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Overview
In this report it will be explained the concept of managing safety in a childcare setting, outline some of the key principles of health and safety management, followed by a definition of what is a risk benefit/assessment, and an explanation of the concept of the reasonable person and what is meant by the term “reasonably practicable”. Further, this report will outline a main legislation that the childcare setting must follow. Also, an explanation of what Health and Safety policy is, how it is used in the childcare setting and some examples of policies that are in place. Finally, a risk assessment explanation will be given as well as an example of a completed risk assessment form.
Introduction
The concept of managing safety in a childcare setting is about how the activities are run so that the principles, framework, and methods are applied to prevent accidents, injuries and reduce other risks.  
The key principles of Health and Safety Management are:
    •Safety plan and inspection checklist
    •Risk assessment and monitoring
    •Reporting
    •Training and induction (Opus Kinetic, 2019).
A risk benefit assessment is an approach to risk assessment, and it is focusing on the advantages of the activities and not just the risk part. In the case of nurseries and schools, a risk benefit assessment gives the opportunity to help the development to those that are playing indoors and especially outdoors. (Play Learning Life, 2021).
The reasonable person is an imaginary persona that deals with any sort of situation cautiously and then acts according to his common sense. This person can be legally responsible only if it has a duty of care towards the injured person (Hylton, 2016).
It is required by law for whoever works under the Health and Safety legislation to be reasonably practicable. The term reasonably practicable means that it needs to secure a healthy and safe work environment for employees, volunteers, and visitors by eliminating dangerous things or minimising them as much as possible (Safe Work NSW, 2021).  
Health and Safety Legislation
Legislation is duty-bound of the employers and must obey the law. Breaking the law, the employer and the employee can be punished through fines, imprisonment, and disqualification. Health and Safety law imposes that is necessary for organisations to: 
    •assess risks to employees, customers, partners, and any other people who could be affected by their activities.
    •arrange for the effective planning, organisation, control, monitoring and review of preventive and protective measures.
    •have a written health and safety policy if they employ five or more people.
    •ensure they have access to competent health and safety advice.
    •consult employees about their risks at work and current preventive and protective measures (HSE, 2021).
The health and Safety Work Act (1974) is about providing security at the workplace from the health, safety welfare point of view. Protection against risks to health or safety while a person is working, controlling the deposit and use of dangerous substances, will also include the illegal purchase and holding these dangerous substances and the control of emissions in the atmosphere (The National Archives, 2018).
COSHH (control of substances hazardous to health) regulations were inserted in 2002. On the list of those hazardous substances are included, chemicals, fumes, dust, gases and more. Although in a nursery, no one should be exposed to fumes or gases, having cleaning products on the premises, especially during a state of a health emergency, such as a world pandemic, these cleaning products are used every day and stored carefully. Respecting these laws and guidelines, everybody is kept safe. It is also a requirement on The Care and Social Services Inspectorate Wales (CSSIW) (The National Archives, 2016).
Health and Safety Policy
Health and Safety Policy is a set of rules where the setting manager shows an overall approach to health and safety routine. A manager should develop a set of clear information for all employees, explaining what everyone`s job title is in the workplace, as well as what and when these things are expected of them. One of the first things that to a new employee should be brought to his attention is the workplace policy. According to UK law, it is required to have the policy written down once the organisation reach five or more workers. So even if the number of workers is below five, it is still good to have the policy written down. Any future changes to the policy, the organisation's manager must inform all his employees (Health and Safety Executive, 2021).
According to the setting manager at the Children's Room Swansea, the policies and procedures they have in place are to protect the children, staff members, students, volunteers, and team management. One of the primary responsibilities in the Children`s Room health and safety policy is the importance of each and everyone's commitment to fulfil the settings policy. Every individual in the setting has the responsibility to notice and report all possible risks/hazards. Risk assessments are carried out every day throughout the nursery. When someone is joining the nursery team, no matter if a volunteer or student is, and for a new staff member, their awareness on the premises about health and safety is crucial. Besides the awareness and the risk assessment, having regular staff training and meetings with the staff members as often as possible allows everyone to be up to date with all the procedures in place and any changes to the policy. Omitting training and staff meetings, the setting is at a high risk of accidents (The Children`s Room, 2021).
Other policies that go hand in hand with Health and Safety policy are:
    • Policy Assessment Tool (PAT) was first introduced in 2011by members of the WHO European Network for the Promotion of the Health-Enhancing Physical Activity (HEPA Europe). In Wales, arrived in 2014 (Ward et al., 2020). 
    • Infant and Young Child Nutrition Policy and Guidelines have been created to help and support the nutrition program activities (World Health Organization, 2003). 
    • Safeguarding Policy is about providing safety, well-being and rights to the people through vigilance, responsiveness and proactiveness (Care Inspectorate Wales, 2021).
Risk Assessment
According to Child Care Risk Assessment (2006), “We use risk assessment to help manage both health and safety and children`s welfare.”
A risk assessment is a constant process of analysing possible risks in the work environment. As an employer that has the duty to protect his employees and others from harm under the management of health and safety Work Regulation 1999, must do:
· identify what could cause injury or illness in your business (hazards)
· decide how likely it is that someone could be harmed and how seriously (the risk)
· take action to eliminate the hazard, or if this isn't possible, control the risk (HSE, 2021).
Through regular risk assessment, a harmful situation can be avoided and helps in taking the proper prevention to minimise or eliminate them in the future (HSE, 2021).
In a nursery such as The Children`s Room, a daily risk assessment in conducted before they open their door to the children. A designated childcare worker is going through a checklist before the beginning of every day in the nursery. The setting must have:
    • all doors either open or closed securely
    • radiator covers secure
    • floor areas clear
    • safety gates secure and closed
    • is the landline telephone working?
    • are all doors and exits unobstructed?
    • are all heat/smoke detectors unobstructed?
    • are all emergency light fittings unobstructed?
    • are self-closing fire doors operating correctly?
    • does the area contain ONLY the equipment that belongs there?
    • outside areas in a safe condition
    • toilet facilities/nappy changing area clean and in good working order
    • adequate supplies for nappy changing/toilet paper, soap and hand towels
    • all floors clean and dry
    • fire alarms system lights on indicating working order. 
After the list is checked, the nursery is ready function and receive the children.
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