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Gibbs (1988)

[bookmark: _Toc24394962][bookmark: _Toc120100336]Introduction 

Gibbs (1988) reinterpreted Kolb’s (1984) experiential learning cycle as a six-phase process, dividing it into six stages: reporting the event, exploring your feelings about it, assessing what worked and what did not, analysing the experience, drawing conclusions, and preparing for the future. The purpose of it is in general to provide a framework for reflection. As Gibbs suggested, reflection takes place as a result of an experience, that a simulation represents a real-life situation, that it can be a remarkably close representation of reality, and that it can continue indefinitely. There are many educational settings that use Gibbs' Reflective Cycle as part of their curriculum. In this process, students are guided to assess their thoughts and feelings, and they plan their actions for an analogous situation in the future based on the assessment of their thoughts and feelings (Sibson, 2008).
[bookmark: _Toc120100337]GAM experience.
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This module provides students with the opportunity to develop skills and competencies necessary to be career resilient and to develop their professional skills for the future work context. Despite the fact that the module was scheduled for 48 hours of learning time, it took me more than 48 hours to complete the online content for the module. In order to better understand the online content, it is divided into four sections:

1. Brand You (Purpose and Proposition)
2. It is a Small World (People)
3. Opportunity Knocks (Packaging)
4. The Pursuit of Happiness

As the second GAM assignment runs concurrently with the other module, it makes it more difficult to complete it on time, making it more challenging to complete. In spite of this, there is no tutor available to provide guidance in this course. Despite the fact that it is divided into four parts, including subparts, the GAM is easier to understand than the previous one. In the previous GAM, completing some topics and grading them was a time-consuming process. Although the new one does not require such a requirement, so it can be used much quicker, and it also allows you to return to specific locations to refresh your memory if necessary. Andrew stepped in to give us some guidance regarding what to do with the Zander letter, Personal Development Plan, and CV since many of us were confused about what to do with them. The current GAM test, however, is shorter than the one in the past
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GAM module was introduced this year to replace the other two modules. According to tutors' comments, last year's two modules were different from this year's GAM. As soon as I began the first module, I observed tension between the two tutors regarding this, and the GAM tutor eventually left the course, leaving us without a tutor for the second module. Compared to the previous GAM, this one was significantly simpler, easier to understand, and shorter, I felt like it was a mirror image of the previous one. I was extremely frustrated when I learned that this module would run concurrently with another module. This online course also provides less support from a tutor. Fortunately, Andrew, who took us from Mark, guided us through some tasks as we were confused. This was the first time I had the support of the university. The assessment specification also contained a date for Turnitin, but Turnitin had a different date on the first part and another date on the reflection which was not the same as the assessment specification. It appears that GAM's concept is very educational, but it appears to be rushed in our teaching experience; I assume that we are testing the program. The GAM is still an excellent learning tool despite its repetitive nature with other GAMs. 
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[bookmark: _Toc24394965]Learning about networks and emotional and curiosity intelligence was the most positive aspect of this experience. Conversely, the ambition and personal goals covered in the previous GAM were less interesting. If you wish to build a strong brand, you must examine and improve your network. This is done by joining online clubs, engaging with bloggers, checking if your personal network can provide new connections for your professional network, and creating your own website. Through all of these situations, I learned or updated my skills related to personal branding.
In spite of the fact that we live in a large world, Sermaxhaj (2020) points out that, according to the "Six Degrees of Separation" model, we are only six social connections apart from everyone else. As a result, any two people can be connected in a maximum of six steps using "friend of a friend" statements. Moreover, through more than six connections, any actor can be linked to Kevin Bacon according to the game "Six Degrees of Kevin Bacon" (Davis,2020). As you build your brand image through social media and other means, growing your network will allow you to connect with anyone in the world in very few steps.
A leader's emotional intelligence determines their organization's tone. Employee engagement and turnover are likely to decrease if they lack emotional intelligence. People who are intellectually curious are willing to explore a variety of topics and reflect more deeply than they were previously aware of. As a result of my always curious nature, my intellectual curiosity makes learning an enjoyable experience rather than a chore or duty (Wool, 2021).

[bookmark: _Toc120100341]Analysis

Four sections were included in the first task, "Brand you". It is necessary to understand your work and study styles in order to develop and advance your personal goals. Since I am new to the gig economy/open talent economy, it was a learning experience for me to learn about the boundaryless and protean career paths. The development of emotional intelligence and curiosity intelligence provides me with skills that can be applied to my chosen field, in my case at work as well as in my academic studies.
It is critical to note that specific goals refer to specific results while specific ambition refers to specific choices or decisions regarding the course of achieving a goal. While goals may be static and can serve as descriptive labels that can also be quantified, ambition, on the other hand, requires more action. When individuals are given the freedom to explore, innovate, and create, they grow and prosper. Being free is not about doing whatever you want when you want it, but rather about developing yourself personally, which is crucial to your health and well-being. A conscious decision is made when we choose to do things that make us free. To develop personally in a global sense, awareness is the first step. Identify your accomplishments and successes, your areas of improvement, your problematic habits, your goals, and your desires (Roggero,2022). In my task, I was asked to compare ambition and goal. It occurred to me that a goal is a specific result, the destination of an ambition, while an ambition is a determination to achieve it. Ambitions are choices or decisions regarding the process of achieving a goal, whereas goals are specific outcomes. Ambitions require more action and planning than goals, which are static and can be quantified (Francisco, 2016).

Kost, et al. (2019) assert that employment definitions are evolving, and that further examination and conceptualization are necessary to better understand employment relationships. As a second task, I learned how essential it is to establish connections, how quickly you can find someone or connect with someone, the importance of networks in your professional development, the importance of evaluation and non-human elements for professional development, the importance of creating a wide range of networks for your development, how networks respond to complex situations, and how networks can influence society as a whole. Actor-network theory (ANT) is a methodological and theoretical approach to social theory, which asserts that all things in the natural and social worlds are in fact networks that continuously change. In this task, I gained insight into how some networks might form and grow, such as phone users, letter writers, and networks that share skills and technology. 
The third task analyses the concept of luck and summarises diverse types of scenarios using the Cynefin framework. Developed by Dave Snowden in 1999 while working for IBM Global Services, this framework has been described as a "sense-making tool." Cynefin is a Welsh word that means habitat (Snowden and Boone,2007). In order to assess your career goals, it was essential that you evaluate your commitment to establishing your online presence and creating a one-page website. Realizing your potential and identifying your limiting beliefs will lead to a more positive outlook on life. Using the four 'S' resilience plan in your own life will provide you with a better understanding of your ability to cope with inconvenient situations and evaluate positive psychological approaches to failure, a method for building resilience by utilizing past experiences. This can be achieved by writing a Zander letter for yourself and awarding yourself an A (Zander ,2002). Your career change probability can be calculated through an understanding of change and an appreciation of an antifragile mindset. This can be done through a reflection on the main benefits of career mentoring and future planning. Observation and positive reinforcement are the two key elements of Bandura and Walters (1977) Social Learning Theory.
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In summary, both online learning and personal development will contribute to my professional and personal development. PDP was the most valuable learning experience for me since it provided me with the opportunity to evaluate my personal goals, weaknesses, and strengths. Online learning provided me with valuable insight into how to build my personal brand. I developed skills that will help me in achieving my career goals and progress in my career as a result of this experience. It was an educational experience unlike any other. In spite of the fact that I was working on another module at the same time, I enjoyed the experience since I enjoy learning new things. Imagining how things will be when you do not have a brand is the most challenging part of building a brand. Moreover, having a professional network that you can put into practice makes a tremendous difference. A network can be used for advertising, selling, buying, and a variety of other activities. Through my GAM experience, including my Plan of Development, my CV, and the Zander letter, as well as my online learning, I have gained insight into my career goals. I will be able to bridge the gap between theory and practice through reflective learning, which will not only improve the quality of my knowledge but will also enhance my personal and professional development.
[bookmark: _Toc24394967][bookmark: _Toc120100343]Action Plan
A recurrence of this situation would provide me with the opportunity to apply what I have gained from my previous experience. Andrew has confirmed that there will be another GAM worth forty credits next year. As a result of this experience, I have gained a great deal of knowledge about how to accomplish these tasks. The most significant thing I have learned is to check if only one module needs to be completed or if other modules are running simultaneously. Working on both at the same time can be confusing, so it is imperative to organize the time spent on each. Through the use of Gibbs' reflective cycle model, I have been able to enhance my learning experience. As a result, I have been able to analyse what I have learned more deeply and have gained valuable knowledge. It is only through experience and reflection that I will be able to gain an understanding of them (Benner, 1984). A deeper understanding can be gained by using the feedback that has been received both during and after classroom instructions, according to Ferraro (2000), there will be substantial value in this for the next GAM, regardless of whether a tutor is present, as well as for lessons and after-class activities.
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