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Scenario:1
Yes I do agree with Amina 
As example I will present you  Maseret  Kumulchew 
A female barista at Starbucks in London  witnessed discrimination first hand .
The extend of the discrimination pushed her to breaking point . She confessed to having suicidal thoughts .  Meseret was transparent about her dyslexia when she first joint . 
Regardless of this Starbucks did”t hold back on making her feel unwelcome and accusing her of fraud through falsifying documents. Meseret was mistaken entering incorrect fridge 
Temperatures because of  her condition and lost her supervisor position as a result 

EXAMPLE 2 in this case I will spot NHS  case of discrimination 
Eileen Jolly a 89-years-old NHS secretary that becomes the oldest person in the Uk to win
An age discrimination  claim  her” superiors fired her ,claiming that she was stuck in 
Her"old  secretarial ways and noting that she has shown a dramatic failure in her performance in simple  terms Eileen was fired for finding it difficult  to use  a modern 
Computer  however  the Employment tribunal  stated that there was evidence of the claimant's training having been inadequate incomplete and  on this job training was ad-hoc 
And not directed. Unfortunate Eileen never got her job back at NHS.

Hani Gue and Nkululeko Zulu ,two former British paratroopers,  won a claim 
Against the  Ministry of Defence for the years of racial discrimination they endured  while
Serving with the 3rd battalion (3para) at Colchester. Among the many offences  carried out  against them , a particulary nasty one stands out-  racist graffiti was drawn over photos of 
The two men  attached to Gue”s door including a Hitler-style moustache , a swastika  and a vile racist comment . The Tribunal ruled that the “act was so unpleasant that it can only have been done to violate the claimants “ dignity and create an intimidating ,hostile ,degrading,
Humiliating and offensive environment  for them . It also  pointed out that there is a discrimination  stemming from the MoD,an issue which the ministery promised to put to end .
As we see Discrimination is everywhere in any Domaine  and jobs no matter the social class or the position that you may have , it is a significant problem in the 21st century an alarming study  conducted in 2018  outlines that over 25 percent of workers in the Uk experienced
Discrimination at workplace .And many of them they have not reported to anyone and continued to allow for this things to happen  if you remain silent  all that we do is to encourage them to carry one with bullying harassment against us   this discrimination can be on so many ways as Gender ,Race, Nationality , Age ,religion or political  opinion . 
Discrimination at work it is illegal in Uk based on the equality act 2010 EMPLOYEES should have the same rights no matter there gender nationality or sex .
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