

`

[image: Discover University of Wales Trinity Saint David]




Student name: Danielli de Jesus Lourenco de Souza
Student ID: 2211925
     Module name: Independent Project
Module code: : BMHP6020
Lecture’s Name: Jolly Nwankwo
Supervisor’s name: Bianca Sanfilippo



	[image: ]
	
	The Impact of Stress on the Mental Health of Care Workers in the UK
Aim of the Project
· To explore the impact of occupational stress on the mental health and well-being of care workers in the United Kingdom.
Data Collection
· Secondary review of peer-reviewed literature and UK policy documents on care worker stress (Snyder, 2019).
Data Analysis
· Thematic analysis used to identify key patterns across studies (Braun and Clarke, 2006).
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	Methods Used for Data Collection and Analysis
Research Design
· A secondary research design using a literature-based review approach.
· Focuses on analysing existing academic studies, government reports, and professional publications.
· Suitable for examining occupational stress and mental health trends within the UK care sector.
· Enables comparison of findings across multiple studies to identify patterns and gaps in knowledge (Snyder, 2019).
· Reduces ethical risks as no direct participant involvement is required (Aveyard, 2019).
· A thematic framework will be used to critically analyse the data, identifying recurring patterns of stress causes, mental health consequences, and coping mechanisms.
· Interpretation will be informed by the Job Demand-Control Support model (Karasek & Theorell, 1990), which provides a theoretical perspective on how job pressure and a lack of autonomy contribute to psychological strain. 
	
	
	
	Data Analysis
· A thematic analysis approach will be used to identify recurring patterns across the literature.
· Themes will include:
· Causes of occupational stress.
· Mental health outcomes such as stress, anxiety, and burnout.
· Coping strategies and organisational support mechanisms (Braun & Clarke, 2006).

Ethical Considerations
· As this study uses secondary data, formal ethical was approval.

· Ethical standards will be maintained through accurate referencing, critical evaluation of sources, and avoidance of plagiarism (British Psychological Society, 2021).


	
	
	
	
	

	
	
	Data Collection
· Data will be collected from peer-reviewed journal articles, UK government publications, and professional reports.
· Sources focusing solely on other health professionals, non-UK populations, or pre-2015 studies will be eliminated to keep the contextual and methodological relevance.
· Key databases used include:
· CINAHL
· PubMed
· Google Scholar
· Searches will focus on literature published between 2015 and 2025 to ensure relevance and currency.
Search Strategy
· Keywords include care workers, occupational stress, mental health, burnout, and UK social care.
· Boolean operators (AND/OR) will be applied to refine search results.
· Reference lists of key studies will be reviewed to identify additional relevant sources.
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Workplace stress in the UK

+ 17.1 million working days were lost annually in 2024/2025 due to
work-related stress, depression, and anxiety.
+ This number represents 50% of all work-related ill-health cases.
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