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Skills shortage in the UK

A survey completed for a cross industry report into shortage occupations in construction it was identified that the leading area of skill shortage was that of construction project managers and construction trade supervisors (Appendix A). One of the main factors in the skills shortage in the UK construction industry has been encouraging young people to choose a career within this sector. Despite heavy investment from the government and a wide range of opportunities available for school leavers, it remains that a potential career in construction is often overlooked. With over 20% of construction workers in their fifties, a concern that demand for skilled professionals will outweigh supply thus meaning experienced construction workers retiring along with the industry losing valuable experience. (solutions, 2021). Alternatively, Sue Richardson writing for the National institute of labour study states “there are sufficient people who have the essential technical skills who are not already using them, but they are not willing to apply for the vacancies under current conditions” (Richardson, 2007) . With a record 1.2 million job vacancies in the three months leading up to November 2021, over more than half of businesses who reported a worker shortage stated they were unable to meet demands (statistics, 2021)
Within the Governments industry strategy for construction 2025 the government believe engagement with the public must begin at a young age, around 11 years old prior to making curriculum choices and then be consistently applied right through to further and higher education level. “There is a pressing need to properly inform young people, and their influencers (parents and teachers), about the rewards offered by a career in construction” (Government, 2013).This strategy expands a real opportunity to convey to the younger generation a  sense of excitement about opportunities in the built environment sector, potential to addressing climate change and pursuing innovation and technological advance, to creating a more sustainable and better built environment (Government, 2013).
In 2005 a survey around skills shortages was conducted by the CIOB. These surveys concluded that Charted members of the CIOB believed there to be a skills shortage in the UK construction industry (CIOB, 2008). See (Appendix B)





  Apprenticeship schemes (General)

Apprenticeships schemes are a great way to enter industries, including the construction sector. Apprenticeships are a style of training that combine practical work in a job and studying. “Apprenticeships can help apprentices develop experience, gain job-specific skills and obtain a formal qualification whilst at the same time earning a wage” (people, 2021) There are many different forms of apprenticeships. They Can vary over numerous years to complete and will involve studying at least one day a week. Apprenticeships can be started from 16 but most recent studies show more over 25s starting apprenticeships compared to this time ten years ago. (See Appendix C). Apprenticeships can also start at differing qualification levels and can be noted that higher levels of Intermediate and Advanced apprenticeship start in recent years. showing apprentices are seeking higher qualifications through an apprenticeship route (See Appendix D). The largest growth by sector in the year 2012-2020 being the construction sector (See Appendix E).

 Government funding 
A multi-million-pound fund to help aid the construction skills shortage in the UK has been was launched on 18/6/18 by the Skills Minister Anne Milton. 158,000 new construction jobs are expected to be created in the UK over the next five years, the £22million Construction Skills Fund will take training from the classroom to construction sites, thus allowing learners to apply their knowledge in a real-world environment. Minister Anne Milton quoted 
“For our economy to thrive we need everyone, regardless of their age or background, to be able to get the training and the skills they need to make the most of the opportunities that lie ahead” (Government, 2018)
“This will help meet the needs of employers and tackle the construction skills shortage, while also supporting those who want to join the industry, particularly adult learners” (Government, 2018).                
 Construction levy
Across Britain, £140m of the Construction industry levy will be invested into construction in 2021/22, The funding for employers to train and in business support and services. The investment will see 94 pence out of every pound of the levy that CITB receives prioritises the current shortage issue.
The key investments for Wales include grants, training and apprenticeship support with immediate needs as well as supporting new learners and workers. Leigh Hughes, CITB Cymru Wales Nation Council Chair, said: “This plan shows we’re listening to the industry and investing in what it has told us is most important. We’re targeting levy money at fewer initiatives to ensure industry funds work hard to tackle priority issues, addressing future needs and current challenges” (journal, 2021)
Investment in training in the UK has fallen over the last 20 years, Although, the government points to research that indicates for every pound invested in adult apprenticeships at Level 2 and Level 3, the country benefits by £26 and £28 respectively (See Appendix F).


 Apprenticeship levy

In the 2015 Emergency Budget, the Government announced the introduction of a levy on large companies to help fund three million much needed new apprenticeships by the year 2020. It was suggested the levy introduced in April 2017 would increase investment in training and apprenticeships. Skills Minister Nick Boles said, 
“Skilled people are the lifeblood of a strong economy but for too long UK businesses have invested too little in developing their employees’ skills to meet the demands of a competitive, global market. The apprenticeship levy will ensure that businesses invest in skills and training, and will act as a much-needed shot in the arm for the country’s productivity.” (Designingbuildings/wiki, 2021)
However, in March 2017, the cross-party sub-committee on Education, Skills and the Economy criticised this by announcing 
 “We recommend that the government, as part of its continuing review of the operation of the levy, consider whether a single rate is the best approach and explore ways of restructuring the levy on a sectoral and regional basis…. The government has not set out how its increase in apprenticeship numbers will help fill the country’s skills gaps. The current balance of provision is skewed towards sectors with low wage returns and few skills shortages and we are not convinced that tinkering will bring about the major changes necessary.” (Designingbuildings/wiki, 2021). Despite this, the levy went ahead.
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