


In this essay there will be a focus on one of the key statutory powers that police officers have regarding reasonable grounds to detaining an individual for carrying illegal items. According to the College of Policing, (2023) the use of Section 1 Stop and Search is an effective procedure when carried out necessarily and lawfully. By emphasising on lawfully and necessarily previous incidents regarding Section 1 stop and search have brought up many issues within the community. As a result of the correct procedure being dismissed in previous incidents this has caused conflict such as the public not confiding in the police. Therefore, in this essay there will be a discussion and evaluation on how the effect of previous incidents has now shaped Section 1 stop and search in a sufficient manner.   
Regarding Section 1 stop and search there have been issues from the public’s point of view with trends towards ethnicity and religious beliefs. It is stated by Reid, (2009) that a worrying trend has been bought to light with how general powers that police officers have, have been used disproportionately. Therefore, the communities have raised concerns towards discrimination from police officers targeting certain groups of individuals. There have been big concerns towards stop and searches from communities since the 1990s when the introduction of the Police and Criminal Evidence Act 1984 got introduced along with Section 1 Stop and Search. There has been an emphasis on how discrimination from the communities' point of view tends to damage communities and the relationship between the police force.  
This is also reinforced by Braakmann, (2022) by stating that it is damaging to the ability for the community to confide in the police when indiscriminate police action is carried out. Regarding controversy towards racial or ethnic groups the figures of stop and searches are at least double the amount with black individuals compared to white individuals. Waddington, et al., (2004) highlights that stop and search procedures should be carried out with complete integrity and consideration. The Blair and Brown government improvements were successful implementations as a result of ensuring further examinations to avoid discrimination accusations. It is also stated that the suggestion of Sir Ronnie Flanagan for monitoring every stop search was extremely effective for the reason that there was a reduction in un necessary stop searches allowing a level of safeguarding for the individuals. This was trialled across 12 police forces in the United Kingdom in 2008 and had seen to bring an improvement from the public's perceptions. 
According to Lennon & Murray, (2018) the purpose of a stop and search is not to show factors such as scrutiny or substantive powers of searching but this may influence how the police deal with situations. Therefore, a factor that is highlighted is the fact that police officers tend to change regulations to suit their situation, but this may be taken as disproportionate. It is also stated that the police’s discretion does not always come across in a positive manner when the public see stop searches that are not lawful and justified. Stop and Search is a resource used by police officers on the streets that are seen as a ‘norm’ today. A previous incident within the community that has happened recently is the case of Ricardo dos Santos and his wife Bianca Williams. Within this case two police officers had been sacked from the police force because of lying about smelling cannabis on these individuals. Therefore, this has raised even more public concern about the conception of Stop and Searches being targeted towards a certain group of individuals. It is states by Harfield, (2013) that every police officer should ensure the procedure is carried out correctly for example there should be reasonable ground for stopping an individual for the safeguarding of the public to show that not any police officer may stop and search any individual at any time. This means that it solely lies on the police officer's discretion.     
Another incident that reinforces disproportionate actions from the police is where a 13-year-old boy named Jason which was a mixed-race individual was unlawfully searched and handcuffed. The Metropolitan Police paid the family of Jason alongside his mother that was a police officer. In September 2018 Jason was cycling home with his brother and two police officers grabbed hold of Jason placing handcuffs on him. After 10 minutes he was released after the police officers insisted that Jason was not searched neither detained for a search. It was proved after a complaint from Jason and his family that the search was not lawful and that the search entailed no safeguarding for the vulnerability for the 13-year-old. It was proven that the police officer had not written a record for the search that breaches Code A of PACE Act 1984. Therefore, there was an abuse of power from the police officers that showed discrimination. This is reinforced by Ffrench, (2021) by stating that when innocent people are stopped and searched for not a reasonable reason, this is hugely damaging to the relationship between the public and the police force. 
The Brixton riots incident that occurred in 1981 where for several days mainly black individuals caused a riot. The riot included fighting with police officers, setting fires to buildings and breaking into buildings. According to Purbrick & Schofield, (2009) this caused severe negative outcomes to the community because more than 300 individuals were injured and there were damaged costs of £7.5 million. The result of this was because of the racist discrimination against the area with accusations of an increased amount of stop and searches within the area. Because of the increase in stop and searches within that area the riot resulted in 13 black individual’s deaths. It is highlighted by Peplow, (2019) after the Brixton riots the Scarman report was released which was commissioned by the Government to enquire into the riot's incidents. This allowed positive changes to the police such as the introduction of the Police and Criminal Evidence Act 1984. After the evidence that was found within the Scarman report about the disproportionate actions from police officers towards black individual’s regarding stop and search powers with 943 stop searches in the incident it was clear that implementations needed to be put in place. This implementation was PACE 1984 being put in place allowing the correct balance between the powers that police officers have and the rights that members of the public have. 
 	According to Tiratelli, et al., (2018) the use of powers regarding Stop and Search remains controversial even though the amount of stop searches recorded have decreased by a large amount. Even though there had been a decrease in the amount recorded the amount of Black or Black British individual's that were Stop and Searched were four times more likely to have been stopped by police officers. Therefore, this causes many reactions from not only individuals from the communities but individuals from the groups that feel as though they are being targeted. This is highlighted by Welsh, et al., (2021) by saying that it effects community engagement between the police officers and the community because relying on the police when it comes to support regarding crimes is not an option because of the feeling of bias and discrimination. This remains controversial after the Brixton riots because the police force had no reasonable grounds when it came to stop and searching the individuals.  
It is stated by Flacks, (2018) that even though the United Kingdom as a whole have been criticized for previous actions that the police have acted disproportionately there has also been a concern towards children. There has been a report of many individuals under the age of 10 being stop and searched that has had a major negative effect across social media regarding the welfare of these children with more than 1,000 children being stopped in the recent 5 years. It is highlighted that the welfare of the children should be a key consideration that the police should put in place. It is stated by Miller, (2010) that after the Stephen Lawrence and Scarman incidents there has been a spotlight on the police following regards to being racist as a result of not enough attention towards these cases. As a result of the lack of attention towards these cases it is shown that there is an issue regarding use of such powers. After the incident of the Riots in 2011 Theresa May took issues upon herself to address stop and searches criticism. Therefore, a stop and search scheme known as ‘Best Use of Stop and Search Scheme’ was introduced in 2014 to ensure better results on how the public see the police force as a whole, including Section 1 Stop and Search in a better manner.  
It is stated by GOV.UK, (2013) that Her Majesty’s Inspectorate of Constabulary had discovered that 27% of stop and searches did not include the factor of having reasonable grounds for suspicion therefore 250,000 of stop and searches were not lawful stop and searches. After implementing the focus on ensuring the criteria is met for a lawful stop and search there was a fall of 40% in stop and searches in England and Wales in 2015. Also, this scheme entails PACE Code A of the Code of Practice for statutory powers of stop and search to ensure that every stop and search is mandatory to be recorded. This is supported by the Home Office for the reason that it is a ‘vital police tool’ for ensuring public safety from crimes such as knife crime and drug offences. 
According to Parliment.UK, (2021) incidents over the years regarding Section 1 Stop and Search made a major impact towards racist stereotyping which brought the Macpherson report into place. The report showed that there was a place for improvement regarding communities not trusting how valid stop searches were from police officer when it came to ethnic minority communities. Glaser, (2014) states that in 2011 the police forces were continuing to harm relationships between them and communities because of the disagreements associated with the controversy of using stop and search powers disproportionately. Regarding disproportionality even though there was improved statistics in 2020 to stop and searches this was worse than it was 22 years ago. Even though there was an increase of stop and searches regarding tackling the increase of knife crime in communities this did not improve the issue of ethnic minority groups being targeted that did not portray the police force in a positive manner.  
The Code of Ethics is a key practise to how Section 1 Stop Search powers have been implemented in an effective manner. According to Paterson & Pollock, (2022) The Code of Ethics is a key part of The National Decision-Making Model ensuring that every decision made by the police corresponds with the principles put in place within the code. This ensures that by implementing and making every decision around The Code of Ethics that fairness is ensured to the public. The principles within the Code of Ethics highlights the principles of every police officer being integral, honest, accountable, and so on. By doing this it shows a clear framework to show ethical and valid reasoning to the decisions carried out. When considering the Code of Ethics to stop and searches ensuring that the principles of fairness and integrity are crucial. According to Westmarland & Conway, (2020) studies have shown that police officers in previous incidents have failed to use their powers correctly. Therefore, The Code of Ethics is crucial for them to follow to avoid concerns such as the public not feeling targeted or feeling as though they are not being respected by police officers. Wen, it comes to stop searches it is essential that officers deal with members of the public professionally to ensure that there is no dissatisfaction from the public that may lead to major negative effect on the trust between the public and the police. By following The Code of Ethics this allows a reduction in crime within communities allowing the reduction for the police to be able to work with the public.  
This has also been reinforced by Westmarland, (2005) stating that certain perceptions from the public have been brought up such as unethical behaviour. This shows that procedural justice which is ensuring respectful treatment and making decisions with fairness that should allow stop and searches to be seen as lawful. To ensure that stop and searches correspond with The Code of Ethics and standards of conduct there should be an emphasis on communicating effectively, treating individuals of the public with respect, and complying with the Code of Ethics. By doing the Code of Ethics has allowed the police force to be seen in a positive manner as this ensures that stop and searches should be carried out lawfully and reasonably in accordance with the Code of Ethics.  
 	Another key practise to how Section 1 Stop Search powers have been implemented in an effective manner is the standards of professional behaviour. According to Reisig & Kane, (2014) an essential part of ensuring that the police force stay up to standard and comply with correct procedures is following the standards of professional behaviour. These are certain standards that should be met that reflect on how police officers should act in a certain manner allowing the public to have a positive perception on the police. These include honesty and integrity meaning that when carrying out a stop and search there should be no abuse of power towards members of the public. It also includes equality and diversity meaning that when carrying out a stop and search this should be done with fairness ensuring no discrimination as there should be reasonable grounds to do so. This is also reinforced by Cohen, et al., (2021) stating that improper behaviour should be reported and challenged. Therefore, when it comes to stop searches being carried out without reasonable grounds and there is a tendency for discrimination this should be reported by colleagues when any conduct is carried out that is below the standards of professional behaviour. To ensure that police officers work in an effective and ethical manner they should make sure that they comply with the professional standards of conduct to avoid any concerns from the public. 
These past incidents of negative experiences with stop and searches have shaped the best practice regarding the use of Section1 Stop and Search by introducing the Equality Act 2010. According to Ip, (2017) this ensures that any police officer may not detain an individual for a stop search regarding factors such as age, sex, race, religion, or any form of disability. This came into effect for a positive outcome regarding protecting individuals from any sort of discrimination within the wider community. According to Wadham, (2012) equality is an essential factor to repairing the relationship between individuals of the community and the police force. When it comes to a police officer stop and searching an individual it should be based on fairness and solid reasons. Therefore, the Equality Act 2010 is put in place for the satisfaction of the public and ensure that the public can see there is legitimacy behind the police is decision making. This is reinforced by the Brixton riots when individuals that were being searched brought up the issue regarding The Human Rights Act 1998 after police officers had no grounds to search the black individuals using the location as an excuse to search them.  
To conclude, past incidents within the community such as the amount of stop searches on groups of individuals of ethnicity or religious beliefs compared to white individuals are four times the amount higher. This showed a trend of discrimination towards certain individuals and the massive effect that the Brixton riots has brought. This had brought certain contingencies and plans into place such as the Equality Act 2010 and ensuring that police officers follow The Code of Ethics and standards of professional behaviour. Therefore, this shows that the current incidents within the community have shaped the best practice regarding the use of Section 1 Stop Search Powers. 
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