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Introduction
Due to the efforts and innovative thinking of entrepreneurs, modern business is growing and expanding. Numerous researches show that the share of small and medium-size enterprises account for between 55% to more than 85% of the GDP of various countries (Chaston, 2009). Entrepreneurs face different challenges in their business so they need to have developed some qualities that should help them develop their enterprises and establish them on the market as profitable companies (Boyett, 1996).

Entrepreneurs and Entrepreneurship
Inger Boyett has reviewed Richard Cantillon’s definition of an entrepreneur from 1734. Back then entrepreneurs were defined as “individuals within business markets driven by a desire for profit and possessing the ability to risk buying cheap and selling dear” (Boyett, 1996). Entrepreneurs differ from inventors, because in contrast to the latter, they prepare a product, then gather the resources needed for its marketing, prepare the business strategies and take the risk of starting the venture of offering the product on the market (Barringer and Ireland 2022). Ian Chaston (2009) cites Hisrich and Peters (1992 p.9) with a modern rather wider definition of entrepreneurs, describing them as people “creating something different by devoting the necessary time and effort, assuming the accompanying financial, psychological, and social risks and receiving the resulting rewards of monetary and personal satisfaction’ Chaston, 2009).
Barringer and Ireland (2022) explain Entrepreneurship “as the process by which individuals pursue opportunities without regard to resources, they currently control for the purpose of exploiting future goods and services” (Barringer and Ireland 2022). 
There are several reasons why people become entrepreneurs and start their own ventures. The research held throughout the continents reveal that the chance to seize an opportunity, the lack of jobs on the labour market, and recently, in Asia and Africa, people are starting their own enterprises to make a difference (Barringer and Ireland 2022).
Entrepreneurs work for the following benefits:
1. The freedom to manage and set their own time, to work whenever they feel like it. Not everyone likes to work in the business hours framework, and they are free to hire someone to do the job they do not like to do (Mariotti and Glackin, 2016). For example, some online marketers do not enjoy packing and shipping the products they sell, so they hire others to do that, and they spend their time in developing their marketing strategy.
2. Entrepreneurs feel fulfilled when they see their idea being accepted and their business growing. Many of them follow their passions (Mariotti and Glackin, 2016), e.g., taxi-drivers who love driving, are happy to do a job that places them behind the wheel all day. People who enjoy arts open their own galleries where they are surrounded by arts and people like them who love it (Mariotti and Glackin, 2016).
3. Entrepreneurs enjoy their independence and autonomy. They do not report to a superior manager above them and are able to take decisions on their own (Mariotti and Glackin, 2016).
4. Creating a value and own the business is another benefit the entrepreneurs enjoy. Many of them start they own venture because they have been frustrated from working from working on their employee’s positions. Many have ideas that were not considered by the managers (Mariotti and Glackin, 2016). The satisfaction to turn a hobby or some other interest or skill into a successful business is irreplaceable (Mariotti and Glackin, 2016). Being the owner of the business gives the opportunity to develop it to a certain extent and then sell it and acquire wealth (Mariotti and Glackin, 2016). The creator of PayPal Elon Musk sold the company for several millions and that gave him the base to start multi-billion enterprises like Tesla and Space-Ex.
5. The monetary reward is often higher than the capped employee’s salaries and wages. Having control over their income, entrepreneurs can quickly accumulate wealth (Mariotti and Glackin, 2016).
6. Entrepreneurs have control over their work environment. They can arrange their workplace as they like it. They can set and put in effect their own company policies synchronized with their values (Mariotti and Glackin, 2016). Until they have the control over their enterprise, they are guaranteed their position in the company (Mariotti and Glackin, 2016). 
7. Successful entrepreneurs enjoy a high self-esteem (Mariotti and Glackin, 2016).

Small and Medium-sized Enterprises 
The definition for small and medium sized enterprises (SME) differs for the various countries. In the United States of America, the definitions even vary for the different administrations connected with taxing or financing SMEs (Chaston, 2009). 
In Europe, the SMEs are split into three categories. That is the micro enterprises that have up to nine employees, small enterprises, employing between 10 and 49 people, and the middle-sized enterprises where 50 to 250 persons work. (Chaston, 2009). However, sometimes, for the purposes of grants under schemes of the European Commission, additional conditions for defining the different types of enterprises can be added. For example – to set a maximum amount of annual sales income or maximum amount on the balance sheet, as well as conditions for the company ownership (Chaston, 2009).
In the European Union (including the UK at the time) SMEs accounted for an average of 55% of the value added and 66.6% of the employment (European Commission, 2019). In contrast to that – in the countries of the former communist bloc, like Bulgaria, for example, “SMEs generate two-thirds of total value added and three-quarters of total employment” (European Commission, 2019). This trend started in the middle of the last century when the pressure from the highly competitive producers in Taiwan and Japan resulted in the loss of many jobs. After that came the fall of the Communist Eastern Bloc and the privatization and renovation of enterprises led to a wave of layoffs (Chaston, 2009). This forced many people to start their own enterprises and the result is still persistent today.

Types of Entrepreneurships
The legal form of an entrepreneurship varies among the different types of businesses, but entrepreneurs have several options to choose from: sole trader, partnership, limited company, cooperative (Morris, 2011). The various forms offer different responsibilities and freedoms. For example, the sole trader legal form does not separate the business from the person, i.e. they are one and the same thing. This, however, means that the debts of the business are also the debts of the physical person (Morris, 2011). The partnerships are comprised of two or more physical or legal entities. The debts of the partnership are also debts of each of the partners. A recent innovation is the Limited Liability Partnership that allows the partners to set a limit to their obligations towards the business (Morris, 2011). The partnerships have a managing partner and a limited partner(s) (Companies House, 2022). 
When the form is Limited liability company (LLC or Ltd), the owner or partners’ limit of responsibility is set to a certain limit (Morris, 2011). The LLC is a separate person by itself, separate from its owners (Morris, 2011). The partners have their shares in the LLC and if they decide to attract an investor, they can either sell part of their shares, or expand the capital of the LLC to a required level in order to ensure the investor with a share in the company (Morris, 2011, p. 96).
A new form of entrepreneurships is shaping the societies in the world and it is the social entrepreneurship. It is in the realm of the non—government organisations (the NGOs) (Baporikar, 2016). Under the British law, the legal forms for these entrepreneurships can be Limited liability company, a charity incorporated organization (CIO), charity unincorporated organization. They do not belong to their shareholders and are required to have at least three trustees who make the decisions for the activities of the enterprise (UK Government, 2022).

Qualities of the successful entrepreneur
The research made by Yoganandan and Kumar (2021) has highlighted that I order to be successful entrepreneurs must have creativity, must take risks, should be able to mobilize the resources available, and if they are not available, should find them, must possess managerial skills, they must be able to get back on their feet after failures (Yoganandan and Kumar, 2021).
Scholars agree that entrepreneurships fall into one of two types – innovative and adaptive (Boyett, 1996). Entrepreneurships, according to Schumpeter, are enterprises where there is a clear innovation. Later his theory was further developed by writers like Nelson, Winter, and Lazonick who define innovation as “a break or variation from routine decision-making behaviour” (Boyett, 1996).
There are scholars nowadays who argue that entrepreneurs are not risk-takers by default. Chaston (2009) gives as example the work of Brockhaus who got to the conclusion that the group of entrepreneurs he was observing and the “group of managers working in the large firm sector” he had on the other hand, did not differ in their incline to take risks (Chaston, 2009).

Conclusion
In conclusion can be said that the entrepreneurs become such for various reasons and their entrepreneurships are driving the economy of the European Union and represent a considerable part of the economy. They always have the chance to amount considerable wealth and to make a difference in the society.
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