




Contents

Working From Home	1
Introduction	1
Questions	1
Analysis	1
Conclusion	3
References	4



















[bookmark: _Toc503468688]Working From Home
[bookmark: _Toc503468689]Introduction

Technology has completely transformed the world around us. It has changed the way how we interact with people and perform our day to day tasks. At the same time, technology has also transformed the working method of individuals. The advent of the internet opened up new opportunities for corporations and companies to organise their workforce and enhance their productivity levels (Bell, 2010). As individuals have become more reliant on computer based softwares to perform their work related tasks and duties, it has become possible for people to work from their home and avoid coming to offices. The internet has made it possible for us to remain connected 24/7, an aspect which has allowed many individuals to carry out their tasks from the comfort of their home (Best and Kahn, 2005). Another aspect which has facilitated this trend is the growth in the number of technology based start-ups. Many of the technology based companies don’t require a proper office space to ensure that work is carried out effectively. However, it should be noted that as more and more people have started working from home, a debate has broken out among the masses in regards to whether it is appropriate to work from home or not. For this reason, we are aiming to carry out a small scale research by using secondary data in order to evaluate whether or not it is better to work from home or not (Coghlam and Brannick, 2009). 
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The following is a look at some of the questions which we aim to answer by collecting information and analysing research data;
· Is it beneficial to work from home?
· Does working from home effect your productivity?
· Is your productivity necessarily less if you work from home?
All these questions will be answered from the information that will be gathered from secondary data. 
[bookmark: _Toc503468691]Analysis 

It is important to note that the articles which have been provided regarding the subject matter offer both sides of the story. Many people feel that the comfort of working from home in this digital age should be fully utilised (Bloom et al., 2014). It is argued that organisations which allow their employees to work from home provide them with greater freedom. This particular aspect is extremely important in the case of creative jobs like writing, content creation or planning out promotional campaigns (Reshma et al., 2015). Many people who work from home argue that they are better able to concentrate on work and take necessary breaks which allow them to better focus on the tasks at hand. At the same time, another argument that is generally presented by individuals revolves around the fact that working from home is best suited in cases when individuals who are work in an organisation collectively but are present in different locations across the globe. With advance video conferencing softwares and tools, many individuals also argue that there isn’t a need to go to a formal setting in order to undertake the responsibilities which of work (Dockery and Bawa, 2014). The entire process not only saves a lot of time but also rids individuals of problems like travelling to the office on a daily basis, dressing up for the formal setting. Moreover, working from home also allows people to ensure that they are able to follow their own schedule and work according to their own preferences. For this reason, the founder of the virgin group, Richard Branson has stated that he feels Yahoo’s decision to stop their employees working from home is a step in the opposite direction. At the same time, many individuals also argue that as long as their work remains unaffected, it is suitable for them to work from any place they want. Likewise, many people also argue that working from home also allows them to do other tasks once they completed their work and submitted their assignments. Not only this improves their performance but the particular aspect also provides them with freedom to do other things. On the other hand, within an office setting, people just tend to sit idle when their work related goals for the day have been accomplished. In this way, more time is wasted.  
While there are a lot of arguments which do demonstrate the benefits of working from home, it should be noted that according to Alexandra Shulman, the editor at British Vogue, there are a lot of reasons why people should avoid working from home and should instead focus on coming to office every day. In her article, she has argued that individuals who are part of an organisation need to function as a team and need to be on the same page to ensure that an organisation is able to achieve its overall objectives. All this is only possible if people come to office each day, meet each other and see everyone working together. Working from home unfortunately doesn’t allow people to understand the true essence of team work. At the same time, it is also argued that many of the creative ideas that are though off by individuals are direct results of interaction with one another in an office environment (Banigan et al., 2016). Likewise, there is also all the chance in the world that individuals wouldn’t be able to maintain a smooth work flow if they are left unsupervised. Furthermore, there is also a possibility that working from home might not allow the workers to be on the same page. Hence, due to these reasons, an office space is still suited by many to carry out work and make sure that all the organisational objectives are established. Moving on, it needs to be pointed out that according to Heather McGregor, the foundations of employment are built upon trust. She also argues that trust is the most important element upon which the relationship between an organisation and an employee is built (Raffaele and Connell, 2016). It is important to note that if employees work from home and avoid coming to the office, there is every chance that trust won’t be developed between the management and the individual in question. This lack of trust will have a negative effect on the performance of employees and overall synergy of the company. Therefore, employees should even today come to the office as this allows the companies to ensure that they are able to effectively supervise the workers and appraise their performance with the set objectives of the company, something which isn’t possible if employees choose to work from home. For this reason, many people have supported Yahoo’s decision to prevent their employees to work from home. 
Despite the arguing that employees should keep working within the office, all the articles and secondary data clearly highlight the fact that working from home is the future (Simon and Way, 2015).
[bookmark: _Toc503468692]Sure enough, this particular trend is reflected in the population of UK where over 1.51 million individuals currently work from home. The particular stat clearly highlights that the productivity of individuals is not negatively affected by working from home provided they remain focused on the task at hand and achieve all their work related goals. 




Conclusion 
At the end of the day, considering the analysis of all the data, it can be easily said thatworking from home is undoubtedly the future and as technology will further develop, it will become possible for organisations to monitor the performance of their work without physically observing them within an office environment. Until that day comes however, in order to ensure that individuals understand the true essence of team work and a trust is developed between workers and the upper management, it is necessary for workers to come to a place which brings them together and helps them interact with one another to improve overall performance. It should be noted that the entire research that was carried out was based on jobs which can actually be performed from remote locations. However, in the current business landscape, there are still a lot of jobs which can need to be undertaken in a proper workplace. There are still a lot of jobs that people cannot perform from the comfort of their home. For this reason, there is no particular answer in regards to whether people should work from home or not.    
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