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Research Proposal: Social Care Workforce Burnout in the UK
Introduction
A major issue in the UK is burnout among social workers, which is made worse by rising demand, ongoing staffing shortages, and the COVID-19 pandemic's aftereffects. Emotional weariness, depersonalisation, and diminished personal achievement are characteristics of burnout, which jeopardises not only the sustainability of the workforce but also the quality of care provided to clients (Maslach & Leiter, 2016). Since the social care industry is under a lot of stress, managing burnout is crucial to preserving service delivery and staff wellness.
Research Question and Objectives
The proposed research topic is: What does the available data indicate about the origins, effects, and preventative measures of employee burnout in UK social care?
Objectives:
1	To determine whether systemic, organisational, and individual elements lead to 		burnout.
2	To evaluate how burnout affects employee welfare, retention, and care quality.
3	To investigate strategies and laws intended to reduce or lessen burnout in UK social 	services	
Rationale
The UK social care workforce is facing previously unheard-of difficulties; in 2022–2023, there were more than 165,000 open positions, the most ever (Skills for Care, 2025). Burnout is a major cause of employee departure; studies show that unsustainable workloads and declining mental health are key issues (Speicher and Francis, 2022). There is a lack of comprehensive synthesis on effective solutions to treat burnout in this environment, despite government policy acknowledging the importance of staff wellness in improving social care (DHSC, 2021). Therefore, it makes sense to conduct a scoping review to compile, assess, and map the existing body of evidence, identifying any gaps that may influence future research, practice, and policy.
Methods
[bookmark: _Int_KArxE5VI]Using the five-stage framework proposed by Arksey and O'Malley (2005), this study will employ a scoping review technique (Levac, Colquhoun and O’Brien, 2010). Peer-reviewed research will be found using databases such as CINAHL, Medline, and Scopus, as well as grey literature like union publications and government reports. The following terms will be used: stress, burnout, worker wellbeing, social care, and the UK. To ensure current relevance, the inclusion criteria will focus on English-language research published between 2015 and 2023. Using Aveyard's (2014) thematic analysis to map the scope and type of evidence on the causes, effects, and solutions for workforce burnout, extracted data will be methodically plotted and synthesised thematically.
Ethical Considerations
This study does not include human subjects because it is secondary research. Avoiding plagiarism, accurately citing sources, and being transparent in reporting are all ethical considerations. In accordance with professional standards and academic integrity, all resources will be properly referenced using Harvard style.
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