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LESSON OBSERVATION FORM

	Teacher

	Julanne Jones

	Date
	26/2/20


	Group
	Police Trainers


	Topic/Context
	 Adult Learning Theories


	Notes on the lesson:

	Julanne was delivering a session to police officers. This was the first day of a month long course which was a combination of classroom, individual research and lesson delivery for the learners. This session was delivery of the underpinning adult teaching and learning theories needed to become a competent trainer/teacher. 
Julanne had prepared a comprehensive lesson plans with aim and SMART objectives aligned to effective assessment methods. Julanne had also designed a powerpoint, which was clear and inclusive, using appropriate font and a combination of videos and images meeting visual and audio learning preferences.
The learners has already completed an introduction day where there addressed needs, concerns and expectations. Julanne revisited these before moving into the session content. This was important to remove any potential blocks to learning.
Julanne has set the room in a horseshoe, ensuring she had sight of all the learners, and that they were able to see and hear her clearly as well as the whiteboard/screen.
Julanne had difficulty with the technology in the room, she was unable to log onto the computer, and this caused a delay of approximately 20minutes, which would affect her overall timings.  Although this did not fluster Julanne, she did say she was really annoyed with herself and it inwardly affected her confidence. 
Julanne has excellent communication skills and has a very effective ability to build a good rapport with the learners.
Julanne demonstrated very good subject knowledge, although she did refer to her notes quite often. When we discussed this after she said she feels confident that she knows the subject but the notes are her comfort blanket.
Julanne used a range of open questions to draw out learning, she demonstrated excellent faciliation skills and this again showed her strong knowledge of the subject. She also used various learning strategies to assess learning and ensure objectives were met, e.g. group work, quiz, pair work, discussion.
Julanne included a quiz at the end to test knowledge, and this helped to ensure all objectives hasd been met which she checked when she revisited them. The quiz a very effective teaching approach, it was at the end of the day as a summative assessment and left the learners feeling positive, it tested knowledge, created energy and was fun. 


	What I have learned:

	
Julanne showed a natural ability to relax the learners from the start. She allowed them autonomy for a while for them to release and anxieties and queries about the course. I recognized that this as a very positive way to empower the students whilst they are  subconsciously guided to the days/course learning. I have learned that failure to do this might unintentionally be non inclusive to some or all of the learners. Setting the scene and reducing barriers to learning is a must to ensure an inclusive learning environment, even if it is only one learner, this is an important method for the teacher/trainer. It was apparent that this method of engagement with the learners left them feeling more ready to participate in the days tasks.
Although Julanne prepared a comprehensive lesson plan and materials including SMART objectives, she had not tested the technology before hand. This left her feeling disorientated and annoyed. I have learned that technology may work one day, but not the next. Links to videos etc may work one day, but not the next, this may be due to wifi signal strength or capacity of the computer/laptop. It is vital to check technology the day of teaching and not take for granted that because its worked before it will work every time after.


	Targets to improve my own practice (mapped to the professional standards):

	
Targets:
1. Ensure I am aware of the audience, rank, role and experience. This will allow me to follow the example of building an instant rapport with the learners by allowing them the cathartic release they may need to remove any potential blocks to learning. 
I can measure this target on the next course I deliver, it has to be an appropriate method for it              to be achievable, i.e. it would not be practical for me to try this method at the end of the day. 
his method is very relevant to be CPD and teaching skills as well as a positive move to    support the learners, and some I can achieve on my next course.
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A1: Design and plan learning activities and/or programmes of study
A2: Teach and/or support learning
A4: Develop effective learning environments and approaches to student support and
guidance
V1: Respect individual learners and diverse learning communities. 
V2: Promote participation in higher education and equality of opportunity for learners. 
 K2: Appropriate methods for teaching, learning and assessing in the subject area and at the       level of the academic programme. 
K3: How students learn, both generally and within their subject/disciplinary area(s). 


2. Ensure I test any technology before the days teaching.
 This will allow for the lesson to flow better and not leave me feeling disorientated or unprofessional. 
As above I can measure this on the next course I deliver.
I will test all the technology including any video links or powerpoint slides for example.
I will achieve this at the start of each course as an ongoing target.

A2: Teach and/or support learning
K4: The use and value of appropriate learning technologies
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