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Introduction
Every day, one reflects on one’s thoughts and actions to outgrow a situation, learn from an experience or simply improve oneself. In literature, the practice of reflection is called reflective practice. While there is not a universal definition of what reflective practices are, the most common definition explains that it is a way of reflecting on one`s actions, how a critical attitude would be created, later used for one`s learning, adaptation, or improvement (Bolton and Delderfield, 2018).
This report is based exactly on reflective practices, where a reflection is taken to be reflected on the so- far achieved success for the module Academic and employability skills. The report`s findings are based on the Gibb`s reflective cycle, with a goal for detecting personal skills and areas that must be further improved. Finally, a personal development (PDP) plan would be created analysing each of those skills and deciding on the ways of their accomplishment.
Reflective writing 
According to reflective practices, for professionals to achieve success, it is mandatory for them to relay on reflection. Reflective writing is one of those ways, which comes up as a final product of critically observing a situation, defining its impact over the involved parties, and bringing a decision of how the discovery could be used for future improvement (Bassot, 2015). With the assistance of reflective writing, one gets completely involved in one`s experience, analysing every feeling and aspect (Tarrant, 2013). 
According to the literature, there are variety of reflecting approaches, with each of them individually having their advantages and disadvantages, while assisting systematic deconstruction of a situation, providing insurance that the correct reflective questions were asked during each construct of the situation (Bradbury, Frost, Kilminster and Zukas, 2012). Some of the highly used reflecting approaches are Gibbs Reflective Cycle, Schon`s framework, Kolb`s learning cycle etc. (Hewson and Carroll, 2016). All those approaches provide the individual employing them, an ability to reflect on an experience, while taking a point out of it and then learning and self- developing. 

Model of reflection
The approach used in this report is Gibb`s reflective cycle, which was defined in 1988 by Gibbs Graham. Gibb`s reflective cycle is structured by 6 phases, each of them answering different questions. This reflective cycle is a beneficial for reflecting to repetitive and one- time- unique experiences (Potter, 2015). The first phase has a purpose to describe the situation with great details, trying to put it in a context. The second phase has a purpose to describe the feelings evoked by the experience. The third phase underlines what did work and what failed. The next phase draws a conclusion of what did happen, implementing potential changes in future experiences from same or similar calibre. The last, sixth phase elaborates action plan, suggesting what in the future should be done differently for growing out of the situation to occur (Digital point, 2021).



Reflecting on task 2
Description: Task two inquired writing a 1500-word-long academic report. The goal aimed with the report was to point out the reader in different paths employees could get motivated, based on 4 different articles. 
Feelings: This task evoked different feelings to me. From one side, I felt very intimated to produce an academic work on a language different than my native one, while from another one I felt excited about gaining this skill. I did underestimate the time presented for this task, which understatement culminated with a great dose of panic writing the final version. While I did research and was almost certain of the form in which the report should be structured (as that was not really explained in- depth during lectures) I felt uncertain about implementing references in my report. 
Evaluation: Being nervous about it, made me lose great deal of time spend procrastinating, that could be used on broader research and overcoming those feelings. 
Analysis: A week before the submission, I realised that to meet the dateline, I had to organise my time better and work more efficiently. 
Conclusion: By learning how to prioritise my goals and creating a `to- do list` I managed to submit my final version. Although, I managed to meet the dateline, I felt underwhelmed and pressured. 
Action plan: I realised that to avoid feeling same in the future, I had to become better at referencing which caused my procrastination and improve my time management skills. I realised that by improving time management and referencing, I would be more successful with my academic aspirations. Although I was not happy with the outcome of my submission, I found it beneficial realising what areas I should improve in order to achieve better success and be confident in my work.
Reflecting on group presentation
Description: For the same module, we were asked to form a small group, and work as a team in a project. The project aimed to understand the presence of technology and its impact over students` collaboration with UWTSD, delivered as a power point presentation which later had to be presented in front of the whole group.
Feelings: The results received after the presentation, were nothing less than expected, considering how uncertain I felt about the whole task. Finding that we had to 1) work in a group, and 2) held a public presentation, had been something I had never done before, and certainly completely out of my comfort zone. The fact that I did not know from previous any of my team- members did not help either, or if anything made me feel intimidated. While the rest of the members seemed to click better, at points I felt disconnected from the team. However, we managed to overcome the obstacles and still answer to the task. However, the feedback received by my teammates, made me upset finding it unfair. 

Evaluation: Even though I saw only negative during the whole execution time, I realised it was not all that bad. However, the gathered feedback suggested that I should work on my presentation and organisation skills.
Analysis: The feedback provided by my teammates in average suggested that I should focus on improving my public speaking and organisation skills. 
Conclusion: For the future, I would work on improving my public speaking and organisation how once assigned to work in groups, I would deliver a better input.
Action plan: In the future, I would not focus on the negative inspired by experiencing new situation, but rather learn how to turn it into a positive. Having a positive attitude would also comfort my stage- anxiety and help me be better at presentations, too. 

Personal development plan

A PDP is a form of an action plan, employed to define person`s goals and objectives, along with his/her weaknesses and strengths, creating a detailed SMART plan achieving them (Spruce, 2020). Based on my reflection, I would like to gain a skill of working in a team by developing my communication skills, and especially improve my organisational and presentation skill
	Personal target
	How I will achieve this 
	How will this improve my academic or employability prospects?

	How will I know that I achieved this?

	When will I achieve this by?


	I want to develop communication skills, which would help me work better in teams, and perform better at team tasks, in academic and professional setting.


	I need to join online teaching platform such as E-Learning industry and join their few-week- coaching sessions.

	By accomplishing this goal, I would be more confident to communicate and be able to work successfully in teams, helping my academic and professional success, too.

	I would improve my communication skills which would make me feel confident working in teams.

	October 2022

	I want to improve my organisational skill, which would benefit me to cut time on procrastination, how I would be more successful at my studies.

	I would follow the method of Crutsinger in her Thinking smarter- academic skills, looking on organisation as a 6-steps process of naming, prioritising, time stamping my goals, preparing for the unknown, revisiting them and observing results.

	By accomplishing this goal, I would become organised and efficient. I would minimise time of procrastination and maximise time of researching and learning.

	I would be more time efficient, which would help me have time for other activities too.

	July 

	I want to improve my public speaking skills, how I would be able to deliver my thoughts public ally, presenting my ideas and contributing better on group presentation tasks in academic and professional settings.

	Considering my circumstances, I would best enrol for the online training provided by Udemy academy called Presentation skills for beginners.

	By accomplishing this goal, I would become more confident speaking publicly, and would be more successful articulating my thoughts, and defending my gained knowledge and my thesis and ideas.

	I would feel confident working in team, as well would be confident executing presentations and presenting my thesis and thoughts,

	August 2022



Conclusion
The module Academic and employability skills, provided me with an opportunity to get familiarised with the reflective practices and learn how to implement them in my academic life, aiming to graduate successfully. At the beginning of the term, the module`s tasks made me feel intimidated and sceptical of my abilities. However, after a reflection and understanding my weaknesses, I understood that rather than being intimidated by involving myself in new situation, I should embrace the potentials of it for my personal development. In the future, I would always call on reflective practices, trying to improve myself, how I would minimise the obstacles for my academic success, and focus on self- developing and self- improving.
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