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Explore the need for ethical decision making, in policing scenarios. Consider the role of maintaining Professional Standards, in line with the Code of Ethics and the Standards of Professional Behaviour.


STUDENT NAME: NATALIA MARIA KONCIAK
STUDENT ID NUMBER: 2238990
MODULE: PREPARING FOR PROFESSIONAL POLICING
MODULE CODE- BMPL4002





Introduction
Police officers promise to fulfil their duty to the community by ensuring the safety of people and property and defending the innocent, the vulnerable, and those who seek peace.   The ethical fulfilment of these responsibilities requires that officers treat all individuals with respect, employ force judiciously, abstain from falsehood, deceit, or theft, refrain from shielding wrongdoers, even if they are associate officers, and ensure that the regulations and techniques they apply do not breach public confidence or cause undue harm (Mitchell,2017). Ethical decision-making in policing is reviewing and selecting the best ethically upright path of behaviour in response to intricate scenarios and challenges encountered in law enforcement.   It entails examining the concepts of equity, impartiality, honesty, and responsibility to preserve public confidence and adhere to ethical norms.   Policing necessitates police to effectively address ethical dilemmas by balancing the imperative of efficient law enforcement and safeguarding human rights and freedom. Officers who routinely make ethical choices indicate their unwavering dedication to enforcing the law and protecting the public with honesty.   That can cultivate a constructive rapport between law authorities and the community and guarantee that law is dispensed equitably and impartially (Mills,2003). The essay aims to examine the necessity of ethical decision-making in policing situations.
Furthermore, applying ethical decision-making principles in police situations serves to deter the misuse of authority and inappropriate behaviour inside law enforcement organizations.   It fosters responsibility and openness by imposing a stricter code of behaviour on officials.   Moreover, it enhances the total efficacy of police endeavours by fostering public participation and engagement in investigating and resolving crimes.
 


Main Body 

The Code of Ethics was introduced in 2014 as a framework for ethical conduct in UK policing. It characterizes ethical conduct as emanating from the values, beliefs, attitudes, and knowledge that shape each person's decision-making.   This document is a legally mandated code of conduct issued by section 39A of the Police Act 1996. It applies to all police personnel in England and Wales and carries legal obligations (Williams,2021). Ethical decision-making in police circumstances is crucial for guaranteeing equitable and impartial engagement of people from various cultures.   Police can eradicate unfairness or discrimination by considering moral concepts like fairness, justice, and equality.
Moreover, making ethical choices fosters the development of confidence and reliability among populations, fostering positive interactions between authorities and the population under their care. Consequently, this creates more secure neighbourhoods and a heightened safety for all concerned (Maile,2023). The occupation of policing has always been understood to necessitate community approval to exercise its rights and fulfil its responsibilities. This concept, known as "audience legitimacy," was coined by Bottoms and Tankebe in 2012.   The concept of 'self-legitimacy', which refers to the process by which police personnel assess the ethical justification of their authority and use it in an ethically appropriate manner, has been recognized as crucial for establishing and upholding police credibility (Maile,2023). 
Delivering equitable care and safeguarding the dignity of people is not only ethically correct, but it also supports the tenets of a decent community. Contemporary economic and cultural dynamics emphasize a wide range of individual attributes, the safeguarding and reverence of which are essential principles of liberty.   The authorities have encountered a significant obstacle in their endeavour to incorporate diversity as a fundamental aspect of their work.   The values of diversity and equality are fundamental tenets of the police role. Hence, implementing police strategies that prioritize practice, safeguarding, and embracing diversity, rather than mere tolerance, is crucial in bolstering public trust in law enforcement. Therefore, this approach fosters greater societal acceptance and endorsement of police efforts (Stergioulis,2018). Promoting accountability and professionalism within the police force can help cultivate mutual respect between law enforcement and the communities they serve.   By enforcing stringent requirements for police and offering continuous education, the probability of misconduct and abuse of authority is diminished.   As a result, people are more likely to cooperate with law enforcement, which improves their ability to prevent and resolve criminal activity.  (Rowe,2020). Maintaining fairness and neutrality is essential for promoting openness across the judicial law structure.   Ensuring equitable conduct for all people and offering impartial conduct fosters the development of community trust and confidence in the system.   When people believe their rights will be protected and justice will be done, they are more willing to work together.  (Silverman,1998). 
The ethical choices that police officers make are influenced by their convictions, the standards accepted within their department, and society's expectations. Both internal and external variables can influence ethics in law enforcement. Organizations in the law enforcement sector have a responsibility to educate and back their employees so they can make moral choices under pressure. The regulations that regulate police conduct define acceptable behaviour and set boundaries. A police company's culture and ideals also influence ethical decision-making. A company's emphasis on integrity, responsibility, and openness can influence officers' moral judgements. Officers take cues from superiors who emphasize and demonstrate ethical behaviour.
Nevertheless, if a corporation fosters a culture of corruption or misbehaviour, employees will be more inclined to engage in dishonest behaviour. When citizens insist on and value transparency, accountability, and fair treatment from law enforcement, such demands and values translate into pressure for the agency to uphold those standards. Fostering a sense of shared responsibility and trust among police officers can be accomplished through community engagement and input (Mills,2003). 
Police personnel have challenges and issues in making ethical decisions, which involve managing opposing interests and priorities, such as striking a balance between ensuring public safety and safeguarding individual rights.   In addition, law enforcement officials may encounter internal pressures, such as peer influence or a culture that places a higher value on achieving outcomes rather than ethical considerations.   These problems emphasize the significance of continuous training and assistance for officers to negotiate intricate ethical concerns properly. Law enforcement officials face challenging judgements in real-time scenarios, where they must carefully consider the potential threats to public safety compared to the potential violation of individual rights.   Furthermore, the endeavour to reconcile these opposing objectives is additionally intricate due to the expectations of society and the ever-changing legal obligations. Law enforcement officers encounter the problem of managing conflicts of interest and potential biases while balancing public safety and individual rights.   To ensure fair and unbiased decision-making, individuals must consciously understand their own personal views and biases.   Furthermore, implementing extensive training programs that specifically target these concerns can assist officers in acquiring the essential abilities to proficiently manage conflicts of interest and mitigate any potential biases that may emerge during their responsibilities (Dempsey,2023). 
The public expects law enforcement to act ethically in all situations. Socio-moral factors complicate the duties of the police. Ethical harm and lethality affect instinctive and intellectual choices. Authorities' readiness depends on well-being and interventions. Police ethical decisions are typically subconscious and instinctive. The ethical standards that police officers adopt sometimes depend on their feelings when faced with unknown micro-dilemmas, including immediate choices and force or additional actions. Fear, embarrassment, anger, nervousness, and disgust affect police officers' performance and ethical decisions. Prejudices or outside forces, including police subculture conformity, also impact their choice. Fatal use of force incidents and other law enforcement factors can cause officers to withdraw ethically and make ethical choices, which can lead to police misconduct and adverse public outcomes. Police personnel doubt their morality and capacity for making ethical choices. These ethically challenging situations often lead to moral harm, which contributes to police aggression and affects public trust and confidence, resulting in non-compliance and negative sentiments towards police officers (College of policing,2013). 





Conclusion
Law officers are tasked with protecting citizens from harm, protecting those who are innocent and those who are particularly vulnerable. Choosing the most morally sound action in response to various challenging situations is an example of ethical decision-making in policing. Maintaining public trust and acting ethically requires investigating notions of fairness, objectivity, honesty, and accountability. Officers who make moral decisions show that they are committed to upholding the law and protecting the public honestly, which can foster a positive relationship between the police and the citizens they serve. With a focus on fairness, justice, and equality, the 2014-implemented rule of ethics is a legally enforced rule of behaviour in UK policing. By encouraging public participation and engagement in investigating and resolving crimes, making ethical decisions in policing situations helps prevent abuse of authority and inappropriate behaviour.
The public's faith in law enforcement and the public's support of law enforcement activities can be improved by including diversity and equality in police strategies. To encourage transparency throughout the judicial law structure, it is crucial to always uphold a standard of justice and objectivity. Personal values, departmental policies, and public perceptions shape officers' moral judgements. Regulations, business culture, and community involvement are external elements that can influence an employee's ability to make moral choices. Regulations provide boundaries and promote integrity, responsibility, and openness, while a culture of corruption can lead to dishonest behaviour. Sharing the burden of leadership and gaining the public's trust is facilitated by community involvement and feedback. Officers may encounter internal pressures like peer influence or a culture that prioritises attaining objectives over ethical concerns when making ethical decisions, requiring them to balance public safety and individual rights. Officers can better deal with conflicts of interest and biases by participating in comprehensive training programmes. Ethical obligations in the police force are complicated by considerations of social morality, and officers' moral judgements may be swayed by internal biases and external pressures. The public's trust and confidence may be harmed by situations involving the deadly use of force. All members of the police force are expected to adhere to the Code of Ethics, which outlines the expected values and standards of professional conduct. These include acting with integrity, honesty, respect, fairness, and selflessness. 
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