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Introduction

I have decided to work as a nurse in the Health and Social Care sector of the National Health Service (NHS). Nursing is an essential profession that focuses on giving people at all stages of life person-centered, safe, and compassionate care. Because this position reflects my personal values of empathy, respect, and a strong dedication to helping those in need, I am especially interested in it.
Nursing is a viable and fulfilling career option for me because of my qualities, which include diligence, a willingness to learn, and a passion for helping others. This position also provides prospects for ongoing career advancement and professional growth, which align with my long-term objectives.
In this report, I will analyze the personal employability skills needed for nursing, assess my own skills, discuss how to develop a professional and personal brand, and provide a plan of action and schedule for reaching my carrer objectives.
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Analyse the Personal Employability Skills Required for Nurse
Professional experience, communication skills, computer literacy, leadership traits, and particular behaviours that promote patient-centered care and healthcare innovation are all necessary for the position of nurse. Effective communication skills are essential for position of nurse. Effective communication skills are essential for nurses since they have a direct impact on patient satisfaction and experiences (Coskun Palaz, S., & Erkus Kucukkelepce, G. 2025).
Nurses’ communication has a positive influence on patients’ opinions of nursing care, especially when it comes to problem-solving and polite interactions, which are important indicators of perceived care quality (Coskun Palaz, S., & Erkus Kucukkelepce, G. 2025). 
Interpersonal and communication skills are also crucial since I will need to reassure or counsel patients and their family members or caregivers, often in circumstances that they may find challenging (NHS, 2026).
The use of new technology in healthcare has increased the requirement for nurses to posses’ digital skills in addition to traditional clinical competence. This involves being proficient in nursing informatics and having the flexibility to adjust to remote patient management and telemedicine, which was particularly evident during the COVID-19 pandemic. To enable to successfully coordinate care and implement digital tools, nurses must develop leadership skills. This calls for a combination of technical expertise, managerial qualities, and soft skills such flexibility and problem-solving (Isidori, V. et al 2022). 
Managers and nursing personnel have different levels of digital literacy; more education and managerial roles are associated with stronger informatics competencies. When it comes to educating employees to improve these skills, nurse supervisors are essential (Hariyati, R. T. 2024).
Although nurses must collaborate with interdisciplinary teams and manage unpredictable healthcare environments, the job role also requires resilience and teamwork. Managing may be few, requires communication skills (Isidori, V. et al 2022).
The importance of digital leadership competencies knowledge, abilities, and attitudes that facilitate digital change in healthcare settings is emphasized by nurse managers. The necessity of continual professional growth and mentoring is highlighted by obstacles including inadequate training and infrastructure problems (Abou Hashish, E. 2025).
The skills in the Skills for Care Skills Framework are gradually developed via practice-based experience in actual health and social care settings rather than being entirely learned in a class setting. Current research demonstrates that nurse competency development is an ongoing process influenced by exposure, introspection, and implementation in challenging care scenarios.
For instance, frequent patient encounters improve communication and person-cantered care abilities. According to a 2023 nursing study, to be able to provide person-cantered care, nurses must actively collaborate with patients, keeping into account their social, cultural, and personal circumstances (Kelsall-Knight, L. and Stevens, R. 2023). 
A nurse caring for a patient with dementia may at first concentrate on task-focused communication but eventually learns to read behaviour as a kind of communication and modifies tone and strategy to lessen suffering. This illustrates how experience improves people skills and reflects actual care situations when emotional intelligence is employed to defuse rage.
In the same way, skills related to risk management and safeguarding are developed by identifying patterns in various interactions. Evidence from health and social care inspections demonstrates that analysing recurring contacts and feedback, as opposed to isolated instances, is crucial to comprehending patient experiences and demonstrates that analysing recurring contacts and feedback, as opposed to isolated instances, is crucial to comprehending patient experiences and detecting hazards (Care Quality Commission 2025).
For example, a nurse may only become aware of subtle indicators of neglect such conflicting explanations for injuries after working with comparable instances.
Additionally, experience improves professional judgment and teamwork. Case studies of integrated care systems demonstrate that when practioners are exposed to shared workspaces and comprehend their respective roles in patient care, communication within multidisciplinary teams improves (Skills for Care 2026).
Nurses gradually transition from simply conducting orders to actively organizing patient care.
Finally, workforce development reports highlight how real-world application and continued professional development increase leadership, equality awareness, and continual learning (Skills for Care, 2023).
This illustrates how the framework is dynamic and how abilities change with experience, allowing nurses to deliver person-centered, safe, and responsive care.
Through frameworks and instructional strategies that support inclusive, psychologically secure, and equitable environments particularly in health and educational settings skills in equality, diversity, and health and safety are put into practice. These abilities aid in the development of settings where everyone is safe from harm and discrimination and feels such, they belong (Boston-Leary, K. 2025).
By promoting psychological safety and collaboration across teams, equality and diversity skills address cultural congruence, implicit bias, and institutional hierarchies, which can enhance results for both patients and healthcare professionals. This entails switching from classic meritocracy to merit-equity strategies, which acknowledge and consider a range of demands and experiences in the workplace (Boston-Leary, K. 2025).
Emotional intelligence (EI) is essential for handing difficult relationships in health and social care settings, such as defusing tense or irate situations. For instance, moral sensitivity and emotional intelligence have an impact on nurses’ capacity to interact with irate patients. In this process, emotional intelligence serves as a mediator, allowing nurses to better comprehend and control their emotions. This promotes more positive communication; eases stress and lessens conflict and the possibility of violence in healthcare settings (Guo, S.-Y. 2024).







Evaluation of my skills

I believe my present skill set is in many significant ways in line with the fundamental demands of a nurse position, especially when it comes to providing compassionate patient care. I approach helping others with sincere passion and care since I am a patient, sympathetic, and kind person. To establish trust with patients and provide person-centered  care, emotional intelligence and compassion are crucial in nursing practice (Crawford et al., 2020). Another one of my strengths is my diligence, since nursing demands precision when giving medication, keeping track of patient status, and keeping records. Furthermore, I can adjust to changing conditions because to my flexibility, which is crucial in hectic healthcare settings.
However, I see a number of significant gaps when I compare my present skills to those needed for professional nursing. Communication is one important aspect that needs improvement skills, particularly in clinical or team-based contexts. To ensure patient safety, foster teamwork, and collaborate with diverse teams, nurses must communicate effectively (O’ Daniel and Rosenstein, 2008). Misunderstandings could have an impact on the quality of care if one lacks effective communication skills.
A lack of formal employment or volunteer experience in a hospital context is another major drawback. To demonstrate competence and preparedness, nursing professions usually involve both academic knowledge and practical experience (Royal College of Nursing, 2019). I have not yet had the chance to use my personal traits in a work setting. However, I firmly believe that volunteering will be a crucial part of my professional growth in the future. I will be able to develop useful skills, enhance my communication, and boost my confidence in actual healthcare settings by volunteering.
Incorporate SWOT analyses to describe my abilities. For instance, my kindness, patience, empathy, and enthusiasm for serving others are my primary strengths. I approach everything I do with compassion, which is crucial in nursing. Additionally, my flexibility and diligence enable safe and flexible practice.
My lack of confidence in my ability to communicate and my lack of employment or volunteer experience in the healthcare sector are my major disadvantages. My current competence for a nursing career may be limits by these shortcomings. Volunteering, training. And placements in healthcare facilities are all communication abilities, obtain practical experience, and gain a deeper understanding of the reality of nursing practice.
Competition from other applicants with relevant experience or training is an Important obstacle. Additionally, my chances of succeeding in a nursing setting may be impacted if I do not actively work to enhance my communication skills.
In the final analysis, I acknowledge that I am still in the early stages of my growth even though I already have significant personal traits that are consistent with nursing beliefs. I may get closer to fulfilling all the requirements of a nursing role and growing in my career by volunteering and honing my communication abilities.




Building a Personal Brand and Professional Identity

I am dedicated to making a name for myself in the health and social care industry, especially as a nurse, by doing my work with enthusiasm, compassion, and meticulous attention to detail. These qualities will help me provide excellent service and succeed professionally. I am driven to learn from seasoned experts and appreciate teamwork because collaborating with others will enable me to increase my knowledge and improve my abilities in this area.
My personal beliefs are like those needed for positions in health and social care. Patient safety, dignity, and providing person-cantered, compassionate care are my primary goals. I am aware that being flexible in hectic settings, applying critical thinking to address issues, and making a commitment to ongoing learning are crucial traits for career development and achievement.
I am aware that I need to work on my communication abilities because I occasionally feel uncomfortable and insecure while speaking in front of others or in stage settings. But I am determined to use experience and practice to overcome this obstacle. I am sure that I will become more at ease and proficient in my communication by establishing closer bonds with coworkers and participating more actively in team environments.
Even though I do not have much experience right now and have not done any volunteer work yet, I’m excited to eventually have these possibilities. I am aware that gaining real-world experience will help me build my resume and advance my career in the future.
I’ve also studied Holland’s Theory, which has made it clearer to me how important it is to choose a profession that fits my interests and personality (Carrer Key, 2026). Aligning my work with my strengths will, in success. I want to be able to state with confidence that I enjoy what I do every day.
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Action Plan and Timeline

I developed a practical though ambitious action plan to fill up my present skill gaps and further my professional growth to fulfil my dream of becoming a nurse. I’II utilize Bandura’s Self Efficacy Theory to improve my confidence in learning new skills and the SMART goals model (Specific, Measurable, Achievable, Relevant, Time-bound) to make sure my progress is organized and measurable.
Short-term goals (0-2 years)
· Successfully finish my Health and Social Care course’s Level 5 and 6 while maintaining a high academic standing.
· Participate fully in class discussions and group projects to enhance my communication abilities.
· To obtain real-world experience, apply for a part-time position as a receptionist in a hospital, assisted living facility, or general practitioner.
· Start volunteering living in a care-related setting to develop my teamwork, empathy, and patient-interaction abilities.

Long-term goals (3-5 years)

· At the same university, get a master’s degree in public health.
· Obtain a position in nursing or a similar healthcare field.
· Maintain your professional growth by continuing my education and specialization.
· Important tasks
· Enrol in CPD (Continuing Professional Development) courses to improve my communication and clinical expertise.
· Take advantage of volunteer opportunities to get practical experience and confidence.
· To get advice and criticism, locate for mentorship from seasoned medical professionals.
· Develop a professional network using internet resources such LinkedIn, campus events and placements.

Resources Needed

· Financial support (student finance, scholarships, or part-time work to fund my studies.
· Access to training programmes, workshops, and CPD courses.
· Academic and career guidance from tutors and mentors.
· Opportunities for placements or entry-level roles in healthcare settings.

Development Strategy

I will be able to divide my goals into doable steps with distinct deadlines by using SMART goals. For instance, I will make it a point to participate in every class discussion at least once throughout the upcoming semester to strengthen my communication skills.
Applying Bandura’s Self-Efficacy Theory will also improve my confidence in my capacity to get better with practice and perseverance. My confidence will increase as I get experience and reach little goals, which will help me get over my communication anxiety and advance professionally. Given the circumstances, this action plan will help me gradually develop into a capable, self-assured, and caring nurse.

Action Plan Timeline

	Goal
	2026
	2027
	2028
	2029
	2030

	Complete Level 5 H&SC
	· 
	
	
	
	

	Complete Level 6 H&SC
	
	· 
	
	
	

	Improve communication skills
	· 
	· 
	· 
	
	

	Apply for part-time job
	· 
	· 
	
	
	

	Gain work experience
	
	· 
	· 
	
	

	Start volunteering in healthcare
	· 
	· 
	
	
	

	Attend CPD courses
	
	· 
	· 
	· 
	

	Build Professional network
	· 
	· 
	· 
	· 
	· 

	Seek mentoring from healthcare professionals
	
	· 
	· 
	· 
	

	Apply for master’s in public health
	
	
	· 
	
	

	Complete master’s degree
	
	
	
	· 
	· 

	Apply for nursing 
	
	
	
	· 
	· 











Conclusion
My career goal is to work as a nurse, offering person-cantered, safe, and compassionate care. My present profile demonstrates a solid fit for this position due to my sensitivity, meticulousness, and dedication to patient dignity. Nonetheless, I am aware of key areas that require improvement, namely communication skills, self-assurance in work environments, and obtaining real-word experience through employment or volunteer work.
By establishing specific short-term and long-term goals, such as finishing to a master’s in public health, my action plan supports these aims. CPD classes, networking, and mentoring are examples of activities that will improve my skills and self-assurance.
This process has taught me the value of methodical preparation, ongoing education, and self-assurance in attining professional success. My enthusiasm for helping others in need has become clearer because of this experience, and it has inspired me to take initiative-taking measures to develop into a self-assured and capable healthcare professional.
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