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Essay 1 
From Stephen Lawrence incident’s impact to George Floyd incident’s influence, in the UK, police have become the centre of the attention repeatably.  Equal and diversity policing is urgently required for a modern and multi -society. 

In recent years, crime rate has increased significantly, i.e. Anti-social behaviour, volume crime, computer crime. By year 2022-2023, approximately 6.74 million crime offences have been recorded by the police in England and Wales. It is the highest figure in the record since year 2002-2003 (Clark, 2024). In the opposite position, before the police uplift programme in place in 2019, serving police officers’ number was continually decreasing in the UK due to budge cut. In March 2018, there were 122,404 full time police officers. Minority ethnic police officers’ figure was only 7,850 at March 2018 in England and Wales, which was making up 6.6% of the 43 UK forces. Nevertheless, the percentage of the minority ethnic police officers was lower than that 14% of the population at the same period (Home Office, 2018). Police officers’ number was dropped; hence, their visibility has significantly decreased. Besides, minority ethnic police officers equivalent invisible within the communities.  
In 2021, YouGov conducted a survey in relation to the trust between police and ethnic minority Britons. The result showed 44% of ethnic minority Britons trust the police, which dropped eight percent from previous year (Abraham, 2021).  Furthermore, minorities claim that they have been disproportionated by the police. Also, victims from minorities often feel they are under protected by the police (Egharevb, 2019).
For a very long period, the UK police force and government did not take equality seriously enough. Even the situation has been improved in a certain level in recent years. However, if the police do not perform this change effectively, the police force will not reflect the communities with the low number of ethnic minority police officers. Thus, police will not gain trust from ethnic minority (UK Parliament, 2021).

The further reasons of low ethnic minority police officers are:  lack of trust from the police due to their own negative interaction with the police (Wood, 2020); serving ethnic minority police officers experienced racist abuse from the public (Gov, 2021); poverty and racism within ethnic minority groups; lack of role models in policing; lower chance of passing assessment centre comparing to the white British candidates (College of policing, 2020). 

To reduce crime and protect the communities effectively, many programmes and strategy have been performed. In July 2019, Home Office announced police uplift programme to recruit additional 20,000 police officers till March 2023 in England and Wales, at the same time, an accelerated plan would be placed to improve diversity within the police force (NPCC, 2019). For instance, the Metropolitan police planned to recruit 40% of police officers from minority ethnic community groups, although, there were 5,000 police officers from BME communities (ITVX, 2020). In South Wales Police, an engaging website is called South Wales Listens has been set up. It provides a platform for the communities to engage with the police directly (South Wales Listen, 2024). Besides, National Police Chiefs’ Council and College of Policing released a Police Race Action Plan, which encouraging the public, police officers, police staff and experts to share their views, to explore the full facts of lower levels of trust and confidence among ethnic minority and the police (NPCC, 2022). Thus, the UK police has placed many plans and strategies to increase the level of trust and confidence from ethnic minorities and the whole community. Understandably, the process will take certain period to have some positive results. However, it is pleased to see the UK police and the government are willing to change the situation with their unremitting efforts recent years. 

The following graph (Figure 1) shows the percentage of minority ethnic police officers have increased from 4.7% in 2010 to 8.4% 2023. The graph has highlighted that the increasing rate is higher than the years before 2019 when the police uplift programme had been in place. Additionally, the Metropolitan Police Service had 17.3% identified ethnic minority police officers in 2023 (Home Office, 2024). Furthermore, the total ethnic minority police officers were 11,966 out of 149,566 in England and Wales by 2023. The table (Figure 2) has provided the list of ethnic minorities groups, it also showed that ethnic minority police officers in England was 8.6%, but only 3.0 % in Wales. 
Above all, the number of ethnic minority police officers has increased, the percentage was still low within 43 police forces in the UK. In contrast, there 81.7% of the 59.6 million population was white (Gov.UK, 2022). In all, the percentage of ethnic minority police officers still did not represent the proportion of ethnic minority in the whole UK population.  

Figure 1 Percentage of Police officers who identified as ethnic minorities, as between 31 March 2010 to 31 March 2023 
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Home Office (2024)

Figure 2 Police officers by ethnic group (headcount), March 2023, England and Wales
	Region 
	Total
	White 
	Black 
	Asian 
	Mixed
	Other
	Prefer not to say 
	Not stated
	% Black, Asian, Mixed, or Other2

	England 
	141,475
	125,926
	1,879
	5,404
	3,624
	953
	2,266
	1,423
	8.6

	Wales
	8,091
	7,292
	21
	68
	113
	24
	317
	256
	3.0

	England and Wales
	149,566
	133,218
	1,900
	5,472
	3,737
	977
	2,583
	1,679
	8.3


(Home Office, 2023)

The achievement from recruiting more police officers including ethnic minority police officers was delight from the uplift programme. On the other hand, whether the number of police officers has been maintained would be the other factor. From 2022 to 2023, 7,201 full time police officers were recruited (Home Office, 2024). Police Federation has published an article which demonstrated that between April 2022 and March 2023, there was 4,668 officers resigned, they commented as “TOO MANY GOOD OFFICERS ARE LEAVING THE SERVICE” (Police Federation, 2023). Within the four Wels forces, the new recruited police officers are only replaced the gap in a decant. In consequent, the communities would see young and inexperienced police officers. The quality of services will not be as good as the public expected. 
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Essay 2 
Police force is a law enforcement which prevent crime and protect vulnerable people, regardless their age, gender, or ethnicity. However, due to people’s needs are different, the police’s expertise is limited within certain areas, the police are unable to provide a perfect service without partnership workings (McCarthy, 2014). For a better understanding of the impacts and needs from the community, partnership working provides more effective investigation to the offence, and more accurate safeguarding for the victims, witnesses and the communities. Furthermore, the Crime and Disorder Act (1998) was formally made partnership working as a statutory duty in England and Wales. As police response to various incidents, thus police partnerships involve in wide areas, i.e.  mental health, youth crime, domestic violence, immigration, neighbourhood issues etc. (O’Neil, 2014). 
In the other hand, poor partnership workings would result in some tragedy events.  For example, Fiona Pilkington and Francesca Hardwick who were the victims of a decade’s bullying and anti-social behaviour by local youths, without receiving the right supports from the police and local authorities, Fiona chose to end her, and her daughter’s lives (HSAB, 2009). Baby P, a 17 months old boy who was murdered by his own mother and her partner, even he had been visited for over 60 times by various organisations. If the partnership workings were effectively, Baby P would be still alive (BBC, 2013).  In reason years, increasing numbers of illegal immigrants have crossed the English Channel on a boat. In November 2021, approximately 27 people were drowned after the boat sank (Therrien, 2021). There were still numbers of tragedies happened in the past and now. Preventing future similar incidents to taking place, effective partnership workings are vital to protect vulnerabilities.
Thus, the failings of partnership working emerged several important changes, which could lead to the best practices for police partnership. For instance, PEEL report which is a regular assessment of police forces perform in England and Wales, including identify, protect, and support vulnerabilities (HMICFRS, 2024).  and National Crime prevention Strategy which the purpose is to reduce victimisation, reduce offences, and reduce police demand by using partnership working during the investigation (NPCC, 2022). 
Indeed, the best police practice will be to provide the right supports to the right person. First of all, the police need to be able to understand their real needs, then, create the best approach, after, provide the best safeguarding methods, finally, leading to an effective investigation or problem solving. However, if the persons are not willing to engage with the police at all, either due to their perceptions of policing, or their own capabilities. 
Firstly, the public’s perceptions of policing can be impacted by various factors, i.e. immigration status, ethnicity, cultural, experience with the police, social media influence etc. (Home Office, 2023). Many studies have proceeded relevant reaches in the satisfaction, trust and confident towards the police between the immigration and non-immigration. In result, immigration’s perceptions towards the police are more negative than the non-immigration. Besides, immigration’s trust can be influenced by police’s effectiveness and intentions (Bradford, et al., 2017).  
Immigration’s language barriers, misunderstanding of legislations between the UK and origin country, cultural conflicts, origin country’s policing experience, personal experience with the police, bias etc. have contributed to the negative perceptions of the police in the UK (Pass, et al, 2020). As these negative perceptions, police have difficulties in engaging with ethnic minorities. Ministry of Justic has published statistics that, 51% of age under 18 years old young prisoners were from ethnic minorities in 2022/23, especially, 69% of the arrested children was in London area. Additionally, 18 – 20 years old reoffender rate from ethnic minority groups were the highest (Ministry of Justic, 2024).
These factors and statistics are showed, in order to improve ethnic minority’s perceptions and reduce minority younger offenders, police partnership workings are vital. The police have limited numbers of ethnic minority police officers, it is massively relied on third party’s assistant, including different ethnic minority associations, social workers, local council, NHS and local neighbourhood policing team etc. Ethnic minority associations are one of the effective partnerships working for the police, they are within their community, they know their community’s needs, they have the best knowledge of the community.  Ethnic minority associations are the bridge between the police and the communities, they are able to assist police for understanding ethnic minorities’ needs, encourage the community to engage with the police, provide ensure for the community when involve police incidents (Race Equality Foundation, 2010).
Secondly, people’s capacity can impact on engaging with the police. One of the main impacts on people’s capacity and ability will be mental health issue. NPCC published ‘Snapshot’ exercise in relation to police response to mental health related calls rate, there 5.1% of all police incidents were mental health related, it was an average of 54 mental health related calls every hour (NPCC, 2022). Police officers are not medical trained, unable to handle mental health related problem calls in a professional way, comparing to mental health nurses and psychiatrists, they are the experts. Attending police officers do not know how to engage and speak to mental health patients in the professional way, on the contrary, in order to control the situation, police may use necessary forces on mental health patients, in result, police would make their situation worsen. Partnership workings between NHS and the police to handle mental health calls would be beneficial to mental health needs communities.  
In conclusion, there are multiple factors prevent people from different community groups to engage with the police. To understanding their needs and provide the best police services for the communities, partnerships workings with various departments and associations are vital. Understandably, this is not a immediately solution for the day to day policing, but it is important to put effort on the engagements with  different parties. 
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Essay 3

Crime has been recent years newspaper’s headline almost every day. From serious crime investigations to anti-social behaviour tackling, police have been in the central of criticism for every occasion. In recent years, volume crime has significant increased in the community. 
Volume crime has been defined as “Any crime which, its sheer volume, has a significant impact on the community and the ability of the local police to tackle it”, which includes robbery, burglary and vehicle related crime, criminal damage and assaults, further, to be adapted non-crime issues, i.e. ASB (NPIA, 2009). Additionally, HMICFRS also classifies that theft is volume crime (HMICFRS,2022). In 2020, Home Office defined domestic burglary, robbery, theft from the person and vehicle and cycle crime as neighbourhood crime (College of Policing, 2022). These two definitions are overlapped on four same offences which are robbery, burglary, theft and vehicle related crime, both definitions also pictured their geographical regions, which are neighbourhood and the community. Thus, it concluded that volume crime has a great impact on the victims and the communities. The government and the police have determined to tackled volume crime to provide a safer community. 
In fact, the Crime Survey for England and Wales estimates that 8.4 million incidents by the end of 2023, the total number of crimes has no great change compared to previous year 2022. However, some types of crime have increased in comparison to previous year, i.e. computer misuse increased by 29%; knife crime related offences increased by 7% which was 49,489 offences; recorded robbery  was 81,094 offence which making up to 13%  increasing; theft from the person increased 18% which was 125,563 offences; shoplifting offence increased by 37% which comes to 430,104 offences, both types of theft offences are the highest record since 2003. In contrary, criminal damage decreased by 18%, including a 25% fall in criminal damage to vehicle (ONS, 2024). These figures have concluded that volume crime has increased. Furthermore, in 2022/2023, approximately 73.7% of overall theft offences were closed due to identification difficulties. The same reason of 48.6% of robbery offences were closed (Home Office, 2023). Such high percentage of unsolved volume crime have been listed in the community, the public confidence can be predicated low.  
The reason of volume crime are close to the community, as they may involve in financial losses, fear of crime, injuries of victims and safety concerns. Sometimes, it can create a long – term impact on people’s lives physically and psychologically. If police’s crime prevention measures and investigation were performed ineffectively, it will influence on public confidence towards the police seriously (Police federation, 2017). 
In volume crime, domestic burglary is a typical societal problem within the community. A victim of domestic burglary could develop potential traumatic impacts or anxiety disorder temporarily or permanently, such as post-traumatic stress disorder (PTSD), panic attacks, fear or anger, as home can be considered a safe and private place to protect themselves. These impacts could potentially influence their knowledge of risk assessment and protective factors (Kunst and Hoek, 2024). Hence, they might reassess their house security. Additionally, response police officers’ view, attitude, investigation efforts, and crime outcome have significant impact on victim, witness, suspect and community. Moreover, victim supports play an important role towards victims and witnesses. Individual victim’s needs are various, suitable supports could reduce them become secondary victimisation. By contrary, lack of positive action and attitude from the police and victim supports, people’s attitude and perceptions towards the police will not be decent. As well, police investigation will not be conducted smoothly.  
Victim, witness, suspect, community and the police, both sides’ attitudes and behaviours can be explained from The Betari Box, the following diagram has demonstrated their relationships. 
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(Changing Minds, 2024) 
For example, first, police attitude represents “My Attitude”, during a low value burglary investigation, police show their understanding, good listening and honest opinions. The trust has been built between the victim and the police from the beginning of approach. Second, these positive attitude affects “My Behaviour” which is positive behaviour, i.e. police conduct investigation thoroughly, take every reasonable step and keep victim update even the victim does not believe that the police will take the low value crime seriously. Third, police positive behaviour affects “Your Attitude” which is the victim’s attitude. Police positive behaviours will result in victim’s positive attitude in a normal circumstance. Victim will be willing to engage with the police as the trust still carries on during the investigation. Four, victim’s positive attitude affects “Your Behaviour” which is the victim’s behaviour. Such as, victim is surprised by police officer’s positive actions, and provides relevant information and evidence to support the investigation. Finaly, victim’s behaviour will affect “My Attitude”. Police officer satisfied with the provided evidence from the victim which assisting the investigation to be progressed. Even the crime outcome may not be positive, suspect will not be able to identify. However, victim’s satisfaction will become the best outcome. 
This circle will be continued to impact each other during the investigation and after the investigation. As police officer’s attitude and behaviour impact on the victim and the witness.  Also, the circles will be joint each other when victim and witness’ position to be swapped in some circumstances. The positive outcome will have the butterfly effect within the community. 
Additionally, there are more factors could impact on people’s attitude, value and bias.  For example, victim’s protected characteristics.  Equality Act 2010 has defined the protected characteristics which including: age, disability, gender reassignment, marriage and civil partnership, race, religion of belief, sex, sexual orientation, pregnancy and maternity (Legislation, 2024). These characteristics could contribute to their attitude, value and bias when they engage with the police. Such as, old people are automatically categorised as vulnerable people due to their age. Their behaviour and attitude can be impacted by their physical and psychological issues. They may refuse to engage with the police if they believe that their contribution will not impact on investigation. 
In all, to tackle volume crime, safeguard the community, police need to change their attitude and action towards volume crime. Rebuild up the trust from the community. 
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Essay 4

Unfortunately, it is not rare that seeing young people cause problems in the community. Some of them are teetering on the edge of crime. Some of them actually commit crime. Young people’s problem does not only impact on the community safety, it also effects on individual’s family life. To prevent young people committing crime or recommitting crime, early effective interventions are necessary. 
Youth Justice Board has published 2022 and 2023 statistics in relation to youth offenders in England and Wales. There were 8400 children that entering youth justice system for the first time, it is 1% increase compared with the previous year. The following graph (Figure. 1)  has listed the figures of children who were in the justice system. There were 59,045 children being arrested, 11, 911 children have been sentenced, their average sentence length was 19.6 months (Youth Justice Board, 2024). It is disappointed to see numbers of children gave up their future at a such early age. However, it is not too late to change the situation, engaging with these young people, provide their needs. It is possible to put them into a right direction. 
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(Youth Justice Board, 2024)
To prevent young people committing crime, it is first important to know the reason of their committing crime in the first place, and types of crime that young people commonly committing. It is not a single reason behind the fact, but there are multiple contributions including original family, education level, media influences, financial impacts etc. Offenders’ ages are getting younger, theft, assault, substance misuse, criminal damage and knife crime are the common crimes that they get involve (Mallen, 2022). 
Young people’s family background is one of the reasons for youth crime. Young people who were brought up within a violence family, or negative parents’ relationship, are likely to develop rebellious personality in their young age. Additionally, the adverse childhood experiences increase the chances of them caring less about their behaviour (Local Government Association, 2018). 
Level of education has a strong connection with young people’s behaviour. The more young people absence from school, the higher risks of young people committing offences.  The Centre for Social Justice (2023) analysed that by 2027, the increasing school absence rate will potentially create other 9000 young offenders including 2,000 more violent offenders by aged 17, if the problem continues.  The latest record shows, there were 157,722 children have less than 50% attendance in summer term 2023 in England. The graph indicates that the severe persistent school absent rate has increased almost three times since year 2018/19 (Gov, 2024). The concerns have risen for these children who have slipped through the net, they are also known as “Ghost Children”. The failure of positive action towards these children will put them in high risk of involving criminal activities (CSJ, 2023).  
Figure 2.  Persistent absence rate 
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(Gov, 2024a)
Social media influence is one of the factors behind youth crime. Children in their early age are able to access to mobile phone and other devices. ONS published statistics about children’s online behaviour, 89% of children aged between 10 and 15 years go online daily, approximately 682,000 children spoke to strangers online, furthermore, 212,000 children met up their online friends in person ONS, 2021).  Children are vulnerable due to their age and life experiences, they become easy targets by criminals. Educating young people to safeguard themselves when they get online. Protecting children’s online environment to prevent children become the victim of crime (NSPCC, 2022).  

Instead of judgement and ignorance, young people need right attentions and relevant supports to prevent them committing crime. Moreover, preventing more new offenders and stopping re offenders, both need to be considered. Prevention is not just simply telling them what to do. It needs a long-term partnership working to achieve the target. Between 2019 to 2024, two different cabinets published several schemes to cut youth crime. Johnson Conservative government’s “Turnaround” scheme, budging £300 million to every council in England and Wales. Local council will be able to conduct interventions to teenagers who have trouble in school and at home and helping teenager who have historical drug abuse problems (Gov, 2022a). Sunak conservative government prepared two schemes to assist thousands of teenagers back on the right track. One announcement was £5 million sport scheme (Gov,2022b) the other one was setting new secure school to get young offenders away from gangs and knife crime (Gov, 2024b). 
Sports are not only games for entertainment. They can endorse positive interventions to young people and take them away from crime, i.e. sports can teach the young people how to manage their negative emotions, stay focus and develop team working with other; young people can be inspired to a positive lifestyle and health wellbeing. Reducing young people involve in criminal activities and drug abuse; Sports help young people to recognise their positive side. Hence, they can regain trust from the communities and maintain their good relationships; Sports can provide young people opportunities to develop themselves and find a right direction for their futures (Sport and Dev.org, 2022)
Regulating school attendance to identify the missing pupils. These recording data will assist education department, parents and children services to make a suitable action plan to reduce their absent (Gov, 2024c). 
 Young people are easily to be influenced by social media. It is necessary to educate young people building up skills and confidence in the cyber world safely. Encouraging them to report inappropriate online conversations. Safeguarding young people in the virtual world (British Council, 2024). 

Early intervention is not a cure-all. It is a foreseeable strategy to prevent young people commit crime. It is possible to minimise the negative impacts on individual and the communities, and to prevent problems escalating. However, it requires central government’s continually supports, local authorities and relevant organisations’ long tern cooperation to achieve more effective early prevention for young people.  
(Word count 972)
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Figure 5.1: Proportion of police officers who identified as ethnic minorities
(excluding white minorities), as at 31 March 2010 to 31 March 2023, England and
Wales
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