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Appendix 4: Final Reports
PLACEMENT SUPERVISORS FINAL REPORT 
When considering the level of competence of a student in supervision please refer to the marking criteria outlined below:
	Percentage marks towards HE qualification
	Description

	70% and above
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts

	Under 40% (Fail)
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.




This section of the report should be completed by the Placement Supervisor.  To complete the report. we would like you to use the headings below giving specific examples to support your observations.
	How did the student use supervision and respond to feedback?

	Sarah is clearly operating well above the standard L4. Because of her experience, we agreed early on to establish a supervision contract that was rooted in pedagogical challenge and use our sessions to really drill down into the ‘why’ of her practice. She didn't just report on tasks, she used supervision to dissect complex management dilemmas from every angle. I noticed a real shift in her academic confidence as the sessions progressed, she started naturally linking her decisions to theory and the wider strategic picture. It was impressive to see how she embraced this, showed professional humility and was willing to deconstruct her own long-term habits and look at her career aspirations and leadership style with a fresh, critical eye.

	To what extent did the student seek challenging situations, and how were these worked with?

	Sarah’s placement coincided with significant organisational change and the unexpected absence of her line manager. She embraced this ‘step up’ with professional resilience, demonstrating autonomous leadership that far exceeds L4 requirements. In supervision, we explored Leadership Theory, specifically the transition from ‘transactional’ to ‘transformational’ leadership. Sarah’s ability to view ‘trial and error’ as a collective learning opportunity for her team, rather than a personal failure, shows a high degree of emotional intelligence. A standout example of her professional maturity for me, was her leadership following the death of a young person. Despite her own feelings and hesitations, she prioritised the young people, and commitment to the principles of the Five Pillars of Youth Work, ensuring the service remained a ’safe space’ for the young people to process their grief.


	To what extent did the student show enthusiasm and commitment?

	Sarah’s energy is undeniable. She is exceptionally organised and well planned and has a solid grip on policy and procedure, but it’s her progression as a leader that has stood out. In her new role as an Area Youth Worker, she doesn't just ‘do’ the job, she motivates her team to meet the same high standards she sets for herself. Her commitment to the professionalisation of youth work, balancing a senior job, along with the commitments of study at degree level - shows her dedication to the sector.


	How well was the student able to relate theory to practice and reflect on their own practice and that of others?

	This is where I’ve seen the most growth! Sarah has moved from ‘doing’ to ‘reflecting’. She describes it herself as now being ‘consciously responsive, not reacting’. She is now much more adept and skilled at pausing and linking her actions to the NOS. She played a key role in developing a new internal evaluation method based on the Welsh Youth Work Strategy, showing she can bridge the gap between frontline work and national frameworks. Demonstrating that she isn't just following a curriculum, she’s helping her team understand the ‘why’ behind it. In my discussions with Sarah, it has been evident that she takes responsibility for the professional journey of her team, ensuring that organisational policies are not just followed but are understood as the framework for delivering high-quality, youth-centred provision.


	How did the student articulate their own beliefs and values and relate them to the work?

	Sarah has been very open about her internal values, and has been able to link these with those of Youth Work. We’ve discussed the internal conflict that often comes with management, and she has shown a great ability to weigh up her own beliefs against professional requirements. She’s been able to pass this reflective mindset down to her team, encouraging them to think about how their own values align with the ethical standards of the profession.


	How pro-active was the student in demonstrating anti- oppressive beliefs, language, and behaviour?

	Sarah is already well-equipped in her direct practice with young people, but what’s been more impressive is how she’s applied this to her role within the wider staff team. Denbighshire Youth Service is going through a major cultural shift and still in the infancy of a restructure, which naturally causes a lot of anxiety and doubt. During one of our sessions, we used Thompson’s PCS model as a framework to help Sarah navigate these anxieties. By looking at the 'Structural' and 'Cultural' levels of the organisation, Sarah was able to be proactive in her approach—focusing on listening to her staff, opening up discussions, and introducing things like group supervision and wellbeing sessions. She’s shown a real awareness of how to challenge the existing culture appropriately while supporting her team through the transition.


	In your professional opinion, has the student achieved the necessary standards to progress to level 5?

	Yes, without question. Sarah is already demonstrating the strategic thinking and professional autonomy that the university would expect at Level 5 or 6.

	Student’s Provisional Mark  – please give a numerical mark out of 100
(Please refer to the grading criteria above)
	_____80____%

	Signed Supervisor 
	Andrew Williams

	Date
	07/05/26




Students should expect to receive a report which reflects their engagement with supervision, and the report should be personalised to them.  Please note that students are required to submit their reports to Turnitin – this is where the module lead will access the report.  Please also note that this is also a platform which detects similarity to any other work that has already been submitted to this platform.


	
	
	



