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Purpose of this session
Rocco and Plakhotnik (2009) distinguish a theoretical framework, the lens through which data is interpreted, from a literature review or conceptual framework. A finding becomes a contribution when it is related back explicitly to something beyond itself: a theoretical framework, existing practice, or professional decision-making, rather than left to stand alone as description. Whetten (1989) and Corley and Gioia (2011) remain the standard reference points for what a theoretical contribution specifically requires, but a practical or methodological contribution is equally legitimate, provided it is stated explicitly rather than assumed. This session gives you a method for making that move, and for presenting qualitative evidence so it earns the claim made from it.
How to use this handbook: the ladder from data to claim, the quote-integration pairs, the four failures, and the overclaiming and underclaiming material are all taught in the session slides. This handbook does not repeat any of that. It holds only what the slides do not: the full reading list, a second real reading for the evaluation activity, and the transcript-and-theme practice material for the writing activity if you do not yet have coded data of your own.


Independent practice
Activity 1: a second real reading
The session used the psychological safety theme from Rubbi Nunan, Ebrahim and Stander (2023). For independent practice, read a different theme from the same paper, positive relationship, in Rubbi Nunan, J.L., Ebrahim, A.B. and Stander, M.W., 2023. Mentoring in the workplace: exploring the experiences of mentor-mentee relations. SA Journal of Industrial Psychology, 49(0), a2067. This is open access.
1. Identify a quote the authors use and decide whether it is quote-and-drop or quote-interpret-link
1. Identify the sentence, if there is one, where the authors state a contribution explicitly, and compare it against how the psychological safety theme was handled in the session
1. There is no model answer here, since the correct reading depends on the actual text, not a scenario invented for teaching
Activity 2: writing the finding paragraph, practice material
If you have coded data of your own, use that instead. If not, this transcript extract and theme are constructed for practice, not drawn from a named study, and are here so you have something to write from.
Transcript extract: erm, everyone kept asking why I'd throw away ten years of experience, so eventually I just stopped telling people I was retraining
Coded theme, given for this exercise: Concealment of career change to avoid social judgement
Attempt your own finding paragraph, then check it against the self-assessment checklist from the session. As a guide, a strong paragraph would name the mechanism at work, for example concealment as identity management, and state what kind of literature it would need to engage with, for example theory on stigma management or identity transitions (cf. Ibarra, 1999, on provisional selves during identity transitions), even without a specific citation confirmed.
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