Brief Description of values, beliefs and attitudes

According to Dr.Niradhar (New Dehli; 2010), Beliefs define our lives, is the idea assumed to be true, for example: trust, faith, confidence, culture, religion, education. Organisations can succeed based on employee beliefs Environment can lead employees to be more productive, more self-driven, motivated, the workforce need to feel integrated, work collaboration, teamwork to form a team to be able to belief in the Organisation, is essential to build a belief pyramid to achieve results and success., Dr. Riley Dunlap (Oklahoma; 2016), he defines Values as fundamental beliefs, stable, a culture standard for what is good and bad in the society, values are intimately related to human needs and psychological development. These values can transform, and leads into attitudes, as a result of beliefs and values. In an Organisation, are share values such as respect, trust, loyalty, they are important because it motivates the employees and form a sense of belonging within the Organisation (Richard Barett;2006), Attitudes are complexes of Beliefs and feelings that people have about specific ideas, situations or other people, attitudes are important because are mechanics that individuals express their feelings, as a result this are based on our decision making, often is influence by management, organisation values, peer pressure, it is important for the Organisation to recognise employees' values because it will have a big impact on how the staff work. Is essential to know the Organisation values, so employees can align with the Organisation requirements and to work professional, to improve ethic at workplace and to increase productivity within the Organisation.	Comment by Shehla Khan: you need to talk about values, beliefs and attitudes form an organisational point of view and more important explain how these help the organisation become successful
Background 
Law Enforcement in the UK England& Wales, Northern Ireland and Scotland, the purpose of the police service is to apply the law fairly, to prevent crime, and to bring to justice those who break the law, to help the community and to be seen this with Integrity. In 1829 the first policemen, in England knowns as “Peelers” or “Bobbles” by Robert Peel, there are 129.110 in 2020 police officers in the 48 police forces.
Recognising Assumption 
This presentation will be looking at the Claim that Organisation is performed with Integrity, in order to do the right thing, Compassion, committed to its Community in reducing crimes, protect of sexually exploit victims, child abuse, sexual harassment and victims of domestic abuse.
Our Values form Our Mission Statement-CLAIM
Force Mission Statement is to protect life's, prevent crime and reduce the fear of crime, to provide service with understanding and do not compromise or abuse their position. This leads us to a warranty the Police Force in UK act with Integrity.

Recognising Evidence
1) According to (College of Policing; 2020) suggesting that Integrity in Policing is to ensure that people who work for the Force, hold the right values, based on fundamental beliefs, driven by the core to do the right things in all situations and to gain the confidence and respect of the public. Police organisations provide a guideline, where highlight the attitudes that are required from the employees to behave within the Organisation, usual based on share values (respect for others, accountability, trust, avoiding harm for others, transparency) these are known as well as Code of Conducts, expecting officers to behave in a professional manner to not go against the Organisation Standards and to match with its values and beliefs it is important for employees to align with these values in order to promote and support the Organisation Culture. Therefore, according to HMIC By Swindon Press (June;1999) all 48 Police Forces across Britain, officers are honest, industrious, and dedicated, with a large element of Integrity Awareness build in, officers are protecting vulnerable women, victims of domestic abuse, which is a priority of every police force in England and Wales, therefore, police and crime 
Apply CRAAP
The article is based on an Interview of, David J O’Dowd, Chief Inspector of Swindon Police it had been first added to the Police Integrity, Article Swindon Press "securing and maintaining public confidence”; (June 1999), BBC News is not a relevant source, the facts from police force, misconducts, are not highlights in the Police College, although College Police articles are legit, and up to date, they are not analysed with objectivity. 
From “The Bureau of Investigative Journalism” Domestic Violence Nowhere to turn, by Alexandra Heal, published (May; 2019)   woman called Merseyside Police to report her partner for physical and verbal abuse, but she became the victim of the police officer, after reports and investigations the officers is still not punished, in response to the article Lawyers, MPs and Police & Crime Commissioner stated that changes must be made so that the survivors are protected whatever their abusers profession.
When using Backing Information such as there are many valuable and honest officers within the Law Enforcement, in support of the article, Larsen A.(2012).
However, there is Rebuttal argument showing that committed officers, are constantly assist under rigorous vetting, internal checks, transparency, to ensure the Integrity and Professionalism of the Law Force, commissioner Barry Coppinger increased funds (+ £192,000 in Aid Women Scheme, violence against women, also according to Police Gwent (2020) and use a virtual reality to train officers for real life scenarios, training officers to test and improve their decision-making skills, spot unsafe environment, danger behaviour and problem-solving skills to reduce and help with vulnerable victim abuse, child abuse and sexual harassment.





Leaving us to draw a Conclusion about the Police Force in UK arguing the Law Enforcement Integrity and Honesty for their community with a limitation of qualifying statements allowing the Organisation to be a fairly and honoured Organisation. I strongly belief that majority of police officers have number of core values, such as: Professionalism, Respect, Dedication, Courage, Compassion, and I totally agree that majority of the officers apply and align with the Code of Conduct, and most of the times they present themself with integrity, core values, driven by strong beliefs to prevent crime and to response with compassion. Focusing on own personal values using Barrett Model, it is important how I treat others and how you wish to be treated, also been part of the community and the feel of respect, loyalty and protection towards vulnerable people, so my believes and value would be aligned with that of the Police Force Core Values, I totally would like to form part of this Organisation.





Please see the video link on Youtube on Police Force Organisation

https://youtu.be/d_qt-l0kxOs
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