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This is a personal reflective account on the group poster presentation for Youth Work Principles and Practices. Will be looking at what happened during the planning and undertaking of creating the poster and when presenting it. Will look at what went well, what went badly and areas to improve upon next time. Reflection is an important study skill, a good practice to develop as a youth worker and an all-round general life skill. It improves our practice as it shows us what went wrong and areas to develop upon. However, it does show us what went well and areas we are strong in, which can also be encouraging and motivating. 

We were first told at the beginning of the semester all assignments we would be given and had to complete. This instantly hit home with a bit of fear and panic. The worry was that we had all these assignments and deadlines and near to no knowledge or idea on how to start it. This was obviously because we had not actually started lectures and didn’t know much about any of the topics. One of these was the group poster presentation. We were told what it was to be about, and when the we would need to present it. As time went on and lectures were taught, we learned more about youth and community work, and our understanding of the topic we must present rose some. 
We were soon split into our groups, groups of three, and our planning began. We decided we would all select certain sections to read through and pull out interesting points or topics from the Albemarle report and right it up. Furthermore, we took time to do research and compare the differences and similarities from the time the Albemarle was written and published and in to today's society.  We organised times where we would meet up and discuss our findings and to arrange times where we could meet up to start bringing the poster together. Sometimes it was on the University sight, or at a team members house. This for me was partially problematic. My peers in the group all lived in close distances to the university, with one living five-minute walk from the corner from campus, and one living on campus. I however live slightly further afield. Needing to take a forty-minute train journey to and from university proved time productivity essential. With the added loss of time for placement added a little extra worry for me on when we could get it done. We decided that when we finished lectures for the day, we would stay an extra while to work on the research and production of the poster. We worked on accumulating our research and finalized written pieces, reference lists and we received our poster to work on. We began designing it.   We later proceeded to present the poster presentation.  
I believe our team worked very well together and we accomplished our task well. Many teams go through a period of stress when they are first put together, however our team it seems didn’t go through much stress or disagreements. This evidence on having a stress period or ‘storming’ period is pulled from the ‘forming, storming, norming and performing’ (Tuckman, 1965). The Tuckman’s theory (1965) is a theoretical progression on what a team will experience as they develop. The first is forming. In this phase the team will be more independent at first but will start to bond. It is also a time when information is collected. Our team very much went through this phase. We collected information and we bonded and spoke more, more than we had before at least. Second phase is storming. This could be a potentially harmful time for a team, they could get stuck in a rut. This time is where people have become more comfortable with each other and different ideas start coming forward and could start to compete. This is where our team differed from Tuckman’s theory (1965). Our team didn’t disagree a lot and any ideas were considered and taken onboard if it was to help the whole group poster presentation. This could be considered a real strength from our team. Norming is the next step. The norming phase is where a team leave the storming phase and starts to work more co-operatively and ideas, rules and values are agreed upon. Arguably our team skipped the storming phase and headed straight into norming. We worked well together, all listened to each other and each other's ideas. The one sort of rule or principle we had was that we all had to participate and put in the effort, otherwise it may disadvantage the rest of the team. Fourth and final phase is the performing stage. This is when the team reaches its goal and accomplishes its tasks. They do this with no friction and with high productivity. This fittingly brings me on to how we finished and presented our group presentation. With no friction but with high productivity, understanding and enthusiasm to complete the work and achieve a high mark. 

To use the Gibbs’ model of reflection (1988) to conclude on how I thought our team did and what could be done next time to improve our learning and academic study: I think our overall team work was on point. For myself there was nerves at the start. It was a new concept to present a group poster, especially at higher education and being in a group with new people brings a bit of worry. I think areas to improve upon for myself would be to improve on time management and to stop procrastinating on when and where I'm going to do work. Just to allocate a specific day or time of the day to do work on each module. 
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