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Academic skills or study skills are those which one can achieve from his own educational institution and the criteria that employers look for within their employees are called employability skills. Employability skills include having study skills along with some practical skills to handle situations in an organization. As the job market has become strongly competitive, employers of every sector (public, private & third sector) seek for the people who have the ability to take responsibilities to do variety of tasks in different situations in an organization. So, students and graduates are assumed to learn a lot from their theoretical courses along some additional skills because in real world applying only theoretical concepts would not be enough. To start a career, one should have these things; core academic skills and employability skills. Employability skills makes an employee more efficient to achieve his targeted goals in an organization and that’s what an employer wants. In this report, how to achieve and develop employability skills are discussed and the report would be helpful for students and fresh graduates who are trying to learn employability skills. It also provides a meaningful approach on the study and employability skills by finding out the cracks and suggests the probable solutions to make improvements on the basis of exact model of the reflection. 
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Employability skills are those skills which can help a candidate to become employed. These skills also ensure the sustainability of an employee in an organization (Schulz, 2011). Learning these skills help the candidates to get into their preferred professions and to become successful as they walk through a dynamic job market. Generally, the employers of any organization look for eight employment abilities within their employees. These abilities include- communication, teamwork, problem solving capabilities, self-management, lifelong learning and then the initiative and enterprise (Taylor, 2010). As I want to work in a multinational company, I have to have some skills and abilities which will prove me a right candidate for my preferred job. SOWT analysis can evaluate one’s skills and abilities and it shows the direction where need to be improved. A personal SWOT analysis can let a person know about his strength, weakness, opportunities and threats. My own SWOT analysis will help me to know about where I am good at or where I need to improve myself. This analysis is based on what I have done or what I could do in my academic life and how I can connect this with my job in an organization where I choose to work. 
Strength:
· I am effectively able to work within a team or group and I can identify my task what I need to do. Because I had joined clubs and was involved in so many teams work in my academic life. For this my communication skills have become stronger than before. Sometimes I worked as a team leader in a team, so I am aware of my responsibility as both; as a group member or a team leader. These activities helped me to multi-tasking as I had to manage my studies, assignments as well as my teams. This will help me when I will enter in an organization as an employee because there, I may have to manage different tasks at a time. So, working in different communities and groups can improve the quality of team management and communication skills (Watson & Reissner, 2012). It does not mean that academic skills are not necessary, only having communication skills would be enough if I don’t have any theoretical knowledge about my work.
· I can count self-management as my strength. As I had to maintain both academic study and my team activity, so I learnt to manage myself conferring to the given schedules and deadlines.  Before entering into a job market self-management is important for a graduate. When I will be employed, I may have to manage a lot of deadlines and schedules. 
· I have to keep in my mind that I can’t stop learning. So, I keep learning new things and skills continuously. In my academic studies I have learned so many theoretical things, but it is not finished here. I have attended many business cases solving competitions, seminars from where I came to learn about a little bit of the real business world. I also have done some additional business course outside my educational institution. In this way I could learn something extra which was not in my academic syllabus. 
· Today’s world is highly dependent on technology and most of the work in every organization are becoming computer based. So, I leaned the usage of different applications and software. I also have done additional Microsoft Excel course to improve my technical skills. Because using this application has become mandatory for every computer-based organization.
Weakness:
· The most specific weakness of mine is that I don’t have any actual work experience still now. I could have done a part time job to gain real experience, but I could not manage time for it.
· I have not faced the challenges regarding job environment yet.  So, the total situation is still unfamiliar to me. So, at first it may take some time for me to manage the situation in an organization.
· As I am not expert, so I am not used to work in professional environment. So, it would be difficult for me to do different task. I may take more time to get used to in it.
Opportunities:
· I can apply for a part time job to decrees my lacings and to get a real work experience. If I can do this, it will be very helpful for me to learn practical work. By doing a part time job I would be able to asses my employability skills in the work place which would be advantageous for me to get a full-time job in a multinational company. Moreover, this can add value to my curriculum vitae.  
· As I have done some extra courses along with my graduation, so I would be able to apply for my preferred job sector. 
Threats: 
· The job market is getting competitive day by day as there are other candidates who also have several degrees along with their educational degree, it will become harder for me to compete with them because they are capable to exceed the expectations of employees. 
· Another threats which basically indicates to economic issue, that is, not having enough job opportunities available in the job market (Hardwick et al, 2015). Sometimes people don’t get what they have targeted for their job because of the limitation of job opportunities in a nation. Sometimes skillful candidates are eliminated because of these. So, this is a major threat for me. 
[bookmark: _Toc532485146]Ways of improvement 
After assessing my SWOT analysis, I have identified my deficiencies which I would need to work on. I have also planned for exercising on the things which I am good at. This exercising will make me more excellent than previous and desirable to the employers who are searching for capable candidates for their job. One can make their own action plan by following Gibb’s Reflective Cycle so that they can develop their skills and reduce their lacings found out from SWOT analysis. I am going follow this cycle to make my personal plan to improve my employability skills I have, and I would be able to bring new skill in me which I don’t have. This cycle can help me to learn briefly about my time management, dealing with problematic solutions, importance of communication skills and so on. This is explained below. 
Communication
Description: Usually employers search for those employees who are good in communication (Aaron et al, 2005).  Because of my earlier activities, I have the ability to communicate with people and to work with my team mates. But I don’t have real work experience till now, so I don’t have much experience to communicate with higher officials. So, I further need to develop my skills to communicate professionally. This skill also needs to be developed to communicate with different types of customers to provide better service.

Compatibility: If I join in different community then I would get a chance to meet people from different cultural and societal background. As I want to work in ma multinational company I may have to deal with the people from different culture. So, I should also take some language courses to communicate with them.
Evaluation: If I have accurate communication skills it will be helpful for me to communicate with my customers, colleagues, subordinates as well as my supervisor. Absence of skill may create trouble to recognize what others want or expect within the organization.
Analysis: I am good at communicating but sometimes knowing one language to communicate may not be enough for an employer who works in a multinational company.  Because they have to deal with the customers and subordinates from different culture. So, if I don’t know anything about their culture then may get into trouble.
Conclusion: I have searched for different courses where people learn foreign languages.  So, I will apply for the course which will take three months to complete. I will apply to learn two different foreign languages; French and German.
Initiative and enterprise
Description: I don’t have practical work experience because I haven’t been in any organization as an employee either as part time or full time. By doing part time job I could gain real life experiences and know about the corporate culture in an organization. So, for me at first, it will be difficult to do the task the task which I have not done before.
Feeling: A part time job could help me to gain some relevant experiences which would help me to improve career-based skills and to become professional when I will apply for full time job. 
Evaluation: If I get a part-time job before I become graduated then with my working experience, finding opportunities would become easier for me. 
Analysis: I have academic knowledge which will help me theoretically to do my jobs efficiently within an organization. But actual knowledge can provide better experiences. If I had practical knowledge before entering in job market, then it would become easier for me to manage.
Conclusion: I am searching for part-time job circulars in everywhere such as in newspapers, online websites etc. to cope up with my lacings. I am mostly looking for any part time job or internship in any multi-national organization.
Problem solving
Description: Alone academic knowledge is not sufficient to come up with instant solution in practical life (Forte & Caan, 2013). It takes time for a new and unexperienced employee to examine the situation and provide solution instantly on the basis of the assessment. In my case, the situation may not be different.
Feeling: There is a course on problem solving skill development which can help me to make faster and effective decision regarding problems if I lean this.
Evaluation: Improving this skill can make me efficient to take decisions regarding problems and I don’t have to be dependent on others to solve problems. But to gain this skill it may takes sometimes, patience and past experiences.  
Analysis: I can give solution to certain problems, but I am not professional to come up with instant solution. If I get pressure to come up with immediate solution, the solution might get ineffective as I am not experienced. 
Conclusion: Before getting in full time job I will try to develop my analytical and problem-solving skills. 
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The competition in job market is becoming intense day by day. So, to compete and sustain in corporate world academic skills are not sufficient alone. That’s why employers seek for the employees who have the ability to give tough competition and also have the ability to manage themselves in adverse situation. Employability skills help an employee to sustain in the long run successfully within an organization. These skills; academic & employability jointly can meet up the desire of an employer in any organization. Self-evaluation is important while searching jobs. In this regard, SWOT analysis is the best. It makes a person aware of where to improve his skills and abilities. Enhancing employability skills can cause the development of personal and professional skills. This report contains the importance of academic and employability skills, so it would be informative for those who want to improve and bring new employability skills in their characteristics.
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