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I You enjoy vibrant social events with lots of people.
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You often spend time exploring unrealistic yet intriguing ideas.
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. ' . Your travel plans are more likely to look like a rough list of ideas than a
. ‘ detailed itinerary.
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Hi, Cathy!

TYPE: Turbulent Logician o

CODE: INTP-T @

A ROLE: Analyst @
R STRATEGY: Constant Improvement e

Nature Tactics Identity

53* 68"

THINKING PROSPECTING TURBULENT

INTROVERTED INTUITIVE
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“LOCGICIAN" “MEDIATOR" “CAMPAIGCNER"
INTP (-A/-T) INFP (-A/-T) ENFP (-A/-T)
Innovative inventors with an Poetic, kind and altruistic people, always Enthusiastic, creative and sociable free
unquenchable thirst for knowledge. eager to help a good cause. spirits, who can asmzs find a reason to
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Carl Jung Myers-Briggs The Big 5

Collective unconscious, 16 personality types Developed by numerous

Personal unconscious, based on combinations 20t century psychologists,

Ego (Jung 1923, 1928, of four trait spectrums current model by

1971) (Briggs Myers and Myers 1987) Costa and McCrae (1992)
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Framework set in recognised
psychological theory

Extensive descriptors of results

Results are not inaccurate

‘0.0
. @ o
9.

Does |t

The Barnum Effect (Guastello and
Rieke 1990)

Frameworks do not give consistent
results across different tests

Personality traits are not always
consistent
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