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What were the employability skills required in 2015 and how have they change now?




In 2015 the employability skills required were the following five: complex problem solving, coordinating with others, people management, critical thinking, and negotiation. After all this time, it should have become clear that the talents in most need were those that were fundamentally more human in nature. Also clear was that businesses were more concerned with the here and now than with the future, with creativity and active listening ranked at the bottom of the list, indicating that these were the qualities that were considered least important by employers. However, as the events of the previous year have showed, it is possible to be creative without necessarily thinking outside of the box in order to achieve success in a variety of situations. Recent graduates must be well in a variety of topics to be successful in their careers. They must know more than just how to correctly cite their dissertations. It is more valuable to understand audio management and direction when it comes to marketing careers than it is to have prepared a 10000-word essay. It is more beneficial to both students and employers in the long run to remove old, outdated examinations and replace them with new, more relevant, and more innovative methods of measuring a student's competency rather than the inverse. When it comes to identifying students, it is a good idea for teachers to switch things up from time to time in order to ensure that students are not only waking up the correct part of their brains, but also developing abilities that are essential to their studies and obtaining up-to-date knowledge as well. In order to compete in a market that is always changing, it is critical for the next generation of business leaders to achieve a balance between stress tolerance and resilience, as well as active learning and innovative problem-solving. University officials encourage students to place a higher priority on theory rather than practical experience, and universities may use outdated, older case studies to instruct students on what not to do in each situation, according to the mentioned administrators. As a result of their involvement in the exercise, students will have a better understanding of how to be more responsive and creative in the future, in addition to improving their capacity to create solutions to problems that are currently happening.
 Things have changed significantly since then, and they are anticipated to shift much more dramatically over the next decade and beyond. Aspects of self-management that have recently emerged include active learning, resilience, stress tolerance, and adaptability. These are all characteristics that have grown over the course of the past year. However, even though critical thinking and problem solving continue to be highly desirable and at the top of the list, creativity and digital abilities have become increasingly important, helping to push them to the top of the list of skills that employers require to fill open positions in their organisations.
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