Main Findings
As previously mentioned in the earlier sections, I obtained data through a survey with serving Police Officers in order to answer the overall question that this project poses. In the most recent chapter, I analysed the primary data results obtained through this method of quantitative research. Through this analysis, noticeable themes were identified that paralleled the data collected within the literature review chapter. This chapter will delve into the details of these findings and explore the trends recognised and the comparisons with the data collected through the literature review, as well as presenting a conclusion based on the findings.
When responding to the survey officers were asked whether they had suffered with their mental health prior to and since joining the Police respectively. Almost 72% of officers answered that they did not suffer with their mental health before they joined the Police. In stark contrast, when stating whether they had suffered with their mental health since joining the Police service, 73.8% said they had. This finding is concerning and undoubtedly answers the question asked in the literature review as to whether Police Officers are more likely to develop mental illnesses compared to their civilian peers.
It is concerning that with 74.6% of respondents having less than 5 years’ service and such a significant number stating they have suffered with their mental health since joining the Police service. This poses the question of how long these people will remain Police Officers. Especially as 79.9% of officers stated that work was either the cause or an aggravating factor to the deterioration of their mental health.
Despite almost every officer had been to an incident of a traumatic nature, close to two thirds stated that attending traumatic incidents did not have an adverse effect on their mental health. This corroborates the findings withing the literature review chapter, where it outlines that just 20% of officers feel their mental health is negatively impacted by this operational stressor. 
The Policing Education Qualifications Framework (PQEF) was introduced in 2018, and as stated in the literature review chapter, the programme has come under criticism for multiple reasons; including the detrimental impact on officers’ mental health. These criticisms are reflected in the response to the primary research where of the 71 respondents, 59 have been employed less than 5 years; meaning the majority would’ve undertaken the PQEF programme. Of these 59 officers, 57.6% stated that studying for the PQEF programme, whilst working as a full time Police Officer has either caused or worsened their mental health. Not only is the PQEF programme negatively impacting those that are undertaking it, but as stated by one officer “the officer’s that complete it have regular abstractions from shift which then adds more stress on the more experienced officers who are in work more regularly and can’t have leave due to staff being off on protected PQEF days”. 
Feeling under valued and/or under appreciated by the force hierarchy is an organisational aspect of Policing that over half of officers state has a negative impact on their mental health. When asked what changes could be made within policing that would improve their mental health, one officer said “Higher ranking officers to actually appreciate how the high work load and low staffing does not work. Higher ranking officers ask the right questions but implement no change. Very good and experienced officers are leaving the job and going off on sick due to poor mental health because of the way the job is run. The job itself is incredible but the organisation and structure and lack of change makes it depressing. Officers don’t get the recognition they deserve and don’t have enough time to complete work”. Whilst another said “Chief officers could make response officers feel appreciated rather than scrutinise the split-second decisions we have to make in stressful situations. Officers that work on response are continually criticised and treated as lesser skilled members of the police”.
The main finding of this project sees operational stressors having a significantly bigger impact on the mental health of Police Officers, over those of an operational nature. 
Limitations
Whilst undertaking this study, I came across a number of limitations. There were specific time limits given to this project, which undoubtedly had a negative impact as it restricted the time that officers were able to respond to the survey. If there was a longer deadline for the project, more recipients could have been sourced, meaning that a bigger and more accurate picture could have been made of the impact of organisational and operational stressors on serving officers. The deadline of the project also had an impact on the secondary research data. As stated in the proposal section, Freedom of Information Requests were going to be requested from various Police forces in order to collect data regarding the sickness situation relating to mental health in those forces. However, as this would be a time-consuming process within the deadline set, there was no sufficient time to allow for this to happen. 

Conclusion 
Based on the findings that emerged from the primary research I conducted, it is clear that Police Officers are more at risk of suffering with adverse mental health, compared to their civilian counterparts. The primary research shows that working in the Police service either caused and/or exacerbated the mental health struggles for the majority of officers. Almost three quarters of respondents had been employed by the Police for 5 years or less, with over half of all officers stating they are aged between 18 and 30. Considering that over 70% officers have suffered with their mental health since joining the Police, and as stated, the majority being under 30, it is greatly concerning how this will play out and impact them later in their life. Whilst there may be several impacting factors to experiencing mental health problems, the vast majority of adverse mental health within Policing appears to be as a result of organisational stressors, as opposed to those of an operational nature, such as attending traumatic incidents. This is evidenced by 67.6% of officers likeminded within the data primary research, with more than double the number of officers stating that the cause and/or deterioration of their mental health is as a result of organisational factors. As explained above, this data supports the secondary research data, which is set out in the literature review. Both the primary and secondary research data show the same factors that negatively impact the mental health of officers, such as having a high workload, having a poor work/life balance, working shifts are the main causes and worsening factors for officers’ mental health. 
