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                        EXECUTIVE SUMMARY      
In this report Personal career development i found that i can learn to cooperate with the JOHARI WINDOW.Where i can learn understand other people also other groups in which i can gain their experiences but also learn about their shortcomings.And the report contains experiences and learning from the module.Regarding the SWOT ANALYSIS ,i came to fact that i have my strengh but also weakness.This lesson ist very important for Personal career development studiesThe ultimate goal to become better worker and learner.


                              TERMS OF REFERENCE
The report includes lessons from the module for Profesional career development.Where i will learn lessons and apply them in my futureslife and work .We will  gain the best  experience and develop employabilyty  skills .Profesional Career Develpoment cousre ist gives me the dream to lead and work well on my shortcomings and my strenghs.this report have was uploaded on  7.March 202

                 
                                  PROCEDURE
  In this report i  find examples from my lecturers and moodle,visiting public libary where i can collect books,i used google,wikipedia,journal articles and websites.I also obtained swot analysis and smart objectives and  I used this for the report.


                      

                            INTRODCUCTION
This text aims to improwe students to think creativelly and constructively about personal ,academic,and careeer goals throguh planned ,reflective ,and practical exercises .People are urged to define what succes truly means to them  and to make a plan for pursuing their objectives.
No of the stage they are at,pupils should always be contheisidering  they future .Because compettion for jobs ist degree.
This report contains inserts from the learning modules of Personal career development  .The report plays secret lessons from Swot anlysis and Johari window each of these examples we can learn to improve all our abillities.



                       

                            MAIN FINDING
The initial intent of the Johari window was
To promote behavioural communication
And self-awareness. We have modified it to
Analyse knowledge rather than using it to
Examine knowledge about ourselves as
Persons (and assumptions)
About our reality accumulated from the
Viewpoints available to various groups of
People (see Figure 1). When thinking about
Research as a collective endeavour, we
Might consider what is „known to us“ and
„known to others“ rather than what is
‚known to self“ and „known to others,
Which is why the Johari window is useful in
Psychology.
 JOHARI WINDOW ,are 4 square.
          
The JORARI WINDOW ist technique help and develop people better understanding themseves and other.It was created by Joseph Luth ,1916-2014 
Harrington Ingham,1916-1995 in 1955used in groups and exercise .The Johari window ist used by groups at universities.
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1.OPEN AREA–the information about their behavior,addictions,feelings,habits,expierences,but also about them emotions.People can get to know each others better,thez can establish relatioships.It is bigger arena where will be more effective.In fedback ,he will get more comprehensibity.

2.SECOND WINDOW-blind self  or blind spot 
Information ist –this spot reduces communications and interprets  differendly it in ways you might expect.Information about yourselves that other know but i will be unawared of it.




3.FACADE HIDDEN AREA
Hidden are a ist about the fact that zou actually care about it,but sometimes you keep it to yourself so that others dont know about it.It is the personal information.The facade window includes feelings ,personal information,secrets,past eperience and etc..........................
The informations ist privedas it can affect relationship


4.UNKNOW AREA

This area is about information that you didnt know but didnt knowabout anyone on Johari windowUknknow area there is open communications where he can express feelings,weakness,stress from work,shortcomings,pastexpireriences,but also traumatizing past.
So in short ,we ill learn a lot thingsnin Johari widow 
For examle 
Sharing more informations 
Asking others  for fedback
Listening
Open to fedback
Team working
Understanding
Improwe self awareness

Its very useful to find what other poeple like friends,family,neighbours or people around me to find out what they think about me,when i was a cleaning surpoviser i could find out and see what everyone thinks about me.Using johari window i realised it is very good for better work experience and communicating in groups.With johari window I can recognise other peoples thoughts on me and improve on it with the method.

                                                      
SWOT ANALYSIS
Moreover ,the bussiness section for safety and security systems creates a variety of automated .Protection of people ,property ,and the environment is provided via licence plate recognition ,campus and neighbourhood,alerting ,emergency vecihles,and industrial plant-facility first responders.Aditionally it provides control for municipal as well as solutions for municipalntworked security.
It ist a method and a way whrere we can understand and find out all the weak points but also the strong points.We can ase these weakness and strenghs in any job,such as in bussiness,sales or somethingsimilar.It is sometimes called situational assesment or situtional analysis.
Strengh                                           weakness 
	Team working
	Hard working
	communications
	

	Problem solving
	Time keeping
	motivatios
	

	Sefl confidence
	
	stress
	

	Dision making
	
	
	



Opportunities                              threats
	New skills 
	Hope 
	resposibility
	listenig

	Price growing
	
	Emotion 
	Open mind

	Open shop
	
	concetration
	


 
SMART OBJECTIVES 
Smart objectives-is a path where you can solve and manage goals.Especially specific and achievable ,specificks,clearly  states, timely,organized so that everithing you plan fot the future has meaning.The main meaning istonuse and fulfill the conditions in which you will apply this aknowledge .With smart objectives is a method whis helps you gradually move towards your goals and dreams to the top of your career or work. Ist it summary of the purpose creating and technoque.Objectives summrary assumed better result and personal development.      
So enyone else undrstart what will be done .Smart objectives  Specific-goals ist hack for completenig ur your task and life a succesfull goal must be very explicit ist ultra
Measurable -easy to track,particular objective,unreasonable request
Achievable –determinated yout specific goals in the life,work or company 
Relevant –estabilish support the outcomes you desire in life
Time –bound –Smart objective define start and and end times .
Smart objective  we use for purpose and for the results.These may eventually lead to bewidrment and irritation ,which frequently fade away completely.
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 SWOT ANALYSIS: Strengths, Weaknesses, Opportunities, and Threats is referred to as SWOT. It's a framework for evaluating and examining the internal and external aspects that may have an influence on a project, an organisation, or a person. The breakdown of each element is as follows:
 
Strengths:
 
The internal qualities and resources that provide an organisation a competitive edge are called strengths. These are characteristics or skills that the entity possesses that make it stand out from other entities. Some instances might be:
 
 
 
strong reputation for brands
 
motivated and skilled personnel
 
distinctive goods or services
 
streamlined internal procedures
 
strong financial situation

Weaknesses are internal constraints or situations where a company lacks a competitive advantage. Understanding where adjustments are required can be made easier by identifying vulnerabilities. Some instances might be:
 
 
the use of outmoded technologies
 
have a little market presence
 
inadequately trained employees
 
inadequate financial flow management
 
inadequate supply chain
Opportunities are environmental elements that are external to a system that can be used to a system's benefit. These can include new trends, market shifts, or potential growth areas. Some instances might be:
 
 
Untapped global markets
 
Increasing demand for eco-friendly goods
 
regulatory environment changes that are favourable to the industry
 
technological developments that might improve operations
 
Threats:
 
Threats are outside forces that have the potential to harm an entity's functionality or very existence. An entity has to be aware of these difficulties and maybe take steps to alleviate them. Some instances might be:
 
 
 
intense rivalry
 
Consumer spending is impacted by economic downturns.
 
changing consumer tastes
 
Regulations that raise the cost of compliance
 
interruptions to the supply chain
 
It's crucial to give an accurate and thorough assessment while performing a SWOT analysis. This analysis may benefit both people and organisation.

    
             PROFESIONAL CAREER DEVELOPMENT 
Different dimensions involved in the choice of vocation and 
The professional development of students on various technology degree courses. In accordance with the results obtained, we can state that there is a relationship between the 

Type of motivation shown by students towards their degree 

Course and their level of satisfaction with it. As was expected 

And shown by previous research (Deci & Ryan, 1985), these 

Data confirm that high levels of intrinsic motivation lead to a 

Higher level of satisfaction. This is beneficial for academic as 

Well as job performance. It is therefore extremely important 

To emphasise the need for young people to make decisions 

Based on their intrinsic interest for the subject when choosing a specific career or job (Rodríguez-Moreno, 2007; 

Sánchez-García, 2001), as the findings support this theory.

Moreover, the results obtained indicate that even when 

Students make a responsible career choice (based on information about the course or self-capacity and not on others’ 

Opinion and advice), they do not always show high levels of 

Motivation or explicit interest for it. González-Maura (2003) 

Points out that, due to deficient educational and vocational 

Guidance, one relevant weakness of university students is 

Their lack of professional self-determination.
Personal development plan ist designed iprow knowlege ,develop for career skills plannig performace mangement .Ist formal analysis  technique .Project manager  a personal development plans objectives sre things you wish to accoplish to advance in your job or in your personal life.Typically,objectives are createdto be precise ,measureable,attainable,timely and relevant.a Personal development plan ist challenging work assigments.the resources ist from  your achieving.
Development objective-grow confidence,be better in communication,iprowe the skills ,concetrate ,talking
Specific actions –listening,speaking,practice family,
Talk with other people to practice 
Barriers and how thy willbe remowed-stop shy,more listenig,more concetrate,more practice,avaibility .Support required-internet,books,libary,meet people,computer,phone
How i will know when the objective has been achieve communicate,practice,fedback,writing,more action           
               

               
 
                  LEARNING STYLE QUESTIONARY
The enganing,funny,and straightfoward second edition of reaserch methods for education také learner by the hand and leads then through the challenging topic of research methods.Report ist about reaserch topics.
The style was designed to choose your learning method.Create new learning habits.To benefit from it since you are uninformed of what is in query.This questionnare hepl assist in puttning in better position to choose learnig style and experience.
The evalution checking of the  statement that you agree with.
The style ist helpfull for u and others what the learnig style questionnare who calls this style.Four different learning style were identified   [image: ]
Activist
Theorist
Pragmatist 


TIME MANAGEMENT 
                
      Time management is the process of planning and exercising conscious control of time spent on specific activities, especially to increase effectiveness, efficiency, and productivity. It involves of various demands upon a person relating to work, social life, family, hobbies, personal interests, and commitments with the finite nature of time. Using time effectively gives the person „choice“ on spending or managing activities at their own time and expediency. [1] Time management may be aided by a range of skills, tools, and techniques used to manage time when accomplishing specific tasks, projects, and goals complying with a due date. Initially, time management referred to just business or work activities, but eventually, the term broadened to include personal activities as well. A time management systém is a designed combination of processes, tools, techniques, and methods. Time management is usually a necessity in any project management as it determines the project completion time and scope. 
                   
  CONLUSION
Learning ain this university modules  are very important ,the modules heplping improve the skills and develop as in the future ,we can develop in the future and develop the goals in the future.One of the important learns is swot where we can fin as weakness and strengh and also smart where we can develop the best goal in the life .From Johari Window we will lets submit and stuy for ourselves how to learn to understand and learn to work.We get know new people or groups but also new teams or groups and get to know their strengh but also their shorcomings.so we discovered that the Johari window makes sense in that u can gain not only  eperience in it,but sometimes it will contribute to your shortcomings,so that u can work on them to become stronger,more resilent,more patientand,abobe all,communicate more with each orther and share experience.when withness a large number of people used Johari window methods to become more productive and self-assured ,it makes me really happy.If can cooperate wiht coworkers who attempt to use this technique ,specialty.





URGENT IMPORTANT do not wait for -apoitment  at hospital,injury,enerngy,homework,food ,cooking.
URGENT NOT IMPORTANT-degelage -phone calls,wathing news,reading book,visi
URGENT-activities,plannig, family problem solving health some calls ,email
NOT URGENT- ist not urgent so REFERENCING LIST
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Learning Styles Questionnaire

Name: Zj T ‘/Z( ) @{Z,Z J/ et 1,@41’(1&//

This questionnaire is designed to find out your preferred learning style(s). Over the years you have

probably developed learning "habits" that help you benefit more from some experiences than from
others. Since you are probably unaware of this, this questionnaire will help you pinpoint your learning
preferences so that you are in a better position to select learning experiences that suit your style and

having a greater understanding of those that suit the style of others.

This is an internationally proven tool designed by Peter Honey and Alan Mumford.
ake you 10-15 minutes. The accuracy of

There is no time limit to this questionnaire. It will probably t
the results depends on how honest you can be. There are no right or wrong answers.

If you agree more than you disagree with a statement put a tick by it.
If you disagree more than you agree put a cross by it.

Be sure to mark each item with either a tick or cross.

ﬁ 1. 1 have strong beliefs about what is right and wrong, good and bad.
; E’ 2. | often act without considering the possible consequences
E] @ | tend to solve problems using a step-by-step approach
/g 4. | believe that formal procedures and policies restrict people pr g e
— g @ i have a reputation for saying what | think, simply and directly
u 6. | often find that actions based on feelings are as sound as those based on careful
thought and analysis
g 7. 1like the sort of work where | have time for thorough preparation and implementation
E 8. |regularly question people about their basic assumptions
6 9. What matters most is whether something works in practice
d 10. | actively seek out new experiences
U/ 11. When | hear about a new idea or approach | immediately start working out how to
apply it in practice
d 12. | am keen on self discipline such as watching my diet, taking regular exercise, sticking

to a fixed routine, etc.
ide in doing a thorough job

Jogical, analytical people and less well with spontaneous, “irrational”

e interpretation of data available to me and avoid jumping to

cision carefully after weighing up many alternatives

2 fo novel, unusual ideas than to practical ones

anised things and prefer to fit things into a coherent pattern
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