
	Reflective models
	These models are helpful in the guidance of personal and situational examinations and changes. There is importance to one's knowledge, experiences, and belief in this concept. There are various models of reflection which benefit individuals by letting them know their strategies and powers. The following is the explanation of one such model:
Gibbs' reflective cycle
This model was given by Gibbs' who created his structured debriefing to support learning experimentally. This model was designed for the improvement of one's experience in the following six stages:

Description: This is the first step in which basic things are decided, such as what has happened, when it will happen, who is going to do it, in what steps it will be done, and what its result is. It is the most important step as all the basic things are decided in this step and the outcome will depend on it. As it is the report prepared by me myself, I started by searching for the project topic, which was developing workplace critical thinking. I research it on Google and prepared the whole structure.
Feelings: This step will cover the feelings of an individual and general questions such as: how is an individual feeling? what are they thinking? what is the impact of their emotions, beliefs, and values? What is that individual's feeling about others and what are they thinking about the whole incident after a time? I was feeling a bit nervous while completing this project. I drank a sip of water and started to work ahead. Sometimes I felt low confidence, and that's why I completed the report a bit late.
Evaluation: Here things are evaluated to see if they are going to happen. What is the experience? How is the experience? What is well, what is unwell, what is positive, what is negative, what are the difficulties, and is the situation going to resolve or not (Gratton and Gratton, 2020)? It was a good experience for me while completing this project as I learned new things. I got knowledge about various theories of management in an organization and how to resolve conflicts there.
Analysis: Here an individual makes a sense of what happened if things happened well or not. Here things are analyzed: how the theory is explained, what are the different ways, and what are the possibilities to improve things? There are various ways to improve my mistakes, and I will work on them. I realized that I got confused and nervous at various steps, and this is the thing that I have to improve in myself.
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