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Introduction
This report looks at the personal employability skills needed for the job of a Public Health Officer, which I am interested in after completing my BSc (Hons) Health and Social Care. This role has been selected as it is consistent with my long term career goal identified in previous module activities of working in public health project delivery, and skills I have already developed through my degree, such as project based digital work and community leadership. This report breaks down the employability skills that are required for the role and considers my own abilities in relation to these and then outlines an action plan and timeframe for addressing any skill gaps identified. Also throughout I will think about how I can develop my personal brand, promote my professional identity, build a network for successful employment in this role but not just a generic job description – a real and current job vacancy will be used as evidence base for this analysis.
The Job Role: Description, Person Specification and Vacancy
The opportunity identified for this report is a current role in Liverpool City Council, UK as a Public Health Officer to manage across the Public Health portfolio within Liverpool City Council (Liverpool City Council, 2026). The advertised role involves leading and supporting with planning and coordinating public health events and producing high quality written reports and presentations to include within the Public Health Annual Report which will form part of the post-holder's duties in a local authority Public Health Team (Liverpool City Council, 2026). This range of salary is £40,777 to £46,142, indicating a local authority early career role (not a specialist or consultant) and therefore a realistic and appropriate graduate level target for a health and social 
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Figure 1: Job advertisement – Public Health Officer, Liverpool City Council
The person specification for this role, which is based on the advert and job description, emphasises on the need to have proven experience in managing and delivering public health or community projects, have good written communication for reports and presentations, and have the ability to develop and maintain working partnerships with a variety of internal and external stakeholders (Liverpool City Council, 2026). It also states that the post is part of a larger Public Health Team but will involve working closely with other council departments and external partners, so candidates should be flexible and comfortable in a hierarchical local authority environment, whilst building informal cross-departmental working relationships. This resonates with the UK employers' expectations of entry-level public health graduates, who evidence was collected from across the UK, Poland and the Netherlands, have also been shown to prefer a non-technical, generic set of competencies such as communication, team working, and problem-solving skills as attributes for employability (Leadbeatter et al., 2023).
Analysis of Employability Skills Required for the Role
A person specification and literature from the wider employability field was used to support the blending of technical, interpersonal and organisational skills required of the role of Public Health Officer. The nine-level Career Framework for Health is used by the Skills for Health Employability Skills Matrix, which outlines the skills and qualities needed for roles at this level: to be able to produce effective reports on complex subjects; to interpret and present data clearly; to work collaboratively; and to use initiative (Skills for Health, 2023). These reflect the person specification for Liverpool City Council, which identifies report writing, event co-ordinating and stakeholder management as key skills.
Project management is likely to be the most important skill required, as the advert explicitly states that candidates should have experience of leading and delivering public health projects to a high standard (Liverpool City Council, 2026). Fittingly, the scoping review by Leadbeatter et al. (2023) also highlighted that employability in health professional education now encompasses a ‘reflective identity' that is formed through effective practice, productive relationships and professional commitment. This indicates that it's not only about having to be competent at the task, but also reflect, adapt and maintain professional relationships over time.
Skills in communication and networking are also a must. The interprofessional and multi-agency networking skills discussed in my online portfolio are directly transferable to the work of Public Health Officers, who will need to work closely with schools, NHS, voluntary sector partners and local communities - as described in the literature by Murray et al. (2025). Lastly, the importance of self-directed learning and autonomy is recognized: Deci, Olafsen and Ryan (2017) believe that an autonomous, self-directed learner will be more successful in maintaining productivity at a high level in complex public sector jobs, which is applicable in the context of local authority project work, which is often varied and self-managed.


Evaluating My Own Skills Against the Role
I have implemented a personal SWOT analysis (Strengths, Weaknesses, Opportunities, Threats) a self-assessment tool which is widely adopted in health and social care for personal development planning, which has looked at my own strengths and weaknesses and also my opportunities and threats (Beausaert et al., 2011).
Strengths
· Practical project delivery experience: have built and launched a number of web-based applications myself, and have hands-on planning, scoping and delivery experience which is directly applicable to the project management requirements of this role.
· Relationship building and community leadership: I am developing and am currently helping to lead an online community with a pastoral focus, which has enabled my communication, support and coordination skills with a diverse group of people, a skill that is closely related to the stakeholder engagement that will be required in this role.
· The module has given me a head start on the 'softer' employability skills valued by that role, particularly with regard to the concepts of personal branding, emotional intelligence, networking theory and professional online presence, facilitating my critical engagement with these concepts before the module began. 
Weaknesses
· Not much direct Public Health experience: My project and leadership experience has been in a digital and community setting, rather than an NHS or local authority Public Health Team specifically.
· Data and epidemiological skills: this is an area where I haven't specifically acquired skills in during my degree, but it's something that is implicit in the role.
· Statutory reporting, commissioning cycles and Joint Strategic Needs Assessments are mentioned in other public health job descriptions but are not yet something I have personal experience of. 
Opportunities
· Placement and/or volunteering opportunities with local authority Public Health Teams giving direct experience in the sector.
· There are two structured routes to registration: Faculty of Public Health and UK Public Health Register (UKPHR) practitioner routes, for those who have no clinical background.

Threats
· There are high numbers of people competing for entry level public health jobs and some jobs such as this Liverpool role require experience of project delivery in a local authority context as desirable.
· Local governments have periodic funding pressures on their public health budgets that impact on the number of entry-level jobs that are available in any particular year. 

This SWOT analysis indicates that my strengths to date in project delivery, building relationships and being reflective of myself provide a good base for this position, although this is not sufficient. The key weaknesses highlighted are the areas that make a successful application stand out from an unsuccessful one: limited direct public health sector experience and lack of understanding of the processes of a local authority (Liverpool City Council, 2026). This has had a direct impact on the priority that I put in my action plan below to prioritize sector-specific experience above other development goals.
Building My Personal Brand and Professional Identity
Creating a credible personal brand will be at the heart of the campaign as a way to fill the gap between who I am today and what the position calls for. It also involves having a professional LinkedIn profile, which will clearly show my project delivery work and community leadership and health and social care study as employers are increasingly looking to have a logical online profile that aids, rather than detracts, from the written CV (O'Connor et al., 2021). I intend to share case studies of my project work on my LinkedIn profile and personal portfolio website, but to focus on the skills relevant to public health rather than technical detail, e.g. skills in communicating with stakeholders, managing/ delivering projects.
In my online portfolio, I mentioned blogging as another way to help promote my professional identity – short, evidence-based posts on health promotion issues would allow me to show my knowledge and communication skills in public health, prior to having a formal public health title. This is consistent with advice from the Nursing and Midwifery Council (NMC) that the professional and responsible use of digital platforms can be used to build relationships and to continue to develop (NMC, 2019). The structure of my CV will be specific to each application as Leadbeatter et al. (2023) suggest, because they believe that it is more effective when graduates can directly and clearly demonstrate the mapping of their current experience with sector-specific language in advertisements like the one by Liverpool City Council.


Building a Professional Network
Creating a network for this role involves working at a higher level. Professionally, I think it would be a great thing to join the various networks I can find that are relevant to me, like the Faculty of Public Health's student or graduate membership routes or public health practitioner forums in my area. The job itself involves working with schools, and with NHS and voluntary sector partners such as Liverpool City Council (2026), so working in sectors that would allow me to build relationships with these partners earlier, as a volunteer, would help build the necessary relationships that will be required later on.
This is backed up by the social capital theory, which proposes that an individual's career success is not just determined by what skills they have, but by their network of relationships, including informal or ‘weak tie' ties outside their current network that can broach a path to opportunity that is not formally advertised (Seibert, Kraimer and Liden, 2001). In practice, this means that I will be attending events held in the local public health or health promotion communities, joining people that I meet on LinkedIn and keeping in touch with placement supervisors and lecturers that may be able to refer or informally introduce me to hiring managers in the future.

Action Plan and Timeline
As part of my self-assessment I identified the gaps I need to fill, these will be addressed in the action plan below on a five year timeline with resources and activities. The approach to development is structured, in line with the evidence that intentions are not as effective as personal development plans with specific, time-bound goals (Beausaert et al., 2011).



Year 1 (final year of BSc) – Have first-hand experience within the public health sector.
· Place a student with a local authority Public Health Team or volunteers with a local authority Public Health Team.
· Take a brief public health data and evidence use course (e.g. Health Education England e-learning).

Year 1–2 – Develop a personal brand.Create a personal brand.
· Create and maintain a business LinkedIn profile.
· Write 2-3 short blog posts on health promotion related topics.
· Customize my CV to the requirements of a public health position.



Year 2 – Gain an entry-level position in the public health field.
Seek Public Health Officer / Assistant positions, e.g. similar to the Liverpool City Council position.
Go to interview preparation sessions organised by the university Careers service.

Year 2–3 – Start formal public health pathway
· Sign up to the UK Public Health Register (UKPHR) practitioner pathway.
· Find a professional mentor for the portfolio of evidence needed.

Years 3 – 4 – Build their specialist knowledge.
· Complete an undergraduate short course or postgraduate module in epidemiology, health needs assessment or health promotion (part-time).
If necessary, apply for employer funding for CPD.

Year 4-5 – Progress towards becoming a Senior Public Health Officer.
· Apply for progression or promotion within the school.
· Fully-registered practitioner in the UKPHR.
· Attend Faculty of Public Health events to widen my professional network.






Conclusion
Having used a real, current vacancy, this report has examined what skills are expected of the Public Health Officer role, conducted a personal SWOT analysis to assess my own skills against the expected role and identified a five year action plan to close the identified gap. The process has revealed that I possess transferable abilities in project delivery and communication, reflective self-awareness, but that I have to develop my knowledge of the sector-specific skills and the strengths and knowledge of public health. The development of a deliberate personal brand with a professional identity that is clearly communicated across a range of platforms including LinkedIn, coupled with the enhancement of my social capital theory (Seibert, Kraimer and Liden, 2001) strategies, will be a key component of my employability skills and make a strong contribution when applying for roles like this one and future opportunities in the public health arena.
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> Number of Positions:
3

> Contract Type:
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> Salary:
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> Working Hours:
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