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INTRODUCTION
This report will be discussed for explaining in detail about the personal development plan, it is initiated to make the practice get efficiently performed and get applied in the most suitable way (Savickas, 2019). This helps the students to boost the skills of the employees and their performanceability to get boosted (Mehrmann et al., 2018). This report will be performed to elaborate the understanding as the studentsperforming their roles with the professional skills and this helps the skills get developed of the students. This report will be conducted to expand the brief understanding on the reflection for the role play performed where the interview and interviewer had various questioning and answering with the reflection on the activity of the role play as a nurse which was performed to expand the professionalism and employability skills. 
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GIBBS REFLECTIVE CYCLE
The reflection is the process which helps in understanding the personal skills and those qualities which are required to make their performance get boosted, this reflection is performed based on the role play as a nurse, the model of Gibbs reflective cycle will be performed here to expand the performance of the skills getting improved and this helps in understanding the skills and the strengths of the self which makes the performance get boosted of the employees (Sekarwinahyu et al., 2019). This model is worked with the help of six stages which could be elaborated briefly in context with the role play and helps in highlighting the experiences. 
The six stages which are involved and are elaborated are as per the Gibbs Reflective Cycle:
Description:The process is enabled to identify and elaborate the understanding as the activity is performed to identify the understandings (Li et al., 2020). 
Feelings: This part reflects the thought process of the individual and highlights their traits of thinking. 
Evaluation:This evaluates the performance that has been performed and elaborates the positive as well as a negative part of the performance which will be done with the strengths as well as strengths. 
Analysis:This part will highlight how this reflective model under the career development plan will help in the future happenings (Tawanwongsriand Phenwan, 2019).
Conclusion:This part includes the short conclusions of the points which have been explained in the whole modelunder each event respectively.
Action plan:This part of the model demonstrates the future traits which will be initiated to improve the skills under the weakness part of the personal and resolve the issues which have been showcasing or coming up in the performance. 
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Fig1. Gibbs Reflective Cycle
Source: (Sekarwinahyu et al., 2019)
Description:The role play was conducted in the class whereby the teams were divided into two parts the interviewer and the interviewee. The interviewer in the class performed and askedover five questions followed by at the end ofthe discussion asking about anyone factor of the company. The activity was started by me and my team members as firstly I became the interviewer which helped in identifying that the answers could be aligned and replied in this manner further this was identified by me that my partner was more energetic and enthusiastic in performing and providing solutions to the questions, while comparatively, I observed that I started fumbling when the Interviewer asked questions to me and got nervous while providing the answers. Below have been provided with some of the questions which I asked from my teammate (Tawanwongsriand Phenwan, 2019):
What makes you different from others?
How will you make your patients feel healthy?
Why do you feel you are the most suitable nurse in this hospital?
How good are you in helping people and resolving conflicts?
What is special in you that we hire you?
Thesewere some of the questions to which my teammate provided the enthusiastic answers, as these questions were asked from me I realized that was more nervous and getting fumble with my pronunciation and the point where I needed to provide the answers (E-portfolio, 2019). I tried making my performance as per my skills of employability and mentioned some of my top skills as communications skills, interpersonal skills, problem-solving skills and skillsof leadership. This was identified by me that the interview section performed by me was done best from my side and my skills which were mentioned above helped me in performing at my best. 

Feelings:The interview parts were never from my side as I always fear of being disqualified or being rejected also the impact of the friends and the people around speaking about how the tough was the interview makes me get more nervous while I try to concentrate towards the work (Kelly et al., 2017). Later when I turned out to perform my first mock test interview this was identified by me that until you experience what is happening and how much difficult it is for you to answer the questions, this can't be recognized by the one if they don't perform by their self, this was recognized by me that the interview section was not that tough as it was said by my friends and the fear I was having was quaintly vanished (Li et al., 2020).
 This was identified by me as the skills I have are those which every employer looks for in the interview to align them to the position, therefore I answered the question most appropriately to the skills I had, which also gives me the confidence of going through the real-time interview (Tawanwongsriand Phenwan, 2019). This was analyzed by me that the interview taking and selecting the questions is not the easy job as well they require more of consciousness and alertness as well make their question get clear in the mind of the respondent to which they can receive the answer they are willing or aspiring to hear. 
Evaluation: The role was performed by the two members in every team one on the way played the role of the interviewer while on the other side the other team member played the role of the interviewee. This was experienced by me that there was much time when my team was feeling low and not able to perform as their bestwhile the role play and that is when I utilized my skills of leadership. I inspired the team member to perform their best and stay focused and concentrated towards what they are doing and performing (Li et al., 2020). I align towards my job role with my complete dedication and stay eligible to the role I promised to accomplish and always helped my partner to solve the issues that have been raising in the hospital of in the nursing department. 
This was understood by me that I have been lacking on the skill of working in the decision making situations as I was unable to take the instant decisions and needed time to understand the situations and then finally come up with the suitable answer to the query. This was recognized by me that the employer in their job role looks for the position of the employee who is good and fluent in the decision making step and this helps the interviewer to make their selection appropriate and easy, in my interview I recognized that the skills of problem-solving of my partner were weak but in my case, I recognized theskills of decision making is weak which is required to be improved (Li et al., 2020). 
Analysis:In the whole roleplay I identified that there are parts when the interviewers and the interviewee weakness comes out, taking the interview is the great job to be done and is the fun job as it provides various learning to be performed meanwhile the interview faces lots of trouble such as they do not know what the interviewer is expecting them to answer them for the question they have asked followed by answering to those questions also make me get nervous at points as that the confidence level gets weaken at some point of question answering step (Kelly et al., 2017). The job for the interviewer is also not easy as it is their responsibility to make the employees or the respondents feel comfortable and stay and answer freely to the questions which will be asked by the company to them. This is to the point of the interviewer that as they reach the position where they need to settle down and provide the answers in that time the interviewer performancethe complete observation towards the particular respondent. 
Being the interviewer this is also essential to create the situations which are hypothetical for the respondent so that they feel it has happened with them and they speak more about that particular thing, nursing department interviewerinvolvedidentifyingthe presence of kind as well as the skills of problem-solving and decision making which will eventually help the interviewee to get the job role they are looking for (Li et al., 2020). 
Conclusion:The role-play came out to be one of those acts which helped in boosting my confidence and identifying my those skills which I lacked in and provided me with the wide appearance of the sectors and the skills which were needed by me identify and have the core acceptance on it. This was analyzed by me that when more of such role play will be initiated, will eventually help in performing better and help in indenting more core skills which are essential for the job to be performed and this will also help me in boosting the confidence which will provide me better satisfaction and courage to facethe real-life interviews in the future. 
This helped me in assessing the job of both the interviewer as well as of the interviewee as the interviewer needs to stay more aligned towards the questions which will provide the best answers by the candidates and get clearly understood by them and the job function of the interviewer is also one of the enjoying and skills oriented process which makes the respondent get the freedom to speak what they feel and the interviewee part helped me in assessing to perform and make decisions more confidently. 
Action plan:
	Skills
	Activities
	Time
	Success criteria

	Decision-making skills
	The skills of decision making are essential to be improved by my side as this will help me in taking the tough decisions and acknowledging those decisions in the best way. This will be performed by me in taking every decision and answering the question wherever is required by me. 
	60 days
	I will make the proper implication of my skills and take the proper guidance of my performance from my teacher.  I will also focus more on observing and attaining the surroundings and think calmly about the situations. 

	Motivation skills 
	This was identified by me that the skill of keeping myself motivated in the part of giving the interview pulls me down making me feel unconfident towards the job profile. This could be improved by me by making a better understanding of the job roles and being confident for the answers being provided to them. 
	60 days 
	I will access this by taking feedbacks of my performance in the role play from my teacher which will help me in performing and improving my motivational skills. 

	Critical thinking skills 
	This is the skills which I lack sometime in the hardcore situations which pulls me down from making the decisions and being active in the conversation. 
	90 days
	This could be improved by me through focusing on the points where I could work on and this will be accessed by me by acknowledging the guidance from my teacher by observing the role play. 
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CONCLUSION
This report constituted of the detail discussion on the topic professional career development, the topic had a complete description of the terms in the introduction part followed by this was recognized that the report constituted with the help of the role play performed where the interview and interviewer had various questioning and answering with the reflection on the activity of the role play as a nurse. The complete reflection was provided in the report with the help of Gibbs Reflective Cycle supporting the detail of the steps in the model of description, feeling, evaluation, and conclusion and action plan. 
[bookmark: _Toc58522328]

[bookmark: _GoBack]REFERENCES

E-portfolio, A.K.S., 2019. How does the Gibbs Reflective model integrate with Evidence based practice in veterinary medicine?.
Kelly, J., Watson, R., Watson, J., Needham, M. and Driscoll, L.O., 2017. Studying the old masters of nursing: A critical student experience for developing nursing identity. Nurse education in practice, 26, pp.121-125.
Li, Y., Chen, W., Liu, C. and Deng, M., 2020. Nurses' Psychological Feelings About the Application of Gibbs Reflective Cycle of Adverse Events. American Journal of Nursing, 9(2), pp.74-78.
Mehrmann, V., Scholz, L. and Vergara, C., 2018. Personal Career Development Plans for all ESRs.
Savickas, M., 2019. Career counseling (pp. xvi-194). Washington, DC: American Psychological Association.
Sekarwinahyu, M., Rustaman, N.Y., Widodo, A. and Riandi, R., 2019, February. Development of problem based learning for online tutorial program in plant development using Gibbs' reflective cycle and e-portfolio to enhance reflective thinking skills. In Journal of Physics: Conference Series (Vol. 1157, No. 2, p. 022099). IOP Publishing.
Tawanwongsri, W. and Phenwan, T., 2019. Reflective and feedback performances on Thai medical students' patient history-taking skills. BMC medical education, 19(1), p.141.

1

image1.jpeg
[ossateten

Gibps TN

Reflective Cycle
for Assignment
Success

— Analysis





