










ACADEMIC SKILLS AND EMPLOYABILITY SKILLS

Introduction
Give cycles represents explanation of reflective piece regarding any particular learning process. The cycle consists of six distinct stages, of which are required to be followed in order to describe entire processes at the time of learning and development (Husebø et al. 2015). The first step requires description of learning process for the student. Followed by it, comes the feelings that the students have other time of learning and analysing the entire process is accomplished to draw out the conclusion about teaching. Ultimately, the action plan is developed based on the improvements to be achieved from the objectives of learning. Prime aim of the study is, progression of academic skills those which are acquired during the learning lessons and which can help me to create the employability skills. 
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Figure 1: Gibbs cycle of reflection
(Source: )
Description
Three basic skills which have been developed by me during the entire session of learning includes; technical skills, Interpersonal skills and communication skills. Acquiring skills, learning is a part of the entire academic session however it can be helpful too early to develop the employability skills (Cronin and Lowes, 2016). For instance, during learning sessions I have raised my confidence while making a direct communication, with the professors and lecturers.     I also gathered courage in order to speak to my fellow classmates regarding the subject and issues. I have accumulated an immense knowledge about the different communication skills both in verbal and nonverbal forms. Additionally, if spoken both the analytical processes have been taught by the teachers in classes that has helped me to understand the comprehensive difference between qualitative and quantitative analysis. 
Proper use of services and technicalities is also a portion of the learnt lessons. Furthermore, one of the most important skills for the employability can be referred to as, management skill. Distinct variations included in the management skills has been launched in my classes that include; organising skills, planning skills, motivating skills, controlling skills and directing skills. Overall, two different types of the resources have been taught by the teachers in classes. Both primary and secondary sources are distinct approaches at the time of using and where they can be used adequately. Importance of the employability skills, as well as the way to use those are, taught by the teachers. The most important skills are interpersonal and technical skills that have been well learnt by me, while doing the academic session will surely help me in obtaining my future objectives. The process to review the CV is quite beneficial and flexible for my role as a recruiter in future. Academic lessons even include ability of referencing making presentations and paraphrasing contains which will be advantageous for me (Pianpeng and Koraneekij, 2016). 
Benefits of various types of thought processes at the time of performing being a student or even being a professional, is loan from the learning session. The fundamental difference between critical and analytical thinking depends on various situations are the phenomena for performing in class. Again, advantages and benefits to use the Titan reflection for learning processes have been always taught through the lessons. Using Gibb’s cycle has helped me to write this reflection and put the feelings I had while taking the module lessons from my teachers in right positions. 
Feelings
It will not be something new if I say that the entire model learning station was a bit hectic however, I got to learn many things from it and my personality has improved over time. In the first few days of the learning, I was quite shy and introvert to share my thoughts and exchange my opinions with my fellow classmates, as well as the lecturers however, it was improved gradually. I was taking some time in understanding the entire structure of various skill development techniques specifically interpersonal and communication skills, which are quite crucial and complexed to understand. This particular learning class not only did develop the employability skills to be required in my future, but has also improved the personal experience of my decision making.
Furthermore, skill required for making decisions is a part of solving problems in both personal and professional life. Using critical as well as analytical thinking together with their interrelationship with the process of decision making has been a part of the knowledge that are gathered from my lessons (Emery and Chang, 2017). Due to the sessions of learning have been capable of taking my decisions about both professional and personal life, without consulting with others or hesitating myself. I have accumulated the self-confidence and courage which were lost in the previous years of my graduation. The courage that I lost is gathered due to the classes where I learnt how to communicate with each and every individual present over there. After the learning station, I have been feeling what's more confident regarding my career and the job role that I am about to take upon. Additionally, representation and presentation skills have developed in me as a result of the sessions and classes. Thinking on further studies, the aforementioned skills should be required which have been developed through the learning of academic skills. 
Evaluation
I have performed inter process of the evaluation on the economic development of kids along with an assistance of the neighbourhood and personal friends. After learning process of academic skills, I have intended to increase my conversation abilities as well as, daily meeting with my classmates for understanding perspective regarding the changes in both technical and interpersonal skills. As the individuals, I have interacted to have been in my life for a long period of time they have a certain observation on my skills and it is quite helpful for me to assess my skills with their observation. 
Few of my classmates come friends has recognised the differences easily in my interaction abilities, management skills and decision-making capabilities. However, a certain group of a friends have helped me to identify my drawbacks in learning. My neighbours and relatives I have already found the progress within me, based on these skills whenever I used to conduct evaluation process of the academic skills. On the other hand, provided the daily activities that I do my parents helped me to recognise the skills of managing time, that may help in both the academic lessons and household works management. 
Process of the skill development through the academic lessons has assisted me to write up the cover letter required for job post on human resource manager, under various organisations (Emery and Chang, 2017). It is a matter of fact that I have specifically included some skills which my strength is, within the CV. This process has helped me to develop the technical skills that are significant for the employment role under any kind of job designation. On the other hand, as per the changes that have been identified for the academic learning session shall help me to qualify for more productive job role, within the renowned organisation. There are some areas in the academic skill development which are needed to be noticed by me, before making a start in the working career being the HR manager under the organisation.  
Analysis
Reflection writing with the help of Gibb’s cycle concludes distinct consequences and results in the upcoming future. Process of reviewing various learned skills has been a portion of the academic lessons. However, these different skills are supposed to be developed in order to perform the role of Human Resource executive or manager. For example, three different types of interaction skills exist. Using nonverbal skills of communication is quite important however mostly ignored but communication skills can be learnt. Nonverbal interaction skills include certain impression as well as fee structure during the communication process. Furthermore, body language for any individual is part of a nonverbal interaction skills. 
Being the human resource manager, it is essential for candidates whoever apply for this job position must evaluate their weaknesses and strengths through the procedure of selection and interview. As a result of this understanding nonverbal gestures and expression of a candidate and gradually become part of interest in the organisation at that specific time. Anyways, there exist some areas which are quite distinct from the in general ones having better outcomes after the academic process of learning skills. During entire process of the academic learning it is also learnt by me that some circumstances exist when analytical thinking becomes best for taking decisions in an organisation. 
Related to critical thinking, it is used in a maximal a way for solving critical cases and identifying their issues. From this critical understanding I have developed the ability to improve employability skills in me for the near future. Both qualitative and quantitative analytical process might help me to solve different problems after reviewing CV. While performing entire role and responsibilities of human resource manager skill of decision making is quite important together with management and organising skills. Also, any individual must be patient and develop the ideas for solving problems and conflicts among other individuals. I have been patient in letting my classmates to share their views and opinions alongside. With communication skills, organising abilities must be present because these skills help an individual to manage every activity of a project to be accomplished with excellence. 
Conclusion
From the about study it is concluded that the learning of academic skills was included in the lessons I received and provided me the best knowledge of coordination and cooperation. Process of gathering knowledge in the fields of technical and interpersonal skills has tremendously raised my confidence power both as an employee and as a student. Again, I have started discovering anonymous skills that would be beneficial for my professional and personal lives one of which includes time management skills. Also, for example, conflict resolution and decision-making abilities will not only help me at my workplace but also in my daily activities of personal life. By concluding the entire learning procedure of conquering academic skills, I have try to recognise three distinct areas which still needs proper development for the future skills of employability. Some areas still exist which are needed to be corrected and improved for developing the academic skills. These areas include sharing of knowledge and time management abilities. 
Action plan 
[bookmark: _GoBack]Action Plan basically represents future development in learning skills from the academic sessions. Few reasons which are quite weak and are needed to be developed persist. For example, planning skills may not be appropriate as per the achievement of specific time. Various abilities to organise, direct, motivate and manage that can be counted within management skills those which results better than previous evaluation of skills. Because of the leg in appropriate planning may include sometime specification and my work is lately finished. Few areas of discussion still exist where there is a need of progress in making myself a better performer is an employee. Action Plan will help me to develop the skills which are not yet improved and identify the strengths as well as weaknesses that I have within me. It will also help me to determine the time frame within which the skills are needed to be improved. Finally, reflection procedure of writing is established by the Gibbs cycle which can help me together and experience during the entire process of learning. 
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