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Professional Career Development.

· Research tells us that mental health problems affect different people in different ways and as such, should people with mental health problems be forced to disclose their status when applying for roles that put them in contact with the public?

How we define Mental Health?
When we are talking about Mental Health, we are talking about our mind and our brain health. Our brain health is crucial for us because ti is the way that we think and feel about life in general and how we go past the up’s and down’s that life is throwing sometimes towards us. Mental health includes our emotional, psychological, and social well-being. It affects how we think, feel, and act. It also helps determine how we handle stress, relate to others, and make choices. Mental health is important at every stage of life, from childhood and adolescence through adulthood.

Mental Health at Workplace.
The workplace is a very big part of our lives. We spend there most of our time and make connections and friendships with people, dealing with deadlines and day-to-day activities and it is one of the biggest sources of stress. So, in this case, having a fulfilling job can be good for our Mental Health and for our wellbeing. Everyone of us are dreaming or having a flavor of how the perfect job it looks like but not all of us is experiencing that dream or taste that flavor because we may not find yet that perfect job or at this moment we don’t have the skills for that perfect job. That means that we need still improve our self’s but meanwhile we need a job that we feel comfortable with and at that job we need a workplace culture where we can feel ourselves. It has been proved that Fear of discrimination and feelings of shame are the top reasons people give for not telling their colleagues about their mental health problems. 
If at work, is a good environment with a good culture people can fell safe even if they are experiencing mental health problems and it will be easier for them to talk about their problems and seek help. 
In United Kingdom, the Health and Safety Executive Recommends that policy a mental health policy should be integrated into any organization health and safety policy.  Some large companies such as Marks and Spencer, Millbrook Healthcare, Astra, Zeneca etc. have already developed policies of good practice in order to support employees with mental health issues. 

Should people with mental health problems be forced to disclose their status when applying for roles that put them in contact with the public? 

In my point of view people with mental health illness cannot be forced to disclose their status when applying for roles even If that roles involves working with public because it goes beyond our civil rights and people can be discriminated instead to be helped at the work place if they are lucky enough to pass the interview after this disclosure about their mental health illness. According to Keenan,2020 an employee or job candidate is not legally obliged to mention any medical condition, whether mental or not to an employer. Mental illness is a very personal thing and it can be difficult to talk about with your employer. Usually after attending at an interview and if you are successful at that interview the employer will provide you a health questionnaire where all this health questions will be addressed. Even in that situations you can choose to not to disclosure your mental health issues because you are not required to do so.  
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