. Again, as the interviewee, my role was to ask five key questions to find out the skills and experience needed from to be employed as a healthcare assistant. The whole practice was done online through MS team with the lecturer who acted as the facilitator. We were asked to pair with other students during the interview session each student was given five minutes to answer all our questions. As an interviewee I was asked questions like; “tell me more about your, why do you what to work with allied health care, why should we hire you for this position, how can you ensure you maintain dignity and respect while working with a resident”.
Feelings 
I felt confident throughout the whole session of the interview. I also found the questions asked by the interviewer to be relevant as it was question that was linked to my personal goals and the job offer. Therefore, I felt confident in answering them. I realized that my answers were clear enough for no further questions. Moreover, I was satisfied with answers I received from my partner, this demonstrate she understood my questions and I received a good outcome (Pereira, Colecchia & Hone, 2018). I felt that the interview helped me to think back in my capability and how well I can express my potentials for employability. I found the feedback of the lecturer very relevant become helped me to know where I need to improve and how I performed (Sharma, 2017).
Evaluation 
During the interview, I felt confident that I had covered all the information I needed. However, after the lecturer’s comment I realize that all the questions and answers were centered to the skills needed only leaving out the knowledge about legislation and regulation that govern the organisation I wanted to work. This shows the importance of feedback in teaching and learning, a scholar also emphasized that, lecturer feedbacks are necessary to correct the student on his errors and helps to improve the student in the second attempt (Nassaji & Karchava, 2017).
Analysis 
We had a positive feedback from the interview because we both were prepared and had confident in ourselves without being intimidated by the presence of the lecturer. I feel that the time given was limited, even though we were able to bring out the necessary point; we had less time to express our understanding to every question under one minute. However, we were able to achieve a positive outcome since our communication was effective. I also found that there was a little bit of rush in our speech because we did not wanted to exceed time as a result we both could not ask the question concerning the legislation. I also found that, we were limited to five questions, however, there were other relevant questions, which could have been added, but because the interview demanded only five questions, we could not tackle those questions.
Conclusion
In retrospect, I learnt how to express my skills to employers for employability, the knowledge I need to know about my capabilities and an organisation before applying for a job interview. In addition, the importance of feedback developing self-awareness.
Action plan
In future, I will make sure that as I prepare for a job interview, I do not only focus on my potentials but also inquire about the organisation I desire to work that is, the legislation and regulations governing the organization. I feel that I can also achieve this by improving my research skills.
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Career development plan is a document that contain short and long-term goals relating to employee’s contemporary and future occupations and an intended course of his formal and informal experiences to aid the employee in accomplishing his plan aspiration (Jose, 2008).  Career development is an essential stage in every employee seeking to upgrade his or skills currently or in the future
Everyone is aware of who he or she is, preferably it is everyone’s goal to be able to earn a billion pounds but one way or the other it does not go as we planned. We all desire to have a job that we are excited about. If we end up in a job that we do not feel happy about, it will become less motivated which will provide negative outcome in developing our career. Therefore, I desire to earn a job, which I feel confident about, while I enjoy going and I can work with happiness. After completing my undergraduate degree course, I desire to work in a care home for long-term goals if I have the chance. Nevertheless, my desired professional position in long-term is to be a team manager in care home in the UK and certainly pursue my maters degree as time goes on. I plan to achieve these goals after 6 years of my work. However, it is impossible to become a team manager at once, but all begins with starting as a healthcare assistant and it can be short-term. My delight in this field of work is certainly motivated by one of the prominent people in career development journey. He works as a deputy manager, I have observed his seriousness, and delightful he feels about the work he does. This job is all about getting to know people who need help and giving out your best in terms of care and support to solve their problems. To be able qualify for this occupation, I am required to have basic and employability skills. These basic skills are English skills, number skills and digital skills while, employability skills like problem solving skills, research skills, leadership skills, communication skills and team working skills are also highly required. A team manager is largely accountable for whatever action he takes and for his decisions. He is expected to possess good value and know how to handle patients and his team members etc.

[bookmark: _GoBack]Function of the position is supporting your manager to run your workplace, making sure that your team members are working in a safe condition and they are providing a good service to patients and complies with legislation and regulatory requirements (skillforcare.org.uk). From research, before I can work in this position I required to have a good degree or have an adult care qualification. Primarily in this work, I need to have knowledge in health and social care. In addition, I should have the ability to communicate (listening, writing, and verbal), research, lead a group, and solve problem as well as have knowledge basic skills. In addition, one of my strengths is in communicating, for an example, I applied my communication skill in my previous occupation. I first worked in children care homes as a support worker before starting my degree, I worked directly with the patients and their family members at the organisation and I am certain that the path I have taken will lead me to develop my skills. As a person, I was able to identify my weakness solving problems, making research and making decisions independently through the SWOT analysis. I made many mistakes in my previous work due to wrong decisions I took, there is the need to acquire more knowledge and understanding in making correct decisions and avoid repeated mistakes. I am confident that I will develop these skills in a short period, since I have learnt from my mistakes. Within these few months, I have learn research and problem solving skills, I mastered these skills during our course study by researching and providing solutions to assignment has really development my skill. In addition, I can use this skill when I am asked to handle a situation in the care home. I realized that within these few months my seriousness had during class session and in completing class assignments. Through the SWOT analysis taught in class, I know strengths (that is, presentation skills, communication skills) and my weakness in problem solving skills, sometime lazy, my time management, research skills as well as the treat and opportunities I can get in pursuing my goals.
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I plan to achieve the goals earlier by doing inductions, which will help me learn more about my tasks and how to prepare myself for the role I need to undertake. When I do the induction, I will get the opportunity to know about the policies and procedures of the care service. I planned to also attend organisational seminars organized by the employer, so that I can also develop managerial skills and add it to what I already have. . It was important for me to directly deliver care and have this experience in the support worker role prior to moving into management (skillsforcare.org.uk). I also plan to specialize in becoming a trainer after 3 years as a healthcare assistant, as it will help me development my leadership skills as well as reach my goals.
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To conclude, this paper has helped reflect on to my goals and how to accomplish these goals. The report has showed me whether or not am following a good path in reaching my goals or if there are areas of my career development I need to improve. Overall, this course has been help and beneficial in bringing out my potentials a student and a future employee.
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