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[bookmark: _Toc16020190]Introduction 
Employability skills are considered as one of the most essential transferable skills of individual, which makes them employable. In this way, it has been evidenced that in order to engage or recruit people, the employers not only analyse the applicant’s technological understanding and subject knowledge, but also it is looking for a set of skills that make them employable. By developing appropriate employability skills, people are able to establish collaborative work culture, which motivates them and improves their working skills. This collaboration in work can only be maintained by practicing effective communication. Thus it helps to develop a good employee and employer relationship and information can easily pass and the employees are being able to perform their duties in collaborative manner. This study has reflected on the importance of employability skills and also highlights my personal employability skills with the help of Gibbs reflective cycle. Moreover, it has also been evidenced that the skill gaps are also identified with proper recommendations to improve them.     
       
[bookmark: _Toc16020191]Developing academic and employability skills
Employability skills help to make people employable and help them to achieve immense success in their working field. As per the view of Jackson (2016), employability skills of a person help them to achieve organisational success. Team works, effective communication, maintaining collaboration among employees, problem solving skills, planning and organising effectively self-management as well as technological knowledge are included into employability skills. As commented by Adnan et al. (2017), it has been evidenced that, in order to run a business organisation successfully, the employees are required to give their best performance and this can only happen when, they develop good and effective employability skills. However, while working in a large corporate house like, Unilever, I have analysed that, due to my lack of communication skill, I am not being able to interact with other team members properly and thus, unable to maintain the collaborative work. 
In order to establish collaborative work atmosphere, it is essential to practice effective communication. Lack of communication might have raised gap between the employees and managerial team results into solving the organisational problems on immediate basis and achieve the goals of the organisations. With this particular module, I have gained immense knowledge regarding employability skills and the essentiality of these skills. In addition to this, I have also learned about my personal shortcomings and therefore, I am able to develop my personal shortcomings and be a successful employee in my future career.  
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Section 2: Self-evaluation review
The term self-evaluation refers to the ability of identifying own strengths and limits and the reasons behind the limits while also being able to form strategies to fill the gaps that have been caused by the limits. Self-evaluation is very useful when it comes to career development as it helps individuals to find out what they can do and what their boundaries are so that they can work for improving their skills that can help with their career improvement. There are many ways individuals can conduct self-evaluation. The most basic and common way of doing a self-evaluation is to use the Gibb’s reflective analysis. This consists of several stages that slowly helps with reflecting on the skills and knowledge within certain experience.



Description
After many years away from my first academic learning and as a mature student on this course, I have find it very difficult and challenging to go back to class to learn some new skills and acquire new academic concepts. For me it was a challenging decision but also, it was another chance to rise to the challenge particularly, when it comes to improving my academic knowledge and technological skills. Indeed it is an opportunity to add and improve my employability skills in a very highly competitive job market in the 21st century. Technological skills signifies adequate knowledge on the recent advancements of technology. It involves the knowledge of using technologies especially computers that makes specific tasks easier and consumes less time. The ability to use social media, word processing and spreadsheet are the added advantages that can assure employability to an individual.
As commented by Adnan et al. (2017), developing employability skills, helps to develop the working ability of people and provides them immense success in their working field. 
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►Academic and employability skills term 1
Under Dr Beharry, I had the chance to acquire and learn tremendous concepts and skills from a very experienced tutor. Indeed, good communication skills, team work, and the confidence to produce a presentation in front of an audience were highly present in his course. He ,on every opportunity, reminded us about the important of these skills and their relevance in any working Business environment. 
He, on the other hand, helped me gaining confidence with my presentation in front of my follow students. In fact, just the idea of presenting a piece of research in front of an audience was something scary as I could not even contemplate or, I would have the courage to do it. I was so lucky to gain such confidence and experience so quickly.
I had the chance, however, to have him as Teacher Assistant on two of my presentations last term.
I have really surprised myself by the results I have achieved under his supervision. I always admire his critical but much founded remarks.
However, Individuals with inadequate self-esteem might not be able to communicate efficiently with other members. Improving the skills of personal presentation communication the barriers of effective communication could be reduced (Dolan, 2017).
I remember on many occasions he insisted on active listening while communicating within a working team. It is an act of meaningful hearing, which helps to understand the perspective of other’s view (Bodie et al. 2015). Active listening also helps in building strong relationship with the members of the working team.

►Academic and employability skills term 2
With Miss Silvia Hoffman, the focus of the course was more extensive and practical in term of the structure of the essay such as vocabulary, Grammar and referencing ,on one hand, and the focus on how to find reliable sources, instructions, and how to use effectively paraphrasing, summarizing  and  Harvard referencing on the other hand. She also insisted on key issues in academic study e.g. plagiarism, paraphrasing and how to use appropriate language to communicate ideas and concepts at academic level.
She ,however, showed us the practical way to write a very good CV by highlighting what the key employability skills Employers are looking requesting from Employees ,nowadays, in very highly competitive job market.
She did it brilliantly through a series of exercises and homework, either in group of students or, as a giveaway hand out to be done individually in class or at home. I have to admit that through these exercises, workshop, and videos shown during class has helped me understand better how to produce a piece of an academic work in respect of good academic practices.
From simple way on how to write an essay in respect of the academic norms, to the awareness of the important difference between Paraphrasing and partialism, she explained it brilliantly.
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During analysis of my personal feelings, the combination between the academic skills and employability skills goes, hand in hand, into an overall practical challenge. Indeed, I have understood that in order to run an organisation in a collaborative manner and with the support of its employees, it is essential that I need to develop my communication skills and need to show more empathy towards my follow employees (Jackson, 2016). During this situation, I have understood my particular shortcomings of skills and thus, I have taken proper measures to overcome this. However, in the initial states, I have looked that the rate of employee turnover rate is increased and with time and with proper business strategies as well as developing my employability skill, I ensure the decrease of employee turnover rate. In addition to this, due to a change in my leadership approach and increase with communication with every team members, it results into integration of employees and improve the overall organisational work culture. I have adopted democratic leadership approaches instead of autocratic leadership and communicate with individual colleague to understand their opinion as well as involve them into decision making process (Osmani et al. 2015).  

[bookmark: _Toc16020196]Analysis 
In order to improve the situation and to establish unity among my team, I have taken appropriate measures. I have improved my communication skills and thus I can able to confidently talk openly to my team members. Thus I can motivate them to achieve organisational goals. Moreover, with increased communication, I have involved every colleague in the decision making process by understanding the opinion. Moreover, personal communication with team members and other colleagues from different departments helps me to understand their needs and demands. Thus, I can engage proper work facilities and motivate them (Tomlinson, 2017).
By developing my communication skill, in future, I can effectively engage proper leadership approach and thus I will be able to motivate my team members. This will ultimately help to establish a positive work atmosphere and employee turnover rate will be reduced. 

[bookmark: _Toc16020200]Conclusion 
Academic concepts and Employability skills are essential to develop within a person and this makes the people more successful in their academic as well as working life. With effective employability skills, I am able to successfully practice organisational works with developing an effective team. In any organisation, it is essential to establish a collaborative work atmosphere. In order to establish collaborative work culture, and motivate colleagues, effective communication needs to be made. However, it has been evidenced that I did not have had a good communication skill and failed to develop appropriate team work.
In addition to this, I have also analysed that by practicing effective new technological skills it helps me to understand the needs and concerns at my workplace. Therefore, I am also being able to fulfil their demands and it can thus create a harmony between them.  Therefore, in order to improve my managerial skills, I need to improve my technological skills and then only I am able to give a proper leadership and motivate my team members. Therefore, it can be easily stated that in order to motivate teams appropriate leadership approach needs to be engaged. This results in creating a positive impact on the organisation. Therefore, it can be easily stated that in order to improve the organisational overall performance, it has been evidenced that I need to improve my employability skills and ensures organisation’s success.             
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